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	Post Title:
	Chaplain

	Salary:
	Scale 6 (Point 18-22)

	Core Purpose:
	a) To advise and assist the Principal and staff in creating and sustaining a distinctive but inclusive Christian character which will inform and underpin the work of the entire academy. 
b) To support student and staff wellbeing and spirituality 
c) To strategically lead on the development of the Chaplaincy and what it means in the academy.
d) To lead the development of collective worship across the academy and to advise on the development of Christian Character across the academy.
e) To effectively evaluate the impact of (c) and strategically plan for improvement by managing and deploying a range of resources.
f) To strategically lead on the development of the Academy Improvement Plan with particular regard to SIAMS criteria.
g) To strategically work across a number of organisations/areas within the community to support and promote projects in line with the Christian Character of the academy.


	Reporting to
	Assistant Principal 

	Liaising with
	Staff, students, SLT, governors, other relevant staff with cross-school responsibilities, partner primary schools, other academy partners and parents/carers, external partners and church/faith links.

	Leadership
	· To lead the spiritual character of the academy, through collective worship, spiritual support and interpretation of Christianity in all that the academy does.
· To interpret, maintain and encourage the application of the academy vision and ethos statement to all aspects of academy life, in close collaboration with the SLT.
· To ensure that students and staff have the opportunity to receive spiritual support and affirmation
· To participate and represent the academy in national and local networks of chaplains, so that the academy is alert to new trends and is familiar with current best practice. 
· To maintain a visible, credible presence within the academy, role modelling leadership qualities and skills 
· To lead and develop chaplaincy, ensuring that there is opportunity for staff and students to be engaged with the spiritual development of the academy
· To contribute towards the academy’s annual Improvement Plan.
· To contribute towards the monitoring and evaluation of progress towards stated objectives and targets of the Academy Improvement Plan, and for taking any additional action as may be agreed to be necessary. 


	Student Curriculum and Experience
	· To work with Curriculum Leaders to ensure that spiritual themes are in evidence across the curriculum. 
· To support the development of SMSC themes across the curriculum.
· To take an active role in the Involve Programme with particular reference to the Archbishop of York young leaders award and Trinity Mat Earthshot initiative.
· To liaise closely with, and support, the development of PSHE and RS
· To work closely with academy leaders to promote British Values within the academy 
· To work closely with academy leaders to embed the ‘Expectations for Excellence’ within the academy
· To support students to become “courageous advocates” providing opportunities to address local, national and global inequalities


	Community and Partnerships
	· To champion inclusion, equality and diversity across the academy
· Provide a safe and inclusive space for all, respecting belief, sexual orientation and gender identity
· In liaison with the Principal, lead the development of the spiritual character of the academy within the local and wider community.
· To embed the Christian vision of the academy, liaising with the Christian community and other faith groups in Wakefield and beyond.
· To contribute towards the leadership, support and organisation of volunteer groups working alongside students and the wider community
· To develop and sustain good relationships with local Christian, and other faith group leaders, ensuring that all faith communities in the academy have opportunities for worship and faith development appropriate to the ethos of the academy.
· To develop good relationships with the Diocesan Education Team and with other school chaplains, including across Trinity Mat.


	Collective Worship and Christian character
	· To co-ordinate the Collective Worship plans for the academy throughout the year, working with both students and staff to bring innovative approaches to this key area.
· To organise and develop worship so that it forms an integral part of the academy day for all members of the community, including Morning Prep time, whole school worship, reflection, liturgical celebrations and staff and student communion.
· To work with students, staff and governors to develop a distinctive Christian Character, which is true to the Gospel, broadly in keeping with Anglican tradition and welcoming to those of all faiths and none.
· To help lead awareness of worldwide issues, and develop positive and sustainable ways to offer appropriate support to disadvantaged international communities e.g. Kids Club Kampala  
· To work with groups of students to make sure they are actively involved in collective worship 
· To be responsible for the use, timetabling and development of the multi faith prayer room.
· To plan and resource Jummah prayer and Ramadan resources.


	Staff Development
	· To work with SLT colleagues to ensure that staff development needs are identified and that appropriate programmes are designed to meet such needs.
· To work with SLT to support staff wellbeing initiatives
· To work with staff to develop spiritual awareness and understanding, through the curriculum, through worship and through additional academy activities.
· To develop and sustain a 'prophetic role' within the academy, challenging staff and students to live out the ethos statement.
· To promote teamwork and to motivate staff to ensure effective working relations.

