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We are very confident that the college will go from strength to strength.



Character and Culture at Horizon CC

At Horizon Community College we have a challenging ambition of raising
achievement to a level that would put us in the top 10% of schools in the
country. We have a vision for redressing the imbalance, re-shuffling the pack and
give the young people of Barnsley a better hand — a better deal — breaking
‘vicious circles’ of underachievement and low aspirations and transforming the
lives of every young person.

We want young people to leave the college well qualified and with a unique skill
Nick Bowen—Executive set that will enable them to stand out from the crowd. We want young people to
Principal be in possession of a passport of leadership and employability skills that will
enable them to pursue exciting careers, attend prestigious universities, complete
dynamic apprenticeships and play leading roles in regenerating this area.

The expectation that ‘We are Positive Role Models’ focuses on developing
character and skill set of all students. This is underpinned by the College core
values which help to prepare every student for a lifetime of success. We offer a
quality of education that is tailored to the needs of and meets our ambition for
each individual student. We expect every leaner to be challenged in every lesson,
every day — and to challenge themselves. This is coupled with a high-quality
programme of Careers Education to ensure that every student is ‘school ready,
work ready and life ready’.

Claire Huddart—Principal

Successful education is also about working in close partnership with our families and the wider
community to ensure our students succeed in each School year so that every student is prepared for the
next appropriate phase of their education. We work together to empower our students to believe that
anything and everything is possible.

We heavily invest in the growth and development of our
entire workforce, so they are prepared for the next phase of
their careers. We promote ‘one team’ working hard to
support each other. The ethos of staff development is
reinforced by an offer of continuing professional
development designed to respond to strategic priorities.

We are focused on developing students and staff at every
level. We strive to embed a culture of hard work, opportunity
and aspiration to enable every student and every adult in the
College to simply “be the best, that they can be”.

To get a further insight into life at Horizon, click here for out
latest College video.

We are very confident that the college will go from strength to strength.


http://www.horizoncc.co.uk/vacancies

CURRICULUM

To establish that the
overarching curriculum
and age-related
expectations are effective
in supporting student

QUALITY OF
EDUCATION

‘Challenging every
l@arner, in evary

lesson.every day

TEACHING AND LEARNING

To drive a whole college

ASSESSMENT & PROGRESS

To further develop pedagogy. so asto  To drive the progress of
drive effective challenge and support,  all students through the
with a particular focus on Year 7.

effective response to
data with a focus on
disadvantaged, boys,

Progress. home-learning strategy, developing a high ability and students
culture of independent learning and accessing Inclusion.

For all subjects to
establish the intent

principles) that underline
their curriculurm.

improving the ability of students to
retrieve the key knowledge required
(ambition, coherence and far success in all subject areas.

To ensure formative and
summative assessment
Supports student

To embed a model of developmental progress,

training and coaching for classroom
staff which drives the quality of
teaching and learning, creates a
culture of collaboration and holds
people to account for the quality of
their classroom practice.

To develop the character and the skill set of
all students through the College core values
enabling them to become positive role
models who are fully prepared for a lifetime
of success.

To reduce fixed term exclusions - ensure
support and Interventions are appropriate
and effective,

To further improve attendance and
punctuality for all groups of students, in
particular SEND and disadvantaged cohorts.,

To provide a planned programme of
inclusive careers education and skills
development for all students fram Y7
oYl

To partner academic teams to link
curriculum learning to careers to drive
the ambition to learn and succeed.

To continue to improve the Careers offer
at Horizon to ensure that all students are
equipped with an in-depth knowledge of
their post 16 options and routes into work.
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Child Safeguarding Policy
I

The College is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. A Disclosure
and Barring Service (DBS) check will be undertaken for the successful applicant.

The College pays full regard to DfES guidance ‘Safeguarding Children and Safer
Recruitment in Education’ Jan 2007. We ensure that all appropriate measures are applied in
relation to everyone who works for Horizon who is likely to be perceived by the children
as a safe and trustworthy adult including e.g. volunteers and staff employed by contractors.
Safer recruitment practice includes scrutinising applicants, verifying identity and academic
or vocational qualifications, obtaining professional and character references, checking
previous employment history and ensuring that a candidate has the health and physical
capacity for the job. It also includes undertaking interviews and an Enhanced DBS check.

