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A welcome from the Principal 

I am delighted that you are interested in working at our inimitable school.  Trinity Academy Barnsley will 

open its doors in September 2021 to its founding cohort of pupils.  This is an exciting and truly unique 

opportunity to be a key part of shaping the school’s journey from the very beginning.  The academy is part 

of Trinity Multi Academy Trust and we will be very fortunate to benefit from outstanding support, guidance 

and resource from our highly successful trust.  While benefitting from being part of this family we will 

develop our culture and ethos from the start, ensuring every child achieves academic excellence and has 

an amazing experience. 

The school will serve communities from across Barnsley and no matter the starting point of our children 

we will raise their aspirations and change their futures by achieving outstanding outcomes and creating 

life long memories.  Our broad and balanced curriculum, with a STEM focus, will open our pupils’ eyes to 

what the world can offer and a genuinely wide ranging extra-curricular experiences will dovetail this. 

As a teacher at Trinity Academy Barnsley you have an extremely exciting opportunity to become a key 
player in the development and success of our academy.  We are looking for an outstanding colleague with 
an unrelenting drive to improve the life chances of our children.  You will have a secure subject knowledge 
and demonstrate a clear passion and enthusiasm for your subject.  Inclusion is at the heart of all we do at 
Trinity Academy Barnsley and as an outstanding classroom practitioner you will champion all of our 
children and use your skills, experience and craft to alleviate any barriers to learning. 
 
Children at Trinity Academy Barnsley will achieve academic excellence alongside having an amazing 
experience, creating life long memories.  As a member of our team you will contribute to the wider extra-
curricular life of the school and ensure that children get a rich and varied curricular offer both inside and 
outside of the classroom. 
 
Trinity Academy Barnsley and Trinity Multi-Academy Trust will invest in you as a person and as a 
professional.  We are committed to offering the best professional development opportunities and we will 
look to support and invest in leadership development of our staff.  We hold high regard to the wellbeing of 
our staff and will introduce and implement many exciting ways to support this.  As a member of staff at 
Trinity Academy Barnsley you will love your daily work and your time spent working with us because of 
the value we will place not only in your work, but in you as an individual and professional. 
 
This really is a once in a lifetime chance to be part of something special!  You can help to contribute to the 
start of our journey and its continued path.  Ensuring that your specialism fully contributes to the strategic 
work of a new academy.  I look forward to speaking to likeminded professionals who aspire to offer the 
very best education for the children of our communities. 
 

 

Mark Allen 

Principal Designate 

 

 



 

 

 

 

 

 

Trinity Academy Barnsley 

Due to an increase in population in Barnsley, particularly in young people of school age, the need for a 

new secondary school is prevalent.  In 2019, Trinity Multi Academy Trust was selected by the Department 

for Education as the sponsor for a brand-new school. 

Trinity MAT is proud to have transformed the life chances of thousands of pupils across its existing 

academies, and we are equipped and eager to do the same for those in Barnsley.  Our MAT core values 

of Empathy, Honesty, Respect and Responsibility run through all aspects of academy life.  We welcome 

students of all faiths and none, these values relate to everyone regardless of faith or background. 

Drawing from the success and expertise of organisations across our high performing MAT, we will ensure 

that children are supported both academically and pastorally to secure the brightest of futures. 

Our secondary academies consistently achieve academic results which place them in the top 10% of 

highest performing schools in the country and receive national and international recognition for the quality 

of their provision.  This success will be replicated at Trinity Academy Barnsley where every young person 

will benefit from outstanding teaching and an inspirational curriculum. 

Trinity Academy Barnsley will open in September 2021, initially for 180 year 7 students.  The academy will 

be in a new modern building, designed to the highest specification using the latest technology to provide 

the very best of educational facilities. 

For more information about Trinity Academy Barnsley please visit https://barnsley.trinitymat.org 

For more information about Trinity Multi Academy Trust please visit www.trinitymat.org 
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  JOB DESCRIPTION 

Post Title: Teacher 

Salary: MPR/UPR 

Core Purpose: a) To support the work of the curriculum leadership team to implement and 
deliver an appropriately broad, balanced, relevant and differentiated 
curriculum for students, supporting the curriculum area, in accordance 
with the aims and objectives of the academy. 

b) To contribute to raising standards of attainment and achievement by 
monitoring and supporting student progress, and developing students as 
a teacher and tutor. 

c) To facilitate and encourage a learning experience which provides 
opportunities for students to achieve their potential. 

d) To share and support the academy’s responsibility to provide and monitor 
opportunities for personal and academic growth and success. 