	

Review and Evaluation
	· To review and evaluate the implementation of the vision and ethos statement.
· To evaluate and plan improvements in relation to features which would lead to a sustainable ‘outstanding’ judgements in relation to Ofsted and SIAMS inspections.

· To evaluate the Collective Worship programme and revise as necessary.
· To report regularly to the Principal on issues of concern and celebration
· To monitor links with all community faith groups 
· To establish and apply indicators of the spiritual health and ethos development of the academy.


	Communication
	· To ensure that all staff are familiar with the Christian character of the academy and lead effective CPD in the delivery of collective worship
· To ensure effective communication/consultation as appropriate with the parents/carers of students and other relevant stakeholders.
· To represent the academy views and interests in a professional manner.
· To attend all meetings identified by the Principal and communicate the Trinity Academy Cathedral vision effectively at meetings – both internally and externally.


	Pastoral System
	· To sit within and be an active member of the safeguarding team
· To work with the pastoral team to plan for long term strategic provision and pastoral care 
· To provide a safe space within the academy and first point of contact for vulnerable students 
· To work with all staff to ensure that pastoral needs of students are appropriately addressed.
· To provide support for staff when dealing with pastoral issues


	Other Specific Duties

	Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task may not be identified.  Employees will be expected to comply with any reasonable request from the principal to undertake work of a similar level that is not specified in this job description. This includes:
· contributing to the strategic leadership and management of the academy in order to develop an ethos and culture of high expectations
· modelling the ethos and vision for the Academy 
This job description is current at the date shown.  It will be reviewed at least annually and, in consultation with you, it may be changed by the Principal to reflect or anticipate changes in the job commensurate with the grade and job title.






	
PPERSON SPECIFICATION

	Job Title: Chaplain

	KEY CRITERIA
	ESSENTIAL
	DESIRABLE

	Qualifications & Experience


	· Significant experience of working successfully with young people(11-16 years), preferably in an urban/inner city context
· Experience of working collaboratively with other professionals, including senior leaders
· Experience of working in an ecumenical context
· Experience of innovative approaches to worship, including use of multimedia
· A minimum of 4 GCSEs including English (Grade C or above, or equivalent)
	· Relevant professional qualification
· Experience of working in a multi-faith context
· Experience of working in an educational institution
· Knowledge of working in a school/academy environment
· To be ordained in the Anglican ministry


	Knowledge & Understanding




	· Knowledge and understanding of the diverse roles of school chaplain
· A working knowledge of the major faiths, and their approach to religious nurture and formation
· Effective review and evaluation procedures
· The principles and practices of strategic and operational planning and delivery 
· Different methods of consulting with stakeholders
	· Community/voluntary/parent/partner agency links
· Innovative approaches to working with students, parents, staff and the local community


	Leadership & Management
	· Work effectively both as a leader and as a member of a team 
· Deal sensitively with people and resolve conflicts
· Ability to establish successful relationships at all levels
· Ability to motivate colleagues and to promote the development of an effective working team.
· Leading staff CPD
· Ability to negotiate and win commitment from others.
· Initiate, lead and manage change 
· Prioritise, plan, organise, and manage own time effectively
· Work under pressure, and to deadlines
· Direct and co-ordinate the work of others
· Set high standards and provide a role model for students and staff
· Liaise effectively with other organisations and agencies
· Demonstrate good judgement
	· Seek advice and support when necessary
· Achieve challenging professional goals
· Ability to deploy resources flexibly and innovatively to maximize impact on intended outcomes.
· Ability to seize opportunities and change direction quickly, if necessary, in order to deliver success.
· Provide innovative solutions to both short and long term projects


	Communication Skills 
	· Communicate the vision of the academy in relation to the development of the local community
· Negotiate and consult fairly and effectively
· Build relationships with key stakeholders
· Ability to communicate to a range of audiences.
· Chair meetings effectively
· Communicate effectively orally and in writing to a range of audiences
	

	Personal Qualities

	· Must be a practising Christian, attending a Church that is part of the Churches Together in England group.
· A commitment to inclusive education 
· Vision, imagination and creativity
· A commitment to professional development
· Evident enjoyment in working with young people and their families
· Empathy in relation to the needs of the academy and the local community
· Ability to inspire confidence in staff, students, parents and others
· Adaptability to changing circumstances/new ideas
· A commitment to an open and collaborative style of management
· Reliability, integrity and stamina
· Personal impact and presence
	


	Commitment to:
	· The happiness, well-being, self-esteem and progress of all at the academy
· Raising standards of attainment
· Developing the academy as a Christian community
· The academy as part of the wider community and the Diocese of Leeds
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