
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Application Pack 
 

for the position of 
French Language Assistant (Part-Time) 

Start date: September 2025 

 



   



   



   



   



   



The Department 

The Department is well resourced, with its own teaching rooms all equipped with an 
interactive whiteboard or Smart TV and a separate room for small group work and oral 
lessons. All pupils study French and/or Spanish at KS3. At GCSE, pupils can choose to 
study either or both languages. Languages are an increasingly popular option at A 
Level. 

 

Required competencies 

 
●  Prepare oral lessons for GCSE pupils in small groups and A level pupils 

individually; 
 

●  Liaise with the French teachers so as to cover specific topic areas; 
 
●  Deliver lessons to a good or better standard; 
 
●  Set and mark oral preparation for Sixth Form oral lessons; 
 
●  Keep records of attendance; 
 
●  Keep a record of the work covered by the Sixth Form linguists; 
 
●  Feed back to the French teachers about the pupils’ progress; 
 
●  Encourage pupils’ learning and engender enthusiasm for the subject; 
 
● Maintain a positive and professional approach when dealing with parents 

and colleagues; 
 
●  Promote good behaviour amongst pupils; 
 
●  Attend staff and departmental meetings; 
 
●  Attend occasions such as MFL departmental events; 
 
●  Positively promote the School to parents and pupils and in the community 

outside School 
 

 

.  

 

   



Person Specification 

The French Language Assistant should have 

●  Excellent subject knowledge – ideally a native French speaker; 

●  Good interpersonal skills in order to be able to interact with young people and 
encourage them to take part in oral lessons; 

 
● An understanding of the British schooling system; 

●  The ability to implement a variety of teaching methods for students with 
varying levels of fluency; 
 

● A willingness to participate in the department events; 

● Good organisational and communication skills; 

● A flexible and willing attitude. 

 

 

 

   



   



Salary and Further Information 
 

Support Staff 

a. Start date: This is a term-time only, 30-week a year position starting in September 
2025, but this is negotiable for the right candidate. 

b. Accommodation: This role may attract accommodation with boarding duties, to 
be discussed at interview.  

c. Salary: Without accommodation and boarding, the annual salary for this role will 
range from £5,000 to £7,500 depending on the number of hours worked and 
includes an element to cover statutory holiday entitlement. This would increase to 
a maximum of £14,900 if accommodation is provided and boarding duties 
undertaken.  

d. Pension: The successful candidate will be auto-enrolled into the School’s pension 
scheme if eligible. 

e. Hours of work: The successful candidate will be required to work 10-15 hours per 
week, term-time only. The School day begins at 8.15am and usually finishes at 
4.00pm. The timetable is spread around the pupils’ free periods, including 
lunchtime, and is usually spread over 2.5 to 3 days. The number of hours will be 
dependent on the number of pupils taking the subject at GCSE and A Level. 
Boarding hours may be discussed at interview. 

f. Notice Period: There will be a probationary period of one year during which time 
the notice period will be two months. Thereafter, the notice period required by 
either side to terminate your employment will be one full term. 

 

 
 

   



   



 

 

   



   



The Process 
Letters of application to the Head, Mrs Hewer, should be no more than two sides of A4 
and, together with the completed application form and confidential cover sheet 
should be emailed to recruitment@stgeorges-ascot.org.uk 
 
CVs will not be accepted. Please complete the relevant application form and 
confidential application cover sheet found here: 
https://www.stgeorges-ascot.org.uk/our-school/job-opportunities   
 
Deadline: Midday on Tuesday 24 June 

Interviews: Week commencing 23 June 
The School reserves the right to interview and/or appoint at any time during the recruitment 
process. The position will close as and when a suitable candidate is appointed. 
 
Any queries about this post may be made in the first instance to Elodie Pierre (Head of 
MF) by email to recruitment@stgeorges-ascot.org.uk 
. 
St George’s School is committed to safeguarding the welfare of children at the School. A review of open source 
social media and online content will be conducted after candidates have been shortlisted and you may be asked 
about this at interview. The appointment will be subject to a successful disclosure check from the Disclosure and 
Barring Service. This will give details of all spent and unspent convictions and other recordable matters. A policy 
on the recruitment of ex-offenders is available, if required, from the School Office. The supplied references will be 
taken up and the School may approach previous employers for information to verify particular experience or 
qualifications. A medical questionnaire will be required to be completed by the successful candidate. 
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