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Job Description & Person Specification
	Job Title:
	Speech & Language Therapist

	Salary Scale/Range:
	NHS Band 5 - £29,970 - £36,483 per annum (NHS pay award pending) for 39 weeks Full Time Term Time working plus 13 weeks’ paid holiday 

	Hours:
	Full Time 

	Reporting To: 
	Lead Speech & Language Therapist (SaLT) & Assistant Principal: Communication

	Responsible for:
	

	
	School ethos and culture

Swalcliffe Park School specialises in day and residential education and care for autistic young people. We have developed a ‘Quality of Life’ (QoL) framework to hear student and family voice on the issues that are important to them. We use termly surveys with students and families, in combination with our own observations and assessments, to help identify priorities and a means to support both the student and their family. The QoL framework enables us to take a holistic approach to helping our students develop their attitudes, skills and knowledge in four main areas; Communication, Self-management, Independence and Achievement. 

The QoL framework views each young person as an interconnected part of their family and is an approach which underpins our school ethos, culture and working practice. 

The school operates as a fully integrated multi-disciplinary team which includes teachers, learning support assistants, residential care workers, Speech and Language Therapists (SaLT), Occupational Therapists (OT), Clinical Psychologists (CP) and the school’s Health Care Manager. All staff work together to create a supportive and innovative environment in which the goals and aspirations of our students and their families can be achieved. 

As part of the Speech & Language Therapy Team and wider school:

· Uphold the vision, holistic ethos and policies of the school and work in compliance with the school’s Quality of Life Framework,
· Support the implementation of the School Improvement Plan (SIP), through meeting individual and team objectives and targets set annually,
· Comply with requirements of school’s policies and relevant information for students, families, and other stakeholders,
· Work collaboratively with Therapy, Education and Residential Care Teams, SLT and Management team colleagues to help ensure that the school maintains an “Outstanding” OFSTED judgement for the quality of education and care provided for all students,
· Work in a manner which contributes to the school continuing to deliver outstanding levels of provision and achieve outstanding external verification e.g. Advanced Autism Accreditation, H&S, financial auditing, Charity Commission,
· Ensure parents are communicated with effectively about student progress and the partnership of home school education,
· Prepare reports for the Therapy leadership team as required,
· Ensure own behaviour and attitudes align with the All-Staff Values & Behaviours Framework in practice,
· Contribute to the Communication strand of the School Improvement Plan (SIP),
· Contribute to the school’s self-evaluation processes and culture of reflective practice,
· Carry out other duties within the wider context of the school as directed by the Principal or other members of SLT.


	
	KEY RESPONSIBILTIES AND TASKS:

Working as Speech & Language Therapist Band 5:

Working with Students:

· Responsible for a small caseload, with supervision to manage more complex cases.
· Prioritise, plan, and deliver individualised and person-centred neuro-affirmative support to our students and develop functional outcomes and clearly defined goals considering the wishes of the individual and their family, EHCP outcomes and provision and the QoL survey data. Support may be conducted through a variety of means such as 1:1 intervention, programmes, group work, class-based support or community based functional activities. 
· Identify, implement, and analyse a range of formal and informal assessments to determine the strengths and needs of the student and provide feedback to others in a meaningful way using a strengths-based approach.   
· Utilise evidence-based practice alongside the goals and aspirations of the student to create a neuro-affirmative therapy management plan. 