Please visit:

http://www.horizoncc.co.uk/safeguarding/



http://www.horizoncc.co.uk/wp-content/uploads/2017/06/Safeguarding-and-Child-Protection-Policy.pdf
http://www.horizoncc.co.uk/wp-content/uploads/2017/06/Safeguarding-and-Child-Protection-Policy.pdf
http://www.horizoncc.co.uk/safeguarding/

Safeguarding Officer

Location: Horizon Community College, Barnsley

Salary: Grade 8 £26,195—£28,222 (actual salary)

Hours Per Week: 37

Type: Permanent, term time only + 2 INSET days

Closing Date: Wednesday |18 September 2019 at 12 noon

We are seeking to appoint a Safeguarding Officer to ensure that all students are cared for in a safe and
secure environment. The successful candidate will work as part of a designated safeguarding team
and take responsibility for child protection issues, along with other Deputy Safeguarding Leads to
ensure that Keeping Children Safe in Education is embedded in the school.

Safeguarding is at the heart of the schools’ ethos and it will be part of your role to inform, educate
and support staff in knowing how to respond to potential concerns.

We are looking for candidates that are degree qualified in a relevant subject or equivalent and have
experience working in a related field.

This is an exciting time to join Horizon Community College and make a real difference to the lives of
the young people in Barnsley.

This College is committed to safeguarding and promoting the welfare of children and young people and expects all
staff and volunteers to share this commitment. A disclosure and barring services check will be undertaken for the
successful applicant.

Horizon Community College reserve the right to close this advert prior to the closing date above.




Job Description
I

 Job \
Description HCAT Academy Trust

School: Horizon Community College
Section: Support - Safeguarding |

JOB TITLE: Safeguarding Officer

JOB REFERENCE NO: | GRADE: 8

| RESPONSIBLE TO: | Vice Principal - Standards
EMPLOYEE SUPERVISION: | None
DATE AGREED: | BY WHOM:

FPurpose of Post:

. The role of the Safeguarding Officer is to act as Deputy Designated Safeguarding Lead and take
responsibility for child protection issues, along with other designated safeguarding leads (D5L's).

. The Safeguarding Officer will be responsible for the strategic direction and responding to the day-to-
day safeguarding issues/concerns, along with Student Welfare and DSLs.

. To ensure safeguarding is at the heart of the school ethos and inform, educate and support staff in
knowing how to respond to potential concerns.

Duties and Responsibilities:
Safeguarding:

. Act as a named Deputy Designated Safeguarding Lead across the College.

. Maintain detailed and accurate written records of child protection concerns using appropriate
College systems e.g. CPOMS.

. Keep knowledge and skills up to date via online training, e-bulletins, opportunities to network with
other D5Ls and attend training events organised by the Local authority.

. Offer support, advice and guidance to all staff re: safeguarding of students within the College.

. Deliver staff awareness sessions in relation to safeguarding roles and responsibilities.

. IMake referrals to the Channel programme where there are concerns regarding radicalisation and
extremism.

. Contribute to the Child Protection Conference and Caore Group processes by either attending or
ensuring the relevant member of staff attends.

. Provide written reports as required in an appropriate and timely manner.

Work with students and staff to prepare relevant documents and statements relating to specific
incidents which can be presented to other members of the College in a clear and concise fashion.

Actively contribute to the monitoring and review of safeguarding procedures across the College.
Meet regularly with and provide information for College Governors.

Attend as appropriate Strategy meetings called by outside agencies.

Attend all School team meetings to discuss Safeguarding issues/concermns.

Lead on safeguarding of Looked After Children (LAC) and oversee Termly Personal Education
Plans (TPEPs).




Job Description

Family Engagement

. Work with parents in a College context, supporting them and building their engagement with their
child’'s learning including at transition points.

. Lead on the referral and assessment process for Early help and intervention.

. Support the engagement of families in the Early Help Assessment process, supporting Student
welfare to undertake assessments.

. Carry out home visits where appropriate to support parents and children who may be at risk.

. Signpost students and families to appropriate services.

Support and Information:

. Support parents and children showing early signs of social, emotional and / or mental health needs
and work with them, school staff and other support agencies to remove barriers which may prevent
the ability to engage with College and learning.

. Provide appropriate information and / or referrals to parents about the school and relevant local
services available, including those provided by education, social care, youth justice, childcare
providers, the voluntary sector and others.

. Develop and maintain partnerships with external agencies / organisations to set up resources /
initiatives to help address barriers to learning.

Support for the college

. Be aware of and comply with policies and procedures relating to child protection, health, safety and
security, confidentiality and data protection, reporting all concerns to an appropriate person.

. Ensure every child is valued for who they are and that all pupils have equal access to opportunities
to learmn and develop.

. Contribute to the overall ethos, work and aims of the College.

Establish constructive relationships and communicate with other agencies/professionals to support
achievement and progress of pupils.

Attend and participate in regular meetings.

Participate in training and other learning activities and performance development as required.
Recognise own strengths and areas of expertise and use these to advise and support others.
Provide appropriate guidance and supervision and assist in the training and development of staff as
appropriate.

The above duties are not exhaustive and the postholder may be required to undertake tasks, roles and
responsibilities as may be reasonably assigned to them by the Principal.

