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Class Teacher Job Description

Responsible to: Headteacher

Reviewed by: Leadership Team

Job description last updated: May 2015
Role Purpose

To take responsibility for a class, and contribute to the maintenance & development of a curriculum area in order to provide effective teaching and learning for all pupils and promote educational inclusion.
	Teaching and Learning
	· Provide a well-planned, challenging, broad, balanced and appropriately differentiated curriculum

· Use school policies and National Curriculum documents to ensure curriculum coverage, continuity, and progression for all pupils including those with additional needs.

· Use appropriate teaching and learning strategies to communicate clear learning objectives and expectations.

· Provide guidance on appropriate teaching and learning methods to other staff

· Monitor the overall standard of pupils’ progress through records; assessments, work sampling and classroom observation, involving others as appropriate.

· Use effective, challenging planning to endure all pupils are enabled to meet their potential making use of all relevant information and specialist help where available.

· Promote high expectations for pupils, including establishing pupil targets and IPMs and BEPs, and monitoring and reviewing these.

· Meet the needs of pupils with special educational needs, drawing up provision maps and liaising with the Leadership team member with SEN responsibility and other involved staff. Keeping the former up to date with progress, particularly where there are concerns in order that additional help may be accessed.

· Promote pupils’ independence in learning.

· Establish partnerships with parents to involve and inform them on their children’s learning.

· Take appropriate account of ethnic and cultural diversity to promote inclusion, enrich the curriculum and raise achievement for all pupils. 

· Promote a purposeful, stimulating learning environment in the classroom.

· Ensure that resources are appropriate and available to promote teaching and learning, incorporating the use of ICT as appropriate.



	Strategic Leadership and direction

	· To support the schools commitment to inclusion and Every Child Matters.

· To maintain and develop designated curriculum area.
· Take responsibility for implementing school policies and practices and promote the school’s commitment to high achievement, effective teaching and learning.

· Plan and assess pupils’ learning using knowledge of National Curriculum, schools’ policies and schemes of work.

· Create a climate which encourages learning and positive attitudes in all pupils and staff.

· Establish short, medium and long term plans.

· Involve other staff as appropriate and contribute to resourcing.

· Monitor progress made in achieving individual or group targets including the use of hard and soft data, enabling the creation of action plans and the identification of next steps for learning for individual and groups of pupils.

	Leading and Working with People
	· To lead, manage and work collaboratively with all staff and pupils, providing professional respect, support and development.
· Promote the school’s behaviour policy; ensuring an outstanding standard of behaviour.

· Manage other adults, including volunteers in the classroom, valuing and supporting their contribution to pupils’ learning.
· Liaise with parents/carers informally and formally, ensuring the schools reporting procedures are adhered to.

· Work as a member of a year group and wider school teams. Liaise with outside agencies at the request and direction of the Leadership team.


	Curriculum Subject Leadership


	· To provide professional leadership and management for a subject.
· Be responsible for monitoring and working to the standards of attainment within the subject.
· To effectively seek opportunities to influence practice and collect evidence of standards of work within the subject.

· To secure high quality teaching and improved standards of learning and achievement for all pupils in the designated curriculum area.
· To ensure effective use of resources in the designated curriculum area.
· Develop and implement policies and practices for the designated subject which reflects the school’s commitment to high achievement, effective teaching and learning.

· Keep an overall view of the subject development within the school and review policy alongside the Headteacher, Senior Managers and staff as appropriate.
· Assist the Headteacher and Key Stage Leaders in the effective implementation of the subject policy and scheme of work to include assessment and record keeping.

· Use data effectively to identify pupils who are underachieving in the subject and, where necessary, create and implement effective plans of action to support those pupils.

· Analyse and interpret relevant national, local and school data, plus research and inspection evidence, to inform policies, practices, expectations, targets and teaching methods.

· Provide appropriate guidance and information for parents and Governors.



	Professional
	· Maintain an awareness of school, national and statutory policies and requirements and apply these in the workplace

· Ensure that there is a safe working and learning environment, taking responsibility for ensuring potential risks are properly assessed.

· To respect the school’s formal and informal codes of professional conduct.

· Take responsibility for own professional development, taking action to keep up to date with current requirements and good practice.

· Maximising opportunities provided by the school and LA for professional development and disseminating relevant information to colleagues, governors and parents as required.

· To take an active role in the performance management process.
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