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	Job Title:
	Lecturer in Illustration

	Department:
	University Campus Oldham
	Job Ref:
	

	Grade:
	UCO 7 PT31-35
	Position Type:
	Part Time - Permanent

	Responsible to:
	Faculty Lead
	Responsible for:
	N/A

	Job Description

	University Campus Oldham (UCO) has an ambitious strategy to develop and grow its Higher Education and Professional Development portfolio and to maximize its economic and social contribution to Oldham and the wider City Region.  We seek to appoint individuals who share our passion about UCO’s potential to make a difference.

Main Purpose of Role
Delivering excellence in teaching and learning in the subject and related disciplines, you will contribute to the development and implementation of a dynamic, innovative and high quality Higher Education offer, including our BA (Hons) in Illustration. This is in partnership with our awarding bodies and will require liaising with employers and other stakeholders to promote the curriculum offer in order to meet the needs of the sector and upskilling the local community.

University Campus Oldham (UCO)
UCO is the part of Oldham College responsible for delivering higher education with provision validated by partner Universities and awarding bodies.  You will be based in the Faculty of Arts & Social Sciences which is responsible for a range of programmes including Higher Nationals (HTQs), foundation degrees and honours degrees and professional qualifications. The main teaching areas would be:
BA (Hons) Illustration
BA (Hons) Graphic Design

The Illustration Lecturer will develop a responsive approach to the local social, economic and environmental setting of Oldham and establish strong links with a range of employers and other stakeholders. These working relationships will promote a responsive curriculum and provide opportunities for enhanced teaching, learning and assessment for the students.
However, we would want you to be flexible enough to be able to teach in a broader context and have strong ideas about areas for personal development that might drive curriculum expansion within UCO. A crucial part of the role is contributing to student recruitment and employer engagement activities, as a member of the wider teaching team.
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Main Duties and Responsibilities

You will be responsible to the Faculty Lead for the following:
a) To plan, design and deliver engaging and high quality educational programmes in the subject and related disciplines within the Faculty  
b) To undertake a range of academic leadership duties associated with the curriculum design, delivery, assessment and the student experience
c) To act as course and module leader as required
d) To monitor and report on all aspects of course performance including maintenance of class registers and participating in the annual monitoring process
e) To support course management and link tutor responsibilities as required
f) To actively engage in subject, professional and scholarly development activity in line with our strategic objectives
g) To plan and deliver internal and external partnership activities to support transition, recruitment, employer engagement and curriculum development activities
h) To attend and contribute to UCO team meetings, serving on appropriate committees as required
i) To participate in the UCO appraisal process and undertake staff development activities as required

1.	Preparation and Teaching

1.1 To contribute to the delivery and management of student learning within the curriculum area and related disciplines.

1.2    To support subject specialists in relation to programme delivery, assessment review, evaluations and development opportunities.

1.3   To develop innovative and stimulating teaching, learning and assessment materials for use in a range of delivery modes.

1.4      To be proactive in curriculum development including maintaining familiarity with the changing demands of the curriculum, assessment and customer needs and reflect these changes in the design, delivery and assessment of taught programmes.

1.5	To maintain up to date Programme Specifications, Schemes of Work and course materials for all courses/classes taught and prepare suitable teaching materials for delivery of courses.

1.6       To maintain and develop current and appropriate resources for all course units on the UCO and partner University VLEs and develop flexible opportunities for delivery and catch up.


2.	Student Progress & Achievement

2.1   To monitor and support students with regular, constructive, written and verbal feedback on their progress

2.2    To ensure that all administrative records, systems and support requirements e.g.   exam entries are accurately maintained to meet the requirements/ standards set internally and by external agencies.

2.3      To ensure preparation for assessment boards in a timely manner

3	Curriculum Development and Quality Assurance 

3.1     To deliver curriculum development initiatives, including full cost provision, in the subject and related disciplines. To produce all documents in relation to such initiatives as required for validation purposes.

3.2     To act as subject/personal tutor to a group or groups of students and fulfill the associated responsibilities regarding target setting, reviewing progress, guidance and counselling, action planning, feedback and progression guidance and support.

3.3      To facilitate student engagement in all processes associated with course delivery and management

3.4       To improve quality in area of responsibility through actions following feedback of students, line manager, peers, stakeholders and quality processes.  

3.5	To participate in faculty and cross-campus development initiatives including sharing best practice as required, showcasing teaching and learning materials/methods used within own courses. 

3.6        To monitor and maintain currency of all course related information

4	Team Responsibilities
 
4.1	To maintain professional and vocational currency through CPD, professional updating & contribute to the development of others as required.

