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PERSON SPECIFICATION – Assistant Principal:, Raising Achievement
	
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	EXPERIENCE


	· Experience in producing/contributing to improvement plans/SEF.
· Experience in producing reports and data returns for SLT, LGB and external bodies.
· A proven track record in leadership within a secondary school.
· Experience in establishing systems for tracking and monitoring the impact of interventions.
· Experience in line management/appraisal for teaching and/or support staff.
· Able to evidence measurable impact in relation to improving behaviour i.e. reduction in FTE, improvement in attendance, impact of interventions.
· Evidence of leading on a whole school initiative resulting in signficant improvements for pupils in relation to attendance, behaviour or outcomes.

· Experience in working with vulnerable and/or disadvantaged pupils to secure the highest outcomes.
· Understanding of external school data sets i.e. IDSR 
· Working knowledge of SIMS.net (Schools Information Systems).
	· Knowledge and understanding of appropriate procedures and protocols.
· Reporting to stakeholders including SLT and Governors.
· Evidence of securing improved outcomes for disadvantaged pupils.

· Experience in managing budgets/reporting on value for money.

· Previous leadership experience.


	Application and references

Interview process


	SKILLS AND ABILITIES


	· Ability to lead and inspire staff.
· Ability to lead and inspire pupils.

· Ability to engage parents and local community.

· Ability to identify barriers to learning and engagement and thus implement appropriate interventions.

· Able to lead on whole school CPD/INSET.

· Ability to lead on a whole school initiative and to evaluate the impact.

· Ability to work well under pressure and to be able to juggle multiple responsibilities.
· Excellent written and oral communication skills

· Excellent organisational skills.
· Ability to work well under pressure.
· Ability to mediate and de-escalate as appropriate
· Ability to hold other staff to account.
· Ability to use own initiative when applying school policies and procedures.
· Ability to work with high degree of accuracy .
· Consistently good or outstanding teaching record.
	· Able to teach in Core as a first or second subject 

	Application and references

Interview process

	TRAINING
	· Relevant safeguarding training.
· Relevant training related to pastoral care and/or SEND.
· Professional qualification linked to senior leadership i.e. NPQSL.
	· Evidence of leading CPD/training for other staff.
	Application and references

Interview process

	EDUCATION/
QUALIFICATIONS


	· QTS
· Relevant Postgraduate teaching qualification
	· Related qualification or training

· First Aid Qualification

· IT or Typing  qualification
	Certificates and documentary evidence

	ADDITIONAL
	· A clear and Enhanced DBS
	
	Application and clearance procedures
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