 

Reporting to: Curriculum Leader or Subject Co-ordinator 

Liaising with: Curriculum Leader (CL), Lead Teachers (LT), Deputy Curriculum Leader 

(DCL), teaching and non-teaching colleagues, Phase Leaders, support staff 

and other relevant staff with cross-academy responsibilities, partner schools, 

other academy partners and parents. 

Learning and Teaching  • To assist in the development of appropriate syllabuses, resources, 
schemes of work, marking policies and teaching strategies in the 
Curriculum Area (CA). 

• To contribute to the CA’s improvement plan and its implementation. 

• To undertake a designated programme of teaching and to plan and 
prepare courses and lessons. 

• To contribute to the whole academy’s planning activities. 

• To participate in ‘learning walks’ and other learning evaluation strategies 
in accordance with academy policy. 

• Implementing academy policies relevant to teaching and learning, 
including behaviour, homework and assessment. 
 

Teaching  • To teach students according to their educational needs, including the 
setting and marking of work to be carried out by the students in the 
academy and elsewhere. 

• To assess, record and report on the attendance, progress, development 
and attainment of students and to keep such records as are required. 

• To provide, or contribute to, oral and written assessments, reports and 
references relating to individual students and groups of students. 

• To ensure that ICT, Literacy, Numeracy and cross-curricular themes are 
reflected in the teaching/learning experience of students. 

• To ensure a high quality learning experience for students which meets 
internal and external quality standards. 

• To prepare and update subject materials. 

• To use a variety of delivery methods which will stimulate learning 
appropriate to student needs and demands of the syllabus. 



• To maintain discipline in accordance with the academy’s procedures, 
and to encourage good practice with regard to punctuality, behaviour, 
standards of work and homework. 

Curriculum  • To assist in the process of curriculum development and improvement 
planning. 

• To support, change and develop the curriculum to ensure the continued 
relevance to the needs of students, examining and awarding bodies and 
the academy’s aims and objectives. 

• To assist the CL and DCL to ensure that the curriculum area provides a 
range of teaching that complements the academy’s strategic objectives. 

• To support the academy’s extra-curricular offer. 
 

Quality Assurance  • To help to implement academy quality assurance procedures and to 
adhere to those. 

• To contribute to the process of monitoring and evaluation of the 
curriculum area, in line with agreed academy procedures, including 
evaluation against quality standards and performance criteria.  To 
seek/implement modification and improvement where required. 

• To review from time to time methods of teaching and programmes of 
work. 

• To take part, as may be required, in the review, development and 
management of activities relating to the curriculum, organisation and 
pastoral functions of the school. 
 

Assessment  • To maintain appropriate records and to provide relevant accurate and 
up-to-date information for the academy’s MIS. 

• To complete the relevant documentation to assist in the tracking of 
students. 

• To track student progress and use information to inform learning and 
teaching. 

• To mark, grade and give written/verbal and diagnostic feedback as 
required. 

• To undertake assessment of students as requested by external 
examination bodies, departmental and academy procedures. 

• To support the establishment of a robust target-setting process within the 
curriculum area. 

• Where appropriate, provide all relevant bodies with robust information 
relating to student performance and assessment. 
 

Personal Development • To engage actively in performance management review(s). 

• To participate in the academy’s ITT programme where appropriate. 

• To take part in the academy’s staff development programme by 
participating in arrangements for further training and professional 
development. 

• To continue personal development in the relevant areas including subject 
knowledge and teaching methods. 

• To work as a member of the curriculum team and contribute positively to 
effective working relations within the academy. 

• To participate in the interview process for teaching posts when required 
and to support the induction processes for new staff within the team. 
 

Communication • To communicate effectively with the parents of students, as appropriate. 

• Where appropriate, to communicate, and represent the views, of the 
academy, in a professional manner. 

• To follow agreed policies for communications in the academy. 

• To take part in marketing and liaison activities such as Open Evenings, 
Parents’ Evenings and liaison events with partner institutions. 



• To contribute to the development of effective subject links with external 
agencies. 
 

Management of 

Resources 
• To assist the curriculum leaders to identify resource needs and to 

contribute to the efficient/effective use of physical resources. 

• To co-operate with other staff to ensure a sharing and effective usage of 
resources to the benefit of the academy, curriculum area and the 
students. 

• To look after academy equipment and resources allocated to the teacher 
and the teacher’s teaching area (classroom/workshop/lab etc). 
 