4.2	To establish effective communication internally and externally across a range of stakeholders.

4.3	To monitor student recruitment, retention and achievement and take remedial action where necessary, including provision of briefings for recruitment colleagues and attendance at recruitment events.

4.4         To establish progression pathways for internal and external students and support associated activities

4.5	To support the provision of an adequate counselling, careers and educational guidance service within the framework of College policy.

4.6	To undertake any duties that may be specified and agreed commensurate with the level of the post 

5       General
This job description is a summary of the key areas of responsibility.  It is not a definitive list. You are required to work flexibly to meet the needs of the service and along with your line manager, make suggestions to vary the scope and application of your responsibilities within a reasonable framework appropriate to this level of post.
To ensure that equal opportunities is promoted and developed in all areas of responsibility.
To be responsible for promoting and safeguarding the welfare of children, young persons and/or vulnerable adults for whom you are responsible or come into contact with as part of your role.  You will be expected to share the College’s commitment in this respect.
To enable students to express their views ‘in all matters affecting them’ either directly or through appropriate representation. 
To promote and provide excellent customer service internally and externally in all areas of the role.

Oldham College Commitments
All employees of Oldham College Corporation are required to actively promote and work within the policies, procedures, regulations and codes of conduct of the Corporation.
All employees of the Corporation are required to work within and contribute to the achievement of the College strategic plan.
All employees of the Corporation are required to undertake such professional development and skills updating as required by the Corporation and/or required by the changing demands of their role.
The post holder may be required to undertake any additional, reasonable duties in order to progress the needs of the organisation.
The College is committed to providing a safe environment in which children, young people and vulnerable adults can develop educationally, socially and emotionally, free from abuse, and expects all members of staff to share this commitment.
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PERSON SPECIFICATION
PERSON SPECIFICATION 
POST:  Lecturer  
  
The following person specification has been developed to provide candidates with a general understanding of the main standards of competence and experience we believe are essential to successful performance in this job role. 
  
You should, therefore address these key areas in your application submission providing evidence wherever possible. 
  
You should be aware that this organisation takes very seriously its commitment to serving our students, staff and the wider community through staff who are themselves motivated towards delivering a quality service and whose approach at all times reflects a professional customer care oriented approach.  We regard these qualities as essential and will only appoint staff who can support the College in promoting an ethos of equality for all within our developing multicultural diverse organisation. 
  
Assessment:  Items marked with a * are short listing criteria, all other criteria will be assessed at interview and/or by other assessment methods. 
  
  
	Qualifications 
ESSENTIAL: 
	Evidence Required 
  

	Good honours degree in Illustration or a relevant art and design discipline 
	* 
  

	Masters level qualification in a related discipline or equivalent professional qualification (or working towards) 
  
	* 

	A recognised teaching qualification (or willingness to train for this and achieve within 2 years). 
  
	* 

	Fellowship of the Higher Education Academy (or willingness to seek recognition within 2 years.) 
	* 

	Skills, Knowledge & Experience 
ESSENTIAL: 
	  

	A relevant portfolio of design work demonstrating practical industry experience and evidencing expertise in Illustration.
	*

	Experience of teaching Higher Education courses. 
 
	* 

	Track record as an effective and innovative teacher. 
 
	* 

	Good understanding of student needs and a track record of developing and delivering high quality outcomes for students. 
	* 

	Comprehensive knowledge of the curriculum specialism including experience of practice and professional links. 
	* 

	Evidence of providing a high quality learning experience including effective use of learning technologies in delivery and design 
	* 

	Experience of raising recruitment, retention and achievement rates of students 
	* 

	Track record of quality improvement. 
	* 

	Skills, Knowledge & Experience 
DESIRABLE: 
	  

	Experience of module leadership  
 
	* 

	Experience of course development and approval 
 
	* 

	Knowledge of the QAA Quality Code 
 
	* 

	Evidence of working with stakeholders to develop educational programmes 
 
	* 

	Experience of dissertation supervision 
	* 

	BPS accreditation at undergraduate level. 
	* 

	Attitude & Motivation 
ESSENTIAL: 
	  
  

	Enthusiasm, vision, drive, adaptability and resilience 
 
	  

	Able to demonstrate a passionate approach to teaching and learning 
 
	* 

	Able to lead by example in promoting UCO’s vision and holding high expectations of self, staff and learners 
	  

	Able to use creativity and imagination to anticipate and solve problems 
 
	  

	A “can-do” approach focused on achievement and continuous improvement 
 
	  

	Able to think strategically and work in collaboration with others towards strategic goals 
 
	  

	Other Work Related Requirements 
ESSENTIAL: 
	  
  

	Able to work flexibly to meet the needs of the organisation 
	* 
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