


	LOCATION 
	Greengates School, Mexico City

	JOB TITLE 
	Primary Teacher

	JOB PURPOSE 
	Primary teachers will work in co-operation with, and under the direction of, the Deputy Head of Primary Curriculum and Head of Primary.
Everything we do is connected to our vision to create a generation of resilient and creative global citizens, who will change our world for the better.  
By joining a Nord Anglia Education school as a Primary school teacher, you’ll be responsible for the daily care, wellbeing and learning of students in your class to help them develop their metacognition, skills, creativity, knowledge, understanding and personal goals.
You’ll play an active role in delivering the Nord Anglia and Primary school shared vision to all stakeholders of the school.
As a genuine team-player, you’ll work across our school to create, implement and deliver educational programmes to a diverse group of learners. You will work to empower our students to achieve academic outcomes to an exceptionally high standard.
Your role will impact the school and organisation by enabling our globally connected family of students to collaborate without limits.

	REPORTING TO 
	Head of Primary

	OTHER KEY 
RELATIONSHIPS 
	Curriculum & Pastoral Deputy Heads of Primary, Team Coordinator & Year Group Teachers.

	KEY RESPONSIBILITIES

	Student Wellbeing
· Ensuring that children are treated with respect in a structured, caring and happy environment.
· Ensuring that children feel valued.
· Taking every opportunity to develop the confidence and self-esteem of the children with whom they have contact.
· Ensuring equal opportunity for all children.
· Nurture wellbeing, resilience and purpose in every member of our global family. 
· Fulfil required supervisory duties.

	Assessing 
· Assessing, planning and teaching as an interconnected processes.
· Using a range and balance of assessment strategies.
· Using a range and balance of recording and reporting strategies.
· Involving children, parents and colleagues in the assessment process.
· Involving children in shared reflection during and at the end of each unit.
· Evaluating the programme collaboratively using agreed flexible systems.
· Enabling children to see assessment as a means of describing their learning.
· Assessing the levels of children’s current experience, skills, knowledge and understanding before embarking on new learning.
· Providing children with encouraging and informative feedback.
· Completing assessments and report writing procedures as required.
· Participating in parent / teacher conferences and family open and admission days.

	Planning and Preparation
· Planning collaboratively for children’s learning.
· Planning, based on agreed children’s learning outcomes and in the context of a coherent, school-wide programme.
· Planning that builds upon children’s prior knowledge, skills and understanding.
· Planning significant units of inquiry, to be explored in depth.
· Addressing assessment issues throughout the planning process.
· Planning that emphasises connections among curriculum areas.
· Planning that accommodates a range of ability levels and developmental stages.
· Involving children in planning for their own learning and assessment.
· Recognising that team work is essential and therefore collaborating effectively with all colleagues.
· Preparing and resourcing lessons for students in a range of abilities.

	Learning and Teaching
· Using a range and balance of learning and teaching strategies.
· Using a range of grouping strategies for a variety of learning situations.
· Viewing children as thinkers with their own emerging theories.
· Building on what children know.
· Using a variety of resources representing multiple perspectives.
· Empowering children to feel responsible and to take action.
· Involving children actively in their own learning.
· Pursuing open-ended inquiry and real life investigations.
· Maintaining constant awareness of the needs of additional language learners.
· Addressing the needs of children with different levels and types of ability.
· Being versatile in incorporating children’s ideas into inquiries.
· Fulfilling required supervisory duties.
· Being familiar with all resources and adhering to all policies regarding checking in/out systems.

	Professional Expectations at GGS
· Being totally committed to Greengates School.
· Being committed to an inquiry-based approach to assessing, teaching and learning.
· Developing and maintaining a full working knowledge of the IPC.
· Participating in staff meetings and curriculum working parties.
· Participating in special events e.g. Residentials, International Fair, Posada & Concerts.
· Maintaining a professional working relationship with all other people involved in the school.
· Remaining in school a minimum of three afternoons per week for either meetings or extracurricular activities. 
· Feeding back to the Head of the Primary School.
· Performing any reasonable duty as requested by the Head or Deputy Heads of the Primary School.

	Personal Specifications
· The ability to integrate technology into the classroom experience to enhance and extend the learning of students.  
· Successfully teach students using technology in a virtual/hybrid environment.
· Strong proficiency with Microsoft Word and PowerPoint for producing reports and presentations.
· Good cross-cultural, interpersonal and communication skills to interact with diverse nationalities and cultures.
· Excellent analytical skills – with the passion and drive to demonstrate and quantify success.
· Results orientated with the ability to consistently map efforts against identified KPIs.
· Excellent time management skills and flexibility in dealing with multi-functional tasks.
· Qualified teacher with experience teaching in an international environment.
· Hold a current Enhanced Criminal Records Bureau Disclosure for all countries lived in.
· Compliance with visa requirements for working in Mexico. 
· [bookmark: _GoBack]A commitment to safeguarding and promoting the welfare of all pupils, and a willingness to undertake appropriate child protection training when required. 

	Personal Attributes
As our teammate, here’s what we expect:
· High levels of personal integrity
· Conscientious and able to focus on completing work to a consistently high standard 
· Flexible and positive approach to work 
· Excellent organisational and time-management skills; high attention to detail 
· Ability to work to tight deadlines and able to prompt others to ensure deadlines are achieved 
· Adaptable to working in a fast-paced, ever-changing environment 
· Ability to work under pressure and remain calm  
· Proactive and willingness to take on multiple tasks 
· Self-motivated and enthusiastic 
· Ability to work independently 
· Must be a team player, willing to help and be flexible
· Continually strive for improvement 

	Professional and Personal Development
· Continual development through the identification and implementation of a Personal Development Plan
· Active participation in constructive professional appraisal based directly upon the points in this job description, thus continually working to improve learning for children.
· Actively seeking professional development in any of the above points which are considered by the teacher and/or the school as being factors in need of strengthening.

	Create Your Future
We’re Nord Anglia Education, the world’s largest premium international schools organisation. Every day, our teachers and support colleagues help our thousands of students achieve more than they ever imagined possible. 
A transformational education at one of our schools is focussed on excellent academic outcomes, creativity, wellbeing, and international connectedness. Our innovative use of educational technology also creates a personalised, 21st century learning experience for all students, while our global scale means we can recruit and retain the world’s best teachers and offer unforgettable events and expeditions. 
Our people are empowered to make a difference in their fields of expertise. Our fast pace of growth requires evolution and change from everyone, giving you the chance to define the role you do in the future. This challenges the learning agility of our employees and ensures every day brings interesting new experiences.
Founded in 1972 in the United Kingdom, our first international school opened in 1992 in Warsaw, followed by rapid growth across the world since the 2000s. 
When you join our team, you’ll become part of a global family of experts working for a fast-growing premium international brand.





