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	POST TITLE:  Teaching Assistant

	APPLICATION FORM
	
	
	REFERENCE NUMBER: TA/Nov/21

	
	
	CLOSING DATE: When post filled

	PLEASE READ THE GUIDANCE NOTES, THE ENCLOSED JOB DESCRIPTION AND 
PERSON SPECIFICATION BEFORE COMPLETING THIS FORM

	

	Miss/Mrs/Ms/Mr/Other  
	Are you applying for a job share? * 

	Surname/Last Name:  
	Tel No. (Home)  

	First Names: 
	Tel No. (Business) 

	Address:  
	Tel No. (Mobile) 

	
	Email address:  

	Post Code:  
	Right to work in UK:

	National Ins No.
	Teacher No. (if applicable)

	EDUCATIONAL/TECHNICAL/PROFESSIONAL QUALIFICATIONS 

(Name of any institute or professional body in full please, rather than using initials)



	Where attained
	Subject/Qualifications
	Year
	Grade

	
	
	
	

	DETAILS OF RELEVANT TRAINING COURSES (including year of course)




	EMPLOYMENT HISTORY

Please give details of all jobs held including part time and unpaid work, starting with your present/last employer.



	Employer (name and full address)
	Job held and main duties
	From
	to
	Salary/Grade
	Reason for leaving

	
	
	
	
	
	



Please continue on a separate sheet if required (no more than 2 sides of A4)
	If you are a person with a disability is there anything we need to know in order to offer you a fair selection interview?  For example, please let us know if you need wheelchair access, a sign language interpreter etc.  



	Please indicate two people who can provide references, one of whom must be your present/last employer.
Please Note – Unless indicated not to references will be taken up immediately, if you are invited to interview.

	Name:  
	Name:  

	Address 


	Address


	Tel No: 
Email: 
	Tel No: 
Email: 

	Occupation: 
Immediate reference request:   Yes/No
	Occupation: 
Immediate reference request:   Yes/No

	












Yes           No

Are there any restrictions to your residence in the UK which may affect your right to take up employment 

with the Trust?
Do you require a work permit?


	If yes, please provide details:



	Applicants should note that failure to declare any restrictions to employment or the need for a work permit could lead to terminate of service.

	Please return your completed application form by email or post to:

sroberts23.210@lgflmail.org       
Mrs Susan Roberts, School Business Manager/HR Lead 
Dulwich Hamlet Junior School 

Dulwich Village, London SE21 7AL



	​​
If you have not heard from us within 2 weeks of the closing date you may conclude that you have not been shortlisted.




Signed: 
 





Date:  

	


EQUALITY & DIVERSITY MONITORING





REFERENCE NUMBER:  TA/Sept21/
	Equality and Diversity Monitoring

The Charter Schools Educational Trust are committed to recruiting staff that reflect the diverse communities we serve. To help us do this we ask that you complete this short monitoring form. The information you provide will help support us ensure that our recruitment processes are fair to all and allow us to attract diverse and talented candidates. You can select "prefer not to say" if you would rather not answer any question.

Providing this information is voluntary, and it will always be treated in confidence.

Any information you provide:

• Will be used by Trust for statistical purposes only. No information will be published which allows any individual to be identified.

• Will not influence the assessment of your application and will not be seen by anybody directly involved in the selection process.

The form should only take a few minutes to complete. We thank you in advance for your support.

	Position applied for:       


	1: How would you describe your gender?

Female

Male

Non-binary

I prefer to self-describe

I prefer not to say

2: Ethnicity

Please choose one of the following options that most accurately describes your ethnic group or background.

White English/Welsh/Scottish/Northern Irish/British

White Irish

White Gypsy or Irish Traveller

Any other White background

Mixed White and Black Caribbean

Mixed White and Black African

Mixed White and Asian

Any other Mixed/Multiple ethnic background

Indian

Pakistani

Bangladeshi

Chinese

Any other Asian background

Black African

Black Caribbean

Any other Black/African/Caribbean background

Arab

Any other ethnic group

I prefer not to say

3: Disability

Do you have any physical or mental health conditions or illnesses lasting or expected to last 12 months or more?

Yes

No

Prefer not to say

If you have answered yes to the question above, does your condition or illness/do any of your conditions

or illnesses reduce your ability to carry out day-to-day activities?

Yes, a lot

Yes, a little

No

Prefer not to say

4: Age

What was your age group at your last birthday?

Under 20

20-29

30-39

40-49

50-59

Over 60

Prefer not to say

5: Sexual orientation

Heterosexual or straight

Gay or lesbian

Bisexual

Other sexual orientation

Prefer not to say

6: Religion or belief

Buddhist

Christian

Hindu

Jewish

Muslim

Sikh

Other

No Religion or atheist

Prefer not to say




	Criminal Convictions or Cautions

A check as to the existence and content of any relevant criminal record will be requested from the Disclosure and Barring Service after a person has been selected for appointment. Refusal to agree to a check being made could disqualify you from being considered for the appointment.

Under the Rehabilitation of Offenders Act 1974, you have the right not to disclose details of ‘spent’ convictions. However, for certain jobs, employers are allowed to ask about these offences. The Rehabilitation of Offenders Act 1974 (Exception Amendment) Order 1986 sets out details of all jobs to which this applies and the job you have applied for is included in the list. The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected' and are not subject to disclosure to employers, and cannot be taken into account. Guidance and criteria on the

filtering of these cautions and convictions can be found in the attached guidance. Please give details of any relevant criminal convictions that you may have. The disclosure of a criminal record may not necessarily prevent you from being appointed. The nature of the offence, how long ago it took place, your age at the time and any other relevant factors may be considered when a decision is made.

Please note that some convictions are never considered ‘spent’ under the terms of the Act.

	An Enhanced Disclosure & Barring Service check will be made if you are successfully appointed to this post.

Have you had DBS check carried out previously?  

If Yes, please give date.  

Note: if you are called to interview you will be asked to bring your original identification documents with you i.e passport, driving licence.

	Where did you see the advertisement for this post?



	Declaration

	In submitting this form to The Belham Primary School:

I declare that the details given by me on this application form are correct to the best of my knowledge and belief.
I understand that if I give any information which is false, or I withhold any relevant information, this may lead to my application being rejected, or if already appointed, to termination of employment.
I give explicit consent that the information that I give on this form may be processed in accordance with the Charter Schools Educational Trust’s registration under the Data Protection Act 2018.



	Please sign and date below to agree to confirm that you have read, understood and agree with the above declaration.

Yes I agree, understand and confirm.
Date:

Signature




Dulwich Hamlet Junior School      �


Dulwich Village


London SE21 7AL


� HYPERLINK "http://www.dulwichhamletjuniorschool.org.uk" �www.dulwichhamletjuniorschool.org.uk�


020 7525 9188/9





RELEVANT KNOWLEDGE, EXPERIENCE AND SKILLS


Please tell us how your knowledge, experience and skills meet the job requirements described in the person specification/job criteria and why you are applying for this post.
