Pastoral System and 

Safeguarding 
• To evaluate and monitor the progress of students and keep up-to-date 

student records as may be required. 

• To contribute to the preparation of education plans, progress files and 
other reports. 

• To alert the appropriate staff to problems experienced by students and to 
make recommendations as to how these may be resolved. 

• To communicate as appropriate, with the parents of students and with 
persons or bodies outside the school concerned with the welfare of 
individual students, after consultation with the appropriate staff. 

• To contribute to PSHE/Citizenship and enterprise activities according to 
academy policy. 

• To be a Form Tutor to an assigned group of students. 

• To promote the general progress and well-being of individual students 
and of the Form Tutor group as a whole. 

• To liaise with College Mangers and Curriculum Leaders to ensure the 
implementation of the academy’s Pastoral System. 

• To register students accurately, accompany them to assemblies and 
supervise them in assembly, encourage their full attendance at all 
lessons and their participation in other aspects of academy life. 
 

Operational • To promote teamwork and to motivate staff to ensure effective working 
relations. 
 

 

Other Specific Duties 
 
All teachers are expected to meet the Teachers Standards, and demonstrate consistently high standards 
of personal and professional conduct, uphold public trust in the profession and maintain high standards 
of ethics and behaviour, within and outside school. 
 
Whilst every effort has been made to explain the main duties and responsibilities of the post, each 
individual task may not be identified.  Employees will be expected to comply with any reasonable request 
from the principal to undertake work of a similar level that is not specified in this job description. 
 

This job description is current at the date shown.  In consultation with you, it may be changed by the Principal 
to reflect or anticipate changes in the job commensurate with the grade and job title 
 
 
____________________________________________ Post Holder Name 
 
 
____________________________________________ Post Holder Signature 
 
 
____________________________________________ Date 
 
 

  



PERSON SPECIFICATION 

Job Title: Teacher 

KEY CRITERIA ESSENTIAL DESIRABLE 

Qualifications 

& Experience 

 

 

• education to degree level or 
equivalent. 

• QTS/QTLS and GTC registered. 

• an excellent track record of recent, 
relevant professional development. 

• accountability for the performance of a 
cohort of young people. 

• experience of effective teaching and 
performance within the curriculum 
area. 
 

• innovative use of resources. 

• working with young people and inner 
city communities. 

• leadership of a community project or 
an area of school development. 

• taking accountability for the success 
of an initiative. 
 

Knowledge & 

Understanding 

 

 

 

• the principles behind quality teaching 
and learning their potential for raising 
standards. 

• the principles and characteristics of 
effective academies. 

• the principles and practices of 
planning and delivery. 

• effective review and evaluation 
procedures. 

• the application of ICT, Literacy and 
Numeracy to effective teaching. 
 

• community/voluntary/parent/partner 
agency links. 

• strategies for ensuring equal 
opportunities for staff, students and 
other stakeholders. 

• innovative approaches to working 
with students, parents, staff and the 
local community. 

Personal 

Qualities 

 

• a commitment to inclusive education. 

• evident enjoyment in working with 
young people and their families. 

• empathy in relation to the needs of the 
academy and the local community. 

• ability to inspire confidence in staff, 
students and parents. 

• set high standards and provide a role 
model for students and staff. 

• adaptability to changing 
circumstances/new ideas. 
 

• personal ambition and potential for 
further promotion. 

• intellectual ability and curiosity 

• determination to succeed and the 
highest possible expectations of self 
and others. 

• vision, imagination and creativity. 

• personal impact and presence. 

• an excellent record of attendance and 
punctuality. 

Communicatio

n Skills  
• communicate the vision of the 

academy in relation improvement 
plans. 

• communicate effectively orally and in 
writing to a range of audiences. 
 

• develop, maintain and use an 
effective network of contacts. 

 

Decision 

Making Skills 

• make decisions based on analysis, 
interpretation and understanding of 
relevant data and information. 

• demonstrate good judgement. 
 

• think creatively and imaginatively to 
anticipate, identify and solve 
problems. 

 

Self 

Management 

Skills 

• prioritise and manage own time 
effectively. 

• work under pressure and to deadlines. 

• reliability, integrity and stamina. 

• resilience and perspective. 
 

• achieve challenging professional 
goals  

• take responsibility for own 
professional development 



Team Working 

skills 

 

• work effectively as a member of a 
team. 

• deal sensitively with people and 
resolve conflicts. 

• seek advice and support when 
necessary. 
 

• motivate all those involved in the 
delivery team. 

• liaise effectively with other 
organisations and agencies. 

 

 