· Review, outcome and update the therapy management plan in conjunction with the student, family and others supporting them. 
· Work together with the wider therapy team e.g. OT, CP, to carry out joint assessments and therapy interventions to ensure an outstanding provision of care for the student by supporting their speech, language and communication needs in conjunction with their self-management and wellbeing needs. 
· Work together with teaching staff through joint planning of lessons, joint delivery of lessons, providing classroom support and/or carrying out regular liaisons as appropriate to meet the needs of the individual student.  
· Plan and deliver small group interventions as directed by the Lead SaLT e.g. Lego Therapy.
· Have a key focus on supporting and delivering the school’s independence curriculum. This may be through creating and providing resources, offering advice to staff, planning sessions, joint delivery of sessions or leading on group work with a focus on developing functional communication and self-advocacy. 
· Support the creation of therapy programmes used within the ‘whole school provision’ such as Tutor Programme, as directed by the Lead SaLT, and jointly deliver ‘Tutor Programme’ across the key stages. This also includes training and supporting staff to deliver the programmes. 
· Support the residential setting focusing on supporting language, communication, and peer connections and so that therapy strategies are utilised and embedded across all aspects of the school.
· Carry out student observations as part of the schools ‘Referrals, Assessment and Transitions’ (RAT) process as directed by the Lead SaLT.
· Liaise with colleagues (teachers, residential staff, keyworkers, therapy team) and provide advice to ensure a multi-disciplinary, integrated, and holistic approach to supporting each student.
· Participate in school MDT meetings for students on the caseload as and when required.
· Ensure that the policies, procedures, and practice for safeguarding and promoting the welfare of children are implemented effectively within SPS and relevant Local Safeguarding Children Board policies and procedures are followed.  
· Ensure that all students’ identified needs and interventions are fed back to the Lead SaLT so that they are represented in the school’s Provision Map.
Working with Families:
· Ensure regular liaison with families to keep them informed of therapeutic decision making, student progress and provide strategies and support for the home setting.
· Utilise information gathered from family QoL surveys when devising and reviewing therapy management plans, goals and programmes as appropriate.
· Arrange and attend meetings with families such as progress day and assessment feedback.
· Input into the Annual Review process and provide feedback to families and Local Authorities on therapeutic supports and intervention focusing on strengths, needs, outcomes and future provision. 
Working with Resources: 

· Keep up to date with local and national SaLT initiatives relevant to the educational sector.
· Work collaboratively and co-operatively with the wider school team e.g. key workers and other professionals including Occupational Therapy and Clinical Psychology 
· Support keyworkers with QoL goal setting throughout the school. 

· Complete a range of reports to a high standard such as Assessment reports, End of Term reports, Annual review reports.
· Support university SaLT students on clinical placement, with supervision from senior colleagues. 
· Within multi-disciplinary meetings advocate for the language, communication and social needs of the student and share progress of assessment and therapeutic interventions linked to the wider context of the student and their environments.
· Contribute to the central library of resources/activities that can be accessed by the speech and language therapy team and wider school.

· Support the training of others for example around the needs of specific students, therapeutic interventions and/or focus areas relating to autism and neurodiversity.
· Share appropriate information with others, within data protection guidelines, and with the consent of the student and their family.

· Attend daily briefings and education/residential meeting led by the School’s SLT and provide feedback to staff as and when required.

· Provide feedback on service development, testing and reviewing of new concepts, models, methods, practices, products, and interventions for the SaLT team as directed by the Lead SaLT.

Working with Partners
· Attend relevant Central Excellence Networks (CENs) and/or peer support networks to widen professional understanding and knowledge and disseminate this information to colleagues.
· Support training to external groups, under the direction of the Lead SaLT, around focus areas such as autism and neurodiversity.
· Make referrals to other professionals in a timely and appropriate way. 
· Communicate with people in a manner which is consistent with their level of understanding, culture, background, and preferred ways of communicating in order to sustain positive relationships and enable constructive outcomes to be achieved.
· Act in ways that is non-discriminatory and respectful of others’ beliefs and perspectives.
Continuing Professional Development

· Maintain HCPC and RCSLT membership and registration and work within RCSLT professional standards.

· Responsible for own individual professional development, developing knowledge and skills in order to maintain and develop a high level of clinical competency. 

· Responsible for informing the Lead SaLT when re-training and/or refresher courses are needed in order to maintain personal and professional competence and compliance with departmental and school requirements and minimise risk by acting in a clinically and professionally safe and responsible way.

