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 JOB DESCRIPTION 

HEAD OF RAINBOW BASE

Job title: Head of Rainbow Base, Resource Provision 
Salary range: L6-L10
Job purpose: To support the Principal as part of the Senior Leadership Team (SLT) in providing professional leadership and management of Rainbow Base, setting out and implementing the vision, policies and practices that will allow all its learners and its staff, to achieve the highest standards in all areas. To directly provide professional leadership, quality assurance and management of the Resource Provision.

 Responsible to: The Principal of Richmond Hill Academy 
 
KEY RESPONSIBILITIES 

Strategic Direction 
· Support the Principal and the SLT in developing strategic plans, underpinned by sound financial planning that identify priorities and targets to ensure inclusive provision with Richmond Hill Academy, helping learners in Rainbow Base achieve the highest standards. 
· [bookmark: _GoBack]Work with the Principal, the SLT and the Governing Body to maintain a shared vision and develop future strategic plans, which will inspire and motivate learners, staff, parents/carers, commissioners and other stakeholders and ensure the long-term viability of Rainbow Base as an inclusive Resource Provision. 
· Work with the Principal, the SLT and relevant others to monitor and review all aspects of teaching, attainment, priorities and targets on a regular basis putting in place effective intervention where necessary. 

Teaching and Learning 
· Provide teaching and learning on a daily basis, which secures excellent progress for the children on Rainbow Base and models to staff high expectations in terms of quality of provision.
· Deploy staff in such a way as to ensure high quality, personalised provision for each one of the 25 students currently in Rainbow Base.
· Lead and have overall responsibility for the development, delivery, monitor and review delivery of high quality and effective curriculum plans. 
· Lead and take responsibility for the delivery and monitoring of each pupil’s Individual Education Plan (IEP) and the involvement of all parties and commissioners in the regular reviews of IEPs. 
· Work with the SENCO regarding high quality provision for learners on Rainbow Base.
· Provide advice and support for staff across the Academy working with learners with ASD. 
· Ensure that provision in Rainbow Base and quality of teaching provided by all staff is judged as at least good with the aspiration and expectation that it will form part of an outstanding judgement from Ofsted in our inspection in 2020. 
· Devise, implement and monitor appropriate professional development and training for all staff allocated to Rainbow Base. 

N.B. There is an expectation that, in line with other members of the Senior Leadership Team,  and in recognition of the school’s current priorities, this post holder will be have a significant teaching commitment each week. This will be reviewed regularly.  
· As a member of SLT, contribute to the development of effective evaluation, assessment and performance management systems. 
· As a member of the SLT, contribute to the maintenance, development and improvement of Academy organisational structures and functions based on rigorous self-evaluation and strategy across Rainbow Base. 
· Advise the Principal and Governing Body on the human and other resources needs of Rainbow Base and undertake direct responsibility for the human and other resources delegated to the base. 
· As a member of SLT, contribute to ensuring that the Health and Safety of all learners, staff and visitors is protected and direct responsibility for the effective operation of all Safeguarding procedures in Rainbow Base. 
· Ensure that appropriate records are kept in line with Academy policies and statutory guidance. 
· Undertake the performance and line management of all staff allocated to Rainbow Base. 

Staff Management and Development 
· Support the Principal and SLT in creating, maintaining and developing an organisational structure, which reflects the Academy’s values, ensures financial viability and enables the management systems, structure and processes to work effectively in line with key priorities. 
· Ensure effective planning, allocation, support and evaluation of the work undertaken by Rainbow Base, ensuring clear delegation of tasks and devolution of responsibilities. 
· Ensure that all staff allocated to Rainbow Base receive regular performance reviews and have individual professional development plans to address professional needs. 
· To write and review job descriptions for all staff allocated to Rainbow Base. 
· To be involved in the recruitment of appropriate staff for Rainbow Base and for the Academy as a whole. 

Accountability 
· As part of the SLT ensure that all individual staff accountabilities are clearly defined, understood and agreed and are subject to rigorous review and evaluation. 
· As part of the SLT, ensure that learners, parents/carers, commissioners and other stakeholders are kept well informed about the priorities, curriculum, learners’ attainment and progress and successes. 
· As part of the SLT to help combine the outcomes of regular self-evaluation with external evaluations in order to validate self-evaluation and develop the Academy. 
· Contribute as part of the SLT to ensuring that all appropriate measures are actively adopted and monitored for maintaining and safeguarding culture in Rainbow Base including compliance with all aspects of Safer Recruitment and Child Protection. 
· Regularly review own practice, set personal targets and take responsibility for own professional development. 
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Executive Principal: Mark Randall BSc (Hons) NPQH
Principal: Anna Mackenzie BMus (Hons) Chair of Governors: Clir Peter Gruen
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If you are worried that a child is at risk of harm please contact Children’s Social Services on 0113 222 4403
Our Designated Teachers for Child Protection are Miss Coulson and Ms Mara

Chief Executive Officer: Sir John Townsley BA (Hons) NPQH