This job description will form the basis of performance management and will be reviewed periodically.

The Trust is committed to safeguarding and promoiing the welfare of children, young people and
vulnerable adults and expects all staff and volunteers to share this commitment.

| Date Job Description Revised: July 2019 | By whom: A Saeed




Person Specification

| EMPLOYEE SPECIFICATION |

The Trust is commiffed to safeguarding and promoling the welfare of Children and young people, yvoung people and vulnerable adults and expects ail stalf and volunteers
to share this commitment.

Vhen filling in the applicaticn form, please demonstrate with clear, concise examples how you meet the requirements of the post. vou will be assessed in relation to the
Essential and Minor criteria. Please bear in mind that you must possess the Essential Criteria on day 1 to be able to do the job. If there are large numbers of applicaniz
for the post then all of the criteria will be used for shortlisting. Under the Disability Dizcrimination Act (DDW), we recognise and welcome our responsibility to remove any
barriers in our recruitment and selection process. We have tried to assess this in our Job Descripfion and Employee Specification, howsver if you feel that there are

barriers, pleage tell us in the application form. As part of the DDA, we are commitied to making reasonable adjustments, wherever possible and it would help us to know
your needs in order to do this.

[ Post Title: Safequarding Officer

| School: Horizon Community College

| Grade: 8

Criteria
No

Attributes

Criteria

How Identified
(either Application Form or Interview)

Rank
(Essential/Minor)

Relevant Experience

« Experience of working with Children,
young people and families in a relevant
contexd.

+ Previous experience in managerial
capacity.

+ Relevant experience of dealing with
Child Protection and Safeguarding.

Interview/Application Form

Interview/Application Farm

Application Form / Interview

Essential

Essential

Essential

Education and Training
Attainments

* A Degree in a relevant subject or
equivalent.

+ FExperience in a related field.

(Related disciplines are diverse and include
Youth and community development, health
related and nursing, early years, education,
social work, counselling, advocacy,
aftendance, welfare, safeguarding and
guidance)

Application Form

Application Form

Essential

Essential

General and Special
Knowledge

(continued)

» Knowledge of the social and emotional
factors that affect a child’s capacity o
learn

» Knowledage of available support services
and referral routes

» Awareness of the legislation affecting
school attendance reguirements

Interview/Application Form

Interview/Application Form

Interview/Application Form

Essential

Essential
Essential

Skills and Abilities

« Waork with parents / carers in a College
context, supporting them and building
their engagement with their child's
learning including at transition points.

»  Deal with difficult / sensitive situations
andfor individuals in a calm, fair,
confidential and effective manner.

« IManage discussions effectively to ensure
desired actions are achieved.

« Communicate effectively — face to face,
written or by telephone, with children and
young people, families and other outside
agencies.

+ Write reports and letters relevant to
issues related to safeguarding.

» Prioritise worldoads and waork fo
deadlines including for self and team.

+ Nanage a team and use own initiative
when required.

« Work flexibly and manage own and
others' time to best effect.

+ Report and account to line manager as
appropriate.

» Demonstrate awareness/commitment to
upholding equal opportunities policies.

« Niaintain an effective record keeping
gystem.

+ Undertake relevant training.

+ Liaise with i=aching and support staff to
provide particular support for targeted
students.

« Effective ICT skills.

InterviewfApplication Form

InterviewApplication Form

InterviewfApplication Form

InterviewfApplication Form

InterviewfApplication Form
InterviewApplication Form
InterviewfApplication Form
InterviewApplication Form
InterviewApplication Form
InterviewApplication Form
Interview/Application Form
InterviewApplication Form

Interview

Application Form

Essential

Essential

Essential

Essential

Essential
Essential
Essential
Essential

Essential

Essential
Essential

Essential
Essential

Essential

Additional Factors

» References will be requestad

# The responsibiliies of the post require
the post-holder to have significant
unsupervised contact with students and
their families and enhanced Criminal

Essential
Essential




Person Specification

Records Bureau disclosure will be
required prior to appointment. This post
is exempt from the provisions of the
Rehabilitation of Offenders Act 1974

In compiling this, please refer to the Section “Review Job Description and Employee Specification’ in the Recruitment and Selection Code of
Practice.




Further Information

Should you wish to discuss the role further please contact us on 01226 704230.

Please read the Guidance Notes for Applicants before completing an application form.

This is an exciting and rewarding role and we look forward to receiving your application.

The Application Process

The candidates selected for interview will be informed after shortlisting and full details of

the interview process will be provided.

Interviews will take place on Monday 23 September 2019.



file://10.186.7.132/staffdata$/cWollerton/Documents/Recruitment/SchoolRecruitmentGuidancenotes.pdf

