

	


	




	



	PREVIOUS NAMES:






	


	


	


	



	





	OUTLINE BELOW YOUR MAIN DUTIES AND RESPONSIBILITIES IN RELATION TO THIS POST:




	







	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	




	

	From
	To
	Name of school/college/university
	Qualifications/certificates

state subjects and grades
	Date of qualifications and awarding body

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	






	






	


	


	


	


	


	


	



	

	DISCLOSURE OF CRIMINAL CONVICTIONS


	

	APPLICANTS FROM OUTSIDE THE UK

Applicants from outside the UK need to provide an overseas criminal records check and/or certificate of good conduct from their home country. 

I can provide this information                      Yes   FORMCHECKBOX 

   No   FORMCHECKBOX 
 


	13.  KEEPING CHILDREN SAFE IN EDUCATION- DISQUALIFICATION REQUIRMENTS


	If you are applying for a post which requires you to work or manage in any setting where there are children from birth to 5 years or children in a childcare setting including breakfast or after schools club for children up to 8 years you are required to complete this section.

DISQUALIFICATION

Have you ever been cautioned or convicted of a serious offence against children or adults?
Yes  FORMCHECKBOX 

No    FORMCHECKBOX 

Have you ever had registration refused or cancelled in relation to childcare or children’s homes or been disqualified from private fostering?









Yes  FORMCHECKBOX 

No    FORMCHECKBOX 

Are you subject to an Order, direction or similar in respect of childcare, including an Order made in respect of your own children?









             Yes  FORMCHECKBOX 

No    FORMCHECKBOX 

Note: If you have been granted a waiver you will be required to provide evidence of this.


	14.   ELIGIBILITY TO WORK IN THE UK

	Are you eligible to work in the UK/EEA?

Yes

 FORMCHECKBOX 

No

 FORMCHECKBOX 

Do you require a work permit?

Yes

 FORMCHECKBOX 

No

 FORMCHECKBOX 

National Insurance number (LLNNNNNNL, L Letter, N Number)

For non-EU applicants only

Do you require sponsorship certificate?

Yes

 FORMCHECKBOX 

No

 FORMCHECKBOX 

If yes, please give following:

Sponsorship TIER:

     
No:

     
Expiry date:

     



	

	Are you related to, or have a close personal relationship with any member of the school’s staff, school governor, the school’s local authority Councillor or Council officer, or any member of the Southwark Diocesan Board of Education

Yes   FORMCHECKBOX 
        No  FORMCHECKBOX 

If yes, state the name, relationship and position held:


	16. DECLARATION


	

	EQUAL OPPORTUNITIES


	


	


	



	


	


Notes to applicants

· Before signing this form please check that every section has been completed.

· The form should be returned as instructed in the details of the post.

· Enclose a stamped addressed envelope if you wish us to acknowledge your application.

· You are reminded that this is an application form for a post in a Church of England/Church in Wales Voluntary Aided school or a Foundation school in which the Governing Body is the employer. If you are appointed the Contract you will be asked to sign will include the following clause:

· As an employee at a Church of England/Church in Wales school you are required to have regard to the Christian character of the school and its Foundation and to undertake not to do anything in any way contrary to the interests of the Foundation.

· The successful applicant will be required to provide an Enhanced Disclosure from the DBS.

Details of referees
· One referee should be your current or most recent employer. If you are not currently working with children but have done so in the past, a reference will be required from the employer by whom you were most recently employed in work with children. 

· The school will seek references on short-listed candidates, and may approach previous employers for information to verify particular experience of qualifications, before the interview.

· If you are currently working with children, on a paid or voluntary basis, your current employer will be asked about disciplinary offences relating to children, including any penalty which is time expired and whether you have been the subject of any child protection concerns, and if so, the outcome of the enquiry or disciplinary procedure. If you are not currently working with children but have done so in the past, the relevant previous employer will be asked about those issues.

· References from relatives or friends writing solely in the capacity of friends will not be accepted.
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