Chaplain Person specification

At St Catherine’s, we don’t believe in a single, carbon-copy model of what constitutes an excellent teacher, leader or member of support staff. The best people come in all shapes and sizes. We’re looking for candidates who bring a breadth of experience and fresh eyes, both inside the classroom and beyond.

The following list offers a brief snapshot of the attributes we value. In all cases, we’d be looking for direct examples of how you have embodied these characteristics throughout your career along with your potential to move us on and demonstrate excellence: 

· Leadership. At every level of school life, we seek people who can take responsibility and shape outcomes for the better, with or without the input of management 
· Positivity. Working with children should be a pleasure and a privilege. We expect colleagues to bring a vibrant, can-do approach to the job 
· A willingness to learn and improve. Professional development underpins our practice at St Catherine’s from top to bottom. We want colleagues to be receptive to constructive feedback and push themselves to improve 
· Teamwork. This job is about building partnerships and helping others to thrive. We’re looking for collegiate, good-natured colleagues with a sense of humour and shared purpose 
· Inspiration. A key responsibility of all St Catherine’s colleagues is to inspire students to have a thirst for knowledge and aspire to fulfil their potential. 

Eligibility 

To be considered for this position, you must: 
· be a practising Catholic and/or demonstrate a strong commitment to Catholic education values
· hold a degree (preferably 2:1 or above) in the relevant subject area(s)  
· demonstrate a strong commitment to the development of the ‘whole child’ through a personalised approach to education and pastoral care 
· thrive on working in teams but be able to work independently 
· be committed to our comprehensive extra-curricular programmes.










Chaplain Person specification
	Criteria
	Qualities
	Essential/ Desirable
	Identified in Application Form (AF), Letter (L), Reference (R) or at Interview (I)

	Qualifications 
and training
	Evidence of professional development relevant to the Chaplain role
	Desirable
	AF

	Skills, knowledge and abilities
	Excellent communication skills with the ability to influence at a senior level within the organisation 
Ability to organise, manage and prioritise workload effectively 
Ability to act upon own initiative 
Ability to work as part of a team 
Ability to adapt to an ever-changing environment 
Ability to develop and work with collaborative teams (negotiation, delegation, consultation and co-ordination skills) 
Suitable to work with children and relate to them, in particular 11-16 years age group. 
Working knowledge of Data Protection Act
	Essential

Essential
Essential
Essential
Essential
Essential


Essential
Essential

	L/I/ R

L/ I/ R
I
I
L/ I/ R
L/ I/ R


I/ R
I/ R


	Personal qualities
	An enthusiastic and passionate leader
High expectations for all pupils and belief in bringing out the best in all
Commitment to upholding and promoting the ethos and values of the school
Commitment to always act with integrity, honesty, loyalty and fairness to safeguard the assets, financial integrity and reputation of the school
Ability to work under pressure and prioritise effectively
Able to motivate and inspire colleagues and students
Commitment to maintaining confidentiality at all times
Commitment to equality
	Essential
Essential

Essential

Essential

Essential

Essential
Essential

Essential
	L/ I/ R
L/ I/ R

I/ R

I/ R

I/ R

L/ I/ R
I/ R

I/ R

	Previous experience
	Experience of leading and organising liturgy in a Catholic setting 
Experience in leading faith development programmes 
Pastoral experience with young people, in particular 11-19 age group.
	Essential

Essential

Essential
	L/ I/ R

L/ I/ R

L/ I/ R

	Qualifications/ Training
	Qualifications in Pastoral work 
Qualifications in youth work 
Willingness to undertake further training as required
	Desirable
Desirable
Essential
	L
L
I

	Other
	Flexible approach to working hours to meet the needs of the organisation
	Essential
	I



