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Reporting to: 
Transitional Learning Programme Area Manager

Job Purpose: 
To support learners who may struggle in mainstream school settings by providing bespoke daily sessions utilizing the outdoor environment. These sessions operate on a 1:1 or small group basis.

Main Duties and Responsibilities:
· Behaviour management and crisis management with your learner
· Informal daily planning of games and activities
· Implementing support-based approaches for social, emotional, and mental health aims

Responsibilities of the post will also include:
· Reporting daily attendance through a web-based system
· Completion of daily report logs after individual sessions
· Communication with parents/carers at drop off times and pick up times
· Reporting of accidents, incidents, and safeguarding when necessary
· Goal-setting for learners in conjunction with EHCPs and recommendations from schools/agencies
· Half-termly reporting process for schools and other external agencies
· Contributing information to TLP manager  in order to update external agencies
· Engaging in CPD with colleagues (training and skill-sharing opportunities
· Contributing to the general upkeep of the site, toilets/structures, and resources

This post requires a DBS check.

The Outdoors Group believes in supporting and nurturing all employees and you would therefore be expected to participate and engage with our bespoke Company CPD programs to meet the needs of your job role and enable you to grow with the organisation.

Please note that all employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in their job description. 

This job description is current at the date shown, but in consultation with you, may be amended by your line manager to reflect or anticipate changes in the job role.
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