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WELCOME FROM  
THE HEADMASTER THE OPPORTUNITY 
Thank you for your interest in West Buckland School; it is a most extraordinary school in a stunning setting. This 
document and our website set out our vision and provide helpful information about the School and its 
purpose; but, they might not completely convey the ‘heart’ of our school; perhaps you might permit me to try.

This is a school and community ‘that keeps children younger for longer’, my wife commented a few months 
after we arrived and it is true: the pupils are outdoorsy and determined and, in fact, so are the staff. It is 
a school enjoying considerable success and popularity, a school prepared to evolve and be forward 
thinking. It is a school that prizes what people become, and this is underpinned by strong Christian values. 

The improved results and increased pupil roll testify to the fact that we are doing something right and that 
‘something’ is to build a foundation based on support, opportunity, exploration and open-mindedness. It is a 
school brimming with possibility that deserves and demands exciting leadership. I look forward to introducing 
you to West Buckland School.

The Good Schools Guide summed up their view of West Buckland School as ‘a gem of a school in an 
exceptional location. West Buckland is an impressive all-rounder school with excellent facilities, great 
teaching and a real sense of community. Children work hard, get lots of fresh air and don’t grow up too fast. 
Best of all, they seem to have a whale of a time while they’re at it’.

This exciting opportunity arises with the retirement of the Director of Studies and a review of the school's 
strategic direction. The Deputy Head Academic position is suited to someone with a strong background in 
excellent teaching and a vision for what an effective and exciting curriculum should look like.

The Governors’ Strategic Vision is to be the School of choice in the South West peninsula for day 
and boarding, 3–18 co-education of local, regional and international students. West Buckland is a forward-
thinking school, it has clear ambitions for academic development and an Estate Development Vision to 
complement the overriding Vision 2022. 



STRATEGIC AIMS ACADEMIC LIFESTRATEGIC AIMS
The Governors and Senior Leadership are committed to developing and maintaining a sustainable 

business and educational model and have agreed the following overarching aims:

• To facilitate excellent teaching and learning in a safe and secure environment

• To facilitate the best academic results that each student is capable of achieving

• To develop quality academic staff within a culture of continual improvement

• To maintain excellent financial management to support the School’s future educational and

estates development

• To ensure that the Governing Body and Senior Leadership Team deliver first rate governance and

leadership, displaying a clear direction

• To increase the balanced UK and international student roll throughout the school

• To develop an excellent boarding offer and extra-curricular activities for all ages, maintaining our

reputation for excellent pastoral care

• To maintain and develop supportive relationships in the local community to provide exemplary

Public Benefit

• TThhee GGoovveerrnnoorrss aanndd SSeenniioorr LLeeaaddeerrsshhiipp