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APPLICATION FORM:
Head of Mathematics, MYP and DP
Please complete the form and return to:-

Eva Van Schalkwyk
Budapest British International School

4 Zsolna Utca

Budapest, 1125

Hungary
or

E mail: eva.van.schalkwyk@bbis.hu
Budapest British International School is committed to safeguarding and promoting the welfare of children and young people, along with their protection, and expects all staff and volunteers to share this commitment.

Guidance notes:

· Please fill in the application form clearly and in black ink to avoid misunderstandings.

· If you have any queries completing the application form, please contact the Eva Van Schalkwyk.

PERSONAL DETAILS

	FULL NAME

(Underline the name by which you like to be known)
	

	FORMER SURNAMES

(Maiden name or where any previous change of name(s))
	

	CURRENT ADDRESS


	

	PREVIOUS ADDRESS

(If resident at current address for less than five years, please provide any previous addresses during this period)


	

	HUNGARIAN PERSONAL ID
	

	DATE OF BIRTH
	

	DfES (UK) REFERENCE NUMBER
	

	Do you have QTS (UK) status?
	

	Are you registered with the GTC?
	

	MOBILE PHONE NUMBER
	

	HOME TELEPHONE NUMBER
	

	E MAIL ADDRESS
	

	SKYPE ID
	


EDUCATION, ACADEMIC QUALIFICATIONS AND OTHER TRAINING

	Dates
	Secondary Schools and Universities

	
	


	Dates
	Educational/Professional Qualifications with Awarding Body and Grade (if appropriate)

	
	


	Dates
	Training Courses Attended

	
	


Candidates invited for interview are requested to bring documents confirming educational and professional qualifications.

CURRENT OR MOST RECENT APPOINTMENT

	Name and address of present employer
	

	Date of Appointment
	

	Finishing Date 

(if applicable)
	

	Reason for leaving post
	

	Length of Notice required
	

	Position Held
	


Please provide a brief description of your current duties, including age groups you teach or with whom you are involved and any position of responsibility you have held: (You may wish to attach a copy of your present job specification)
	


PREVIOUS EMPLOYMENT – Please list in reverse order

	From
	To
	Employer
	Position Held
	Areas of Responsibility

	
	
	
	
	


SPECIAL AREAS OR TEACHING INTERESTS
	


OTHER INTERESTS 

(Please give details of any other activities or interests)
	


Please indicate if any existing employees or governors are known to you, are family friends or if you have a close relationship with any existing employee or member of the School Board at the school.  Please advise how you know them or are related to them.
	


Please indicate your suitability for this position and the strengths you would bring to the appointment i.e. why you have applied for the post and what attributes you would contribute?  Please address all the headings on the enclosed Job and Personal specifications. (Attach your answer to this question on separate sheets)
ADDITIONAL INFORMATION
	Are you undergoing or expecting to undergo any medical treatment that will affect your work?  If yes, please give details below.

	


	Please provide details of any serious illnesses, allergies, i.e. diabetes.

	


Candidates invited for interview will be assessed during the selection process, in order to demonstrate they have the necessary skills and that they are suitable to work with children.
During the interview process, candidates will be asked questions that relate to safeguarding and promoting the welfare of children, as well as their protection.

The successful candidate will be required to undergo the standard checks including a criminal background check relevant to this appointment.

REFERENCES

You are required to supply the names and contact details of two referees who can be contacted by the school.  The first referee should be your current or most recent employer.

	REFERENCE 1
	REFERENCE 2
	REFERENCE 3

	Name:


	Name:
	Name:

	Address:


	Address:
	Address:

	Telephone Contact Number 

The number given must be a landline


	Telephone Contact Number:

The number given must be a landline
	Telephone.   Contact

Number:

The number given must be a landline

	E mail:


	E Mail:
	E Mail:

	Position:


	Position:
	Position:


You will be required to produce original copies of the undernoted documents when you attend for interview/before you take up your position.

· Photographic ID

· Qualification certificates

· Utility bill or similar which shows proof of residency at your current address

· Copy of marriage certificate/divorce decree

Privacy Notice 

The information that you provide ensures; the safeguarding of pupils, efficient communication and payroll. We may share your information with accredited GDPR compliant companies who are listed in the BBIS Data Protection Policy.  COBIS states that the information you provide is essential and must be held by BBIS for health and safety and person and property protection. Your information will be held for a maximum of your date of birth + 25 Years as outlined in the data retention and destruction policy. To access data BBIS holds about you, you must place a Subject Access Request to the Data Protection Officer – Miss Helen Beedle. If your application is unsuccessful, BBIS will retain the data for positions opening up in the future.


Please tick this box if you wish for your data to be destroyed in the event your application is unsuccessful.

TO BE SIGNED BY ALL APPLICANTS

I confirm that to the best of my knowledge, the information given on this form is true and correct, and can be treated as part of my subsequent contract of employment.

Providing false information is an offence and could result in:

· The application being rejected

· Summary dismissal if the applicant is selected

· Possible referral to the Police is appropriate

I am in possession of the certificates I claim to hold, and I understand that wilful falsification may result in dismissal if I am appointed.

I am aware that the post for which I am applying is exempt from the UK Rehabilitation of Offenders Act 1974 and therefore all convictions, cautions and bind-overs, including those regarded as ‘spent’ must be declared.  I have not been disqualified from working with children; am not on the UK DfES List 99 or the Protection of Children Act List; am not subject to any sanctions imposed by any regulatory bodies (i.e. General Teaching Council) or the international equivalents of any of the above. 

Signed: --------------------------------------------------------    Date: ----------------------------
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