LONDON BOROUGH OF LEWISHAM

Drumbeat School and ASD Service

JOB DESCRIPTION

Title: Lead for Teaching and Learning    
Grade: Upper pay scale + TLR 2D
School: Drumbeat School and ASD Service                Section: Education
Post No:




Reports to: Executive Headteacher
MAIN PURPOSE OF THE JOB

To develop teaching learning across the school, in conjunction with the Executive Headteacher and leadership team. To be responsible and accountable to the Headteacher and Governing Body, with particular regard to standards of teaching and learning in the school. This post is subject to the conditions of service laid out in the School Teachers' Pay and Conditions document, for staff paid on the Upper scale.
MAIN DUTIES AND RESPONSIBILITIES

Support the leadership team in meeting and promoting the vision, aims, ethos and policies of the school and promoting high levels of achievement and attainment.
Be responsible for raising the quality of teaching and learning across the school in conjunction with the school leadership team.
Support the leadership team in monitoring and evaluating school effectiveness and standards of teaching and learning. 

Play a key role in behaviour management of the whole school.

Work alongside the leadership team in adding to rigorous and effective school self-evaluation.

To develop effective working relationships with pupils, staff, parents, governors and external agencies.
Establish coaching and mentoring procedures for staff that are based around improving the quality of teaching and learning.

To support the implementation of actions on school improvement strategies, OFSTED action plans and the school development plan.

Maintain responsibilities for the teaching of students to the standards laid out in the teaching standards document. 
Model Teaching that is highly competent in all elements of the relevant

Standards and support others to achieve this.

Ensure that achievements and contribution to Drumbeat are substantial and sustained.
Participate in the teaching of pupils at the school, including providing cover for teachers across the school, to an extent that has regard for the postholder’s other professional duties.
TEACHING AND LEARNING DEVELOPMENT 
Monitor and evaluate assessment data from across the school and identify strengths and weaknesses ensuring the findings inform the school improvement work on teaching and learning.
Mentor and support newly qualified teaching staff. 
Contribute to the whole school policies, procedures and ethos to promote pupil wellbeing and good behaviour.

Support the development of effective, engaging and creative schemes of work and medium and short term plans.

Promote whole school commitment to the safeguarding procedures and ensuring the welfare of children and young people.

Participate in the selection and appointment of the teaching and support staff of the school.
Participate in the continuous professional development of staff across the school. 
Participate in training and other learning activities and performance development as required.

Comply with and assist with the development of policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person

Be aware of and support diversity and ensure equal opportunities for all

Contribute to the overall ethos/work/aims of the school

Establish constructive relationships and communicate with other agencies/professionals

COMMUNICATIONS
Undertake all relevant tasks to ensure a consistently high standard of information is circulated to parents, carers and the community through newsletters, notices and the school website.

Ensure that channels of communication are used effectively, within the school, to ensure all staff, parents and pupils are well informed.

EQUALITIES

Ensure implementation and promotion in employment and service delivery of the Council's/School’s equal opportunities policies and statutory responsibilities.

LONDON BOROUGH OF LEWISHAM

PERSON SPECIFICATON

Title:
Lead for Curriculum and Pedagogy                                                      Grade: Upper pay scale + TLR 2D
School: 
Drumbeat School





Section:

Post No: 




Reports to: Executive Headteacher

EXPERIENCE (Essential Requirements)

Qualified Teacher Status

Ongoing CPD and NPQM/Other relevant post degree qualifications

Outstanding Class teaching with a proven track record of raising attainment and achievement

Experience of successfully contributing to whole school curriculum improvements

Experience of teaching across the age range

Significant evidence of raising attainment and achievement of children and young people with ASD. 
Experience in more than one school

KNOWLEDGE (Essential Requirements)

Understanding of how to use school self-evaluation techniques to raise standards and drive improvement

Clear understanding of the essential qualities necessary for effective teaching and learning and how to develop these across the school

Knowledge of child development theory, latest research and studies and evidence of their impact on teaching and learning

Clear subject specialism or area of expertise

Knowledge of recent educational developments, initiatives and legislation and how they may impact upon the school
SKILLS (Essential Requirements)

Clear ideas for raising standards as well as the engagement of all learners in an exciting school ethos and well designed curriculum

Ability to analyse data, the performance of pupils and pupil progress and plan appropriate actions for whole school improvement

Develop and deliver effective and inspirational professional development for staff, including coaching and mentoring

Ability to lead, motivate, challenge and support others in working towards common agreed goals

Excellent oral and written communication skills
Qualities and Attributes (Essential Requirements)
High expectations for self and others and a strong commitment to achieving the best outcomes for every child

Ability to manage time effectively and prioritise in order to achieve collective goals

Resilient and able to remain positive and retain your sense of humour

Be an effective team player who works collaboratively and effectively with others

EQUAL OPPORUNITIES

Understanding of and commitment to the Council’s/School’s equal opportunities policies.

PHYSICAL

Generally must meet London Borough of Lewisham requirements for the post.
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