
 

  

  
Lead Prac))oner: KS2 Curriculum and Standards 
Salary range: Leadership scale  
Phase: KS2 
Accountability: Headteacher and Assistant Headteachers 
   
Purpose of the Role:  
  
To lead on specific teaching and learning ini7a7ves and strategies to raise the teaching prac7ce of all 
staff in order to raise pupil standards and improve progress.  
  
Responsibili7es:  
  

1. To take the lead on the intent, implementa7on and impact of the KS2 curriculum, which may 
include:  

  
- Be an outstanding role model in all areas of prac3ce on a consistent basis  
- Holding subject leaders to account for their curriculum area  
- Holding teachers to account for teaching and learning ac3vi3es  
- Being held to account by SLT for the intent, implementa3on and impact of each subject 

area, including the core subjects  
- Monitor and con3nuously improve the intent, implementa3on and impact of each subject 

area, through learning walks, book looks, pupil interviews, parent forums, planning scru3ny 
and other monitoring ac3vi3es, as required  

- Leading the whole-school coaching programme for all staff  
- Implemen3ng support plans  
- Leading on new teacher induc3on programme  
- Leading on Ini3al Teacher Training   
- Teaching and Learning policy support  
- Leading feedback of learning walks   
- Leading Teaching & Learning mee3ngs and sharing good prac3ce events  
- Sharing resources and best prac3ce  



 

  

 
- Promote the development of the whole-school curriculum 
- Foster a culture high achievement and excellence, with no excuses  
- Support the professional and personal development of staff through arranging CPD and 

leading staff mee3ngs and Senior Leadership Group mee3ngs  
- Meet regularly with the SLT  

  
2. To coach and support teaching staff who are required to improve their teaching.  

  
3. To engage in professional dialogue with colleagues which emphasises improvements in teaching 

and learning and highlights areas for development, resul7ng in a posi7ve impact on pupil 
learning.  

  
4. To promote the use of a teaching framework and philosophy, underpinning elements to ensure 

the high quality of teaching and deeper learning.  
  

5. To develop the use of coaching techniques and styles to develop the teaching prac7ce of all 
teaching staff.  

  
6. To promote the school vision and purpose.  
- Maintain expert knowledge of teaching and learning and disseminate this to other teachers  
- Maintain knowledge and understanding of school aims, priori3es, targets, self-evalua3on and ac3on 

plans  
  

7. To support staff teaching in the school to consistently and effec7vely plan lessons and sequences 
of lessons, to meet pupils’ individual learning needs.  

- Disseminate examples of effec3ve planning prac3ce within the school  
- Take steps to ensure that teachers are aware of the needs of all pupils and groups and make 

provision for this in their planning  
- Take steps to ensure that feedback from lesson observa3on, work scru3ny and analysis of 

assessment data is appropriately reflected in teachers’ planning  
- Establish strategic planning, including short, medium- and long-term plans for the development and 

resourcing of each of subject  
  

8. To support staff teaching in the school to consistently and effec7vely use a range of appropriate 
strategies for teaching and classroom management:  

- Take steps to ensure teachers are clear about the teaching of objec3ves in lessons, understand the 
sequence of teaching and learning in the subject area and communicate this to pupils  

- Observe colleagues’ teaching and provide evalua3ve feedback on the effec3veness of their teaching 
strategies to bring about further improvement  

- Iden3fy and promote innova3ve and effec3ve strategies within the school to meet the needs of all 
pupils  

  
9. To support staff teaching in the school to consistently and effec7vely use informa7on about prior 

aGainment to set well-grounded expecta7ons for pupils and monitor progress to give clear and 
construc7ve feedback.  

-  



 

  

 
- Evaluate and interpret relevant na3onal, local and school data, research and inspec3on evidence to 

inform policies, expecta3on and teaching methods.  
- Monitor and evaluate assessment data across the school to iden3fy trends in pupil performance 

and issues for development  
- Define interven3on strategies to address issues for development that are iden3fied  
- Evaluate and report on the effec3veness of interven3on strategies used to address iden3fied issues  

  
10. To take responsibility for own professional development and use the outcomes to improve 

teaching and pupils learning.  
- Maintain ‘leading edge’ knowledge through reading, INSET and research to inform own prac3ce, 

demonstra3ng impact in teaching and on pupils’ learning  
- Assimilate and implement new guidance to lead the process of change within the school  
- Priori3se and manage own 3me effec3vely, balancing the demands made by teaching, subject 

management and involvement in school development  
- Achieve own challenging professional objec3ves  

  
11. To contribute to the policies and aspira7ons of the school, co-ordina7ng strategies to achieve 

relevant improvement priori7es that have been iden7fied in the school.  
- Co-ordinate strategies to achieve relevant school improvement priori3es that have been iden3fied 

in the school  
- Evaluate and report the effec3veness of prac3ce in the school annually, sugges3ng areas and issues 

for further improvement  
- Lead and deliver professional development / INSET ac3vi3es  
- Build effec3ve links with the local business and industry, in order to develop the school  

  
12. To be an effec7ve professional who challenges and supports all pupils to do their best  
- Create a climate, which enables staff to develop, challenge and support each other, resul3ng in 

posi3ve growth  
- Mentor and coach staff to develop confidence and maintain posi3ve aVtudes  
- Communicate effec3vely with professional integrity within and beyond the school community  
- Take ac3on to build and maintain effec3ve teamwork with high expecta3ons of outcomes  

  
General  

- To par3cipate in the appraisal process, taking personal responsibility for iden3fica3on of learning, 
development and training opportuni3es in discussion with line manager  

- To comply with individual responsibili3es, in accordance with the role, for health & safety in the 
workplace  

- To ensure that all du3es and services provided are in accordance with the school’s Equal  
Opportuni3es Policy  

  
Other clauses:  

- The above responsibili3es are subject to the general du3es and responsibili3es contained in the 
Teachers’ Pay and Condi3ons.  

- This job descrip3on allocates du3es and responsibili3es but does not direct the par3cular amount 
of 3me to be spent on carrying them out and no part of it may be so construed.  

-  



 

  

 
- The job descrip3on is not necessarily a comprehensive defini3on of the post.  It will be reviewed at 

least once a year and it may be subject to modifica3on or amendment at any 3me aWer 
consulta3on with the holder of the post.  

- This job descrip3on may be varied to meet the changing demands of the school at the reasonable 
discre3on of the Headteacher   

- This job descrip3on does not form part of the contract of employment.  It describes the way the 
post holder is expected and required to perform and complete the par3cular du3es as set out in the 
foregoing.  

- Postholder may deal with sensi3ve material and should maintain confiden3ality in all school related 
maXers.  
 

Safeguarding                                                         
We are commiXed to safeguarding and protec3ng the welfare of children and expect all staff and 
volunteers to share this commitment.  An enhanced Disclosure and Barring Service Cer3ficate will be 
required for this post and references will be taken up before interview.  
   
  
March 2025 
  
  
Please sign and return one copy to the School Business Manager.  
  
  
Signed __________________________________ Date ______________________  
  
  
Print Name _____________________________  
     



 

  

General 
heading  

Detail  Essen7al requirements:  Desirable 
requirements:  

Qualifica7ons  Qualifica3ons 
required for the 
role  

● Degree in a relevant discipline  
● Teaching qualifica3on recognised by 

DfE  
● Evidence of con3nuing and recent 

professional development relevant to 
the role  

  

● Middle  
  Leaders or 

other 
leadership  

qualifica7on 
  

Knowledge/ 
Experience  

Specific 
knowledge/ 
experience 
required for the 
role  

Specialist Knowledge/Experience  
● Significant teaching experience 

KS3/4/5  
● Advanced knowledge of Na3onal 

Curriculum requirements  
● Significant experience of teaching and 

learning ini3a3ves with successful 
outcomes in aXainment and pupil 
progress  

  
Organisa3on & Planning  

● Experience of managing a heavy 
workload and conflic3ng priori3es  

  
Problem Solving  

● Experience of developing effec3ve 
strategies to raise aXainment and 
progress which has had a significant 
impact at whole school level.  

● Experience of managing change  
effec3vely  

  
People   

● Experience of building and maintaining 
effec3ve rela3onship, nego3a3ng and 
influencing others  

  

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

● Experience of 
leading, 
managing 
and 
developing a 
team   

Skills  Line  
management  
responsibili3es 
(no.)  

●  
  

Line management for designated staff    

Forward & 
strategic 
planning  

●  
  

Long term planning for department    

Budget (size & 
responsibili3es)  

n/a     



 

  

   

Abili3es  ●  Excellent communica3on skills with the 
ability to communicate  logically, 
concisely and persuasively to a variety 
of audiences, both orally and in wri3ng  

  

  ●  Excellent IT Skills   

  ●  Ability to stay calm under pressure   



 

  

  ● Ability to deliver whole school 
presenta3ons and training  

  

 

Personal 
Characteris7c 
s  

Behaviours  ● High moral purpose  
● Ability to maintain professional 

rela3onships  
● Resilience  
● Pupil focused  
● Demonstrate a commitment to equality  
● Takes responsibility and accountability  
● Commitment to School aims, ethos &  

vision  
● Commitment to own professional 

development  
  

  

Special  
Requirements  

  ● Successful candidate will be subject to 
an Enhanced Disclosure & Barring 
Service Check  

● Right to work in the UK  
● Evidence of a commitment to promo3ng 

the welfare and safeguarding of children 
and young people  

  

  

  
    
  
  
  
  
  
  
  
  
  