· Maintain up to date knowledge of autism and other relevant areas, and complete relevant training and CPD, logging at least 30 CPD hours per annum as required for registration by RCSLT.
· Attend mentoring, clinical supervision, managerial supervision, and annual appraisal in line with school and department policies to ensure quality, governance and professional development.
· Set personal and professional targets in conjunction with Lead SaLT, analyse own development and implement learning evidenced by Personal Development Plan/CPD Portfolio (and CPD diary) developed within the appraisal framework. 


	
`
	Person Specification
	
	

	Attainments
	To be considered for this post you will have to demonstrate that you already have:
	Criteria
	Assess-ment

	Qualifications
	· Recognised Degree in Speech & Language Therapy,
· Registered member of HCPC,
· Registered member of RCSLT,
· Evidence of recent and continuing professional development, including training in supporting the assessment and management of language, communication and/or social needs in school aged children and young people,
· Evidence of attending courses and/ or training in relation to understanding and supporting neurodivergent children and young people including therapeutic evidence-based interventions. 
	E

E
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Certs

	Experience


	Demonstrable experience of:

· Working within an educational setting,
· Supporting neurodivergent children, young people and/or adults, 

· Using and analysing a range of assessment tools,
· Delivering individualised interventions,
· Delivering small group interventions,
· Working in a multi-disciplinary team environment and interagency working with knowledge of the roles of other professionals such as OT and CP,
· Delivering training and supporting others 
· Following safeguarding policies and procedures, 

· Understanding and maintaining professional boundaries with children/ young people and their families,
· Working within confidential and Data Protection boundaries,
· Using data bases and systems for recording and reviewing information.
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	App form 
Interview 

	Work Based Knowledge


	A demonstrable understanding and working knowledge of:

· Autism and the neurodiversity paradigm,
· The impacts of trauma and how this may present in neurodivergent children and young people, 

· The pros and cons of utilising assessments with neurodivergent children and young people, 
· Evidence based and neuro-affirming approaches to supporting neurodivergent children and young people, 

· RCSLT Autism guidance, 
· EHC plans and the process around this,
· The Children Act 1989; The Children Act 2004; Education Act 2002; Data Protection Act 2018; Working Together to Safeguard Children 2018; SEND Code of Practice; Keeping children Safe in Education latest publication,
· Safeguarding and Child Protection issues, including Safeguarding policies, procedures, systems and the Speech and Language Therapist's role in the safeguarding of vulnerable young people,
· Health & Safety practice in an Education and/or Care environment,
· The Data Protection Act and information sharing in relation to working with children, families and multi-disciplinary and agency working,
· Equal opportunity and diversity in assessing and responding to the needs of students and their families.
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	App form 
Interview 

	Skills
	A demonstrable application of:

· Developed concentration, analytic, and reflection skills.
· Recording accurate and contemporaneous clinical notes and records,
· Maintaining all aspects of patient/ client confidentiality,
· Managing and prioritising demands involved in meeting the needs of a caseload,
· Making a clinical judgement in relation to the nature of less complex speech and language therapy difficulties,
· Accessing support from senior colleagues for complex cases, 
· Challenging appropriately, especially within reflective practice and clinical supervision,
· Providing safe care within scope of practice, adhering to health and safety procedures, clinical guidance, and seeking support from supervisor when appropriate,
· Remaining calm under pressure and provocation,
· Excellent interpersonal and communication skills – effective in a variety of settings and range of people,
· Effective negotiating, problem solving skills to gain commitment, confidence, and compliance,
· Demonstrating an excellent person-centred approach,
· Proficient time management skills including balancing clinical and non-clinical responsibilities,
· Professional levels of literacy and numeracy for report writing and recording,
· Proficient IT skills in database, word processing, PowerPoint, and email. SPS uses Microsoft Office applications.
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Interview 

	Special Job

Circumstances
	This post has the following special circumstances:

· A car driver and access to a car for work purposes,
· Occasional national and regional travel.
· Flexible approach to hours due to supporting the needs of colleagues, students, and their families, including possible travel. This may include occasional weekend and evening work and cover support in the school holidays.
Note:  If you have difficulty in meeting these conditions because of a disability or family circumstances, the Chair of panel will discuss it with you to consider reasonable adjustments to the job or working conditions.
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