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	 Person Specification                    Teacher of Science


	Selection Criteria
	Essential/

Desirable
	Assessment

	QUALIFICATIONS AND TRAINING
	

	· Has QTS (if Trainee, teacher evidence of potential to achieve)
	E
	AR

	· Has an BA or BSc honours degree relevant to the subject 
	E
	AR

	· Or has BEd degree relevant to the subject
	D
	AR

	· Has PGCE or GTTP
	E
	A

	· Has demonstrated further professional development through qualifications or training
	E
	A

	· Has demonstrated further qualifications
	E
	A

	· Has level 2 qualifications in English and Mathematics
	E
	A

	· Has level 3 qualification in the relevant subjects
	D
	A

	EXPERIENCE
	

	· Experience of working in a large secondary school
	D
	AI

	· Experience of teaching Key Stage 3 and Key Stage 4
	E
	AIR

	· Experience of teaching Key Stage 5 is desirable but not essential
	D
	AIR

	· Experience of teaching Science
	E
	AI

	· Experience of teaching a range of abilities
	E
	AIR

	· Experience of teaching exam classes
	E
	AIR

	Skills and Knowledge of learning and teaching
	

	· Excellent subject knowledge
	E
	AIR

	· Can demonstrate a critical understanding of developments in the subject area
	E
	AI

	· Excellent classroom teacher
	E
	AIR

	· Can demonstrate good progress for classes taught
	E
	AIR

	· An ability to plan and prepare schemes of work 
	E
	AI

	· Can plan engaging and effective lessons that ensures good or better learning
	E
	AIR

	· Can demonstrate teaching that makes effective use of time and shows good pace and challenge
	E
	I

	· Has a clear understanding of how to ensure all “groups” SEN, Most Able, EAL, FSM  make good progress
	E
	IR

	· Can demonstrate when and how to differentiate
	E
	I

	· Understands and can demonstrate high standards of promoting literacy and the correct use of standard English within the relevant subject
	E
	AI

	· Understands and can demonstrate what constitutes good Assessment for Learning techniques
	E
	AI

	· Understands how to use data to plan effective lessons
	E
	AI

	· Good level of competence in the use of ICT 
	E
	AI

	· Can demonstrate consistently excellent classroom management that ensures students are involved and motivated
	E
	AIR

	· Can maintain good relationships with students, exercise appropriate authority and act decisively when necessary.
	E
	AIR

	· Enjoys seeing young people learn in a positive climate and is committed to ensuring all are supported in making progress
	E
	AIR

	· Sets high expectations which inspires, motivates and challenges students
	E
	AIR

	· Can demonstrate  innovation and exciting approaches to teaching and learning
	E
	I

	· Knows and understands what constitutes outstanding learning
	E
	I

	Personal Skills
	

	· Makes a positive contribution to the wider life and ethos of the school
	E
	R

	· Excellent organisation skills and can meet deadlines 
	E
	IR

	· Good interpersonal skills and an ability to communicate effectively with a range of audiences
	E
	IR

	· An ability to work as an integral part of a team
	E
	IR

	· Has developed effective professional relationships with colleagues
	E
	R

	· Is a good listener and can draw on advice from colleagues to improve practice
	E
	R

	· A flexible approach
	E
	R

	· A sense of humour
	E
	R

	· An ability to form and maintain positive relationships with students whilst maintaining professional boundaries
	E
	IR

	· Willingness to take part in extra-curricular activities
	D
	I

	· A person with drive and enthusiasm
	E
	IR

	· Has an enthusiastic passion for seeing children achieve beyond typical expectations
	E
	AIR

	· Is reliable and trustworthy 
	E
	R

	· Has an excellent record of attendance 
	E
	R

	· Has an excellent record of punctuality
	E
	R

	SPECIAL REQUIREMENTS
	

	· Suitability to work in an environment where you will be responsible for promoting and safeguarding the welfare of children and young people
	E
	AIR

	· Satisfactory Enhanced Disclosures with the Disclosure and Barring Service
	E
	AIR


SAFER RECRUITMENT STATEMENT

Glossopdale School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Key
A - Application

I  - Interview

R – Reference
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