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Groundsperson
Wellingborough School is a co-educational independent day School of some 850 pupils which comprises three elements, namely Pre-Preparatory (Age 3 – 8), Preparatory (Age 8 – 13) and Senior (Age 13 – 18). As a Groundsperson your immediate line manager is the Estates Manager seconded by the Grounds Supervisor to whom you are responsible for the performance of your duties and ultimately then to the Bursar.  

HOURS:
37.5 hours per week, Monday to Friday (including weekends as required) – 08:00-16:30
SALARY:

£19,190
OTHER BENEFITS:
Meals in the School’s dining hall are available during term time, onsite parking and uniform.
SUMMARY OF THE ROLE:

Preparation and Maintenance of the Sports Playing Surfaces and General Estate duties to the required standard for the benefit of the pupils and visitors.  Duties as directed by the Estates Manager and Grounds Supervisor.
MAIN DUTIES:

1. Mowing
2. Aeration

3. Fertilising

4. Line Marking: Initial setting out and remarking

5. Cricket pitch preparation and maintenance: Mowing, scarifying, rolling, marking and Autumn renovation.

6. Winter sports pitches preparation and maintenance to include synthetic sports surfaces.

7. Leaf clearing, litter picking, debris clearing.

8. Goal post erection, dismantling storage and maintenance.

9. Setting up other sports items such as netball posts and tennis nets.

ADDITIONAL DUTIES

1. Snow clearing, salt spreading and car parking.
2. Work pertaining to school events such as open day and the summer ball, and a reasonable amount of overtime as directed by the Estates Manager at peak working times.
SAFEGUARDING
The post holder’s responsibility for promoting and safeguarding the welfare of children and young persons with whom s/he is responsible, or with whom s/he comes into contact will be to adhere to and ensure compliance with the School’s Child Protection Policy at all times.  If in the course of carrying out the duties of the post, the post holder becomes aware of any actual or potential risk to the safety or welfare of children in the school s/he must report any concerns to the school’s Designated Person(s) or to the Headmaster.

REVISION OF JOB DESCRIPTION:

There will be an annual review to ensure that the principal duties have remained as stated above or that any changes have been made in agreement with the incumbent.

TERMS AND CONDITIONS: 
This post is subject to the terms and conditions of employment for Support Staff.
APPLICATIONS: 

The application form should be returned together with a covering letter in which the applicant should explain what s/he can offer to the post. Applications by e-mail are welcome.   Please send them for the attention of Mrs Karen Harrison, HR Manager to recruitment@wellingboroughschool.org by 1pm, Monday 4th December 2017.

Interviews will take place on 7th/8th December 2017.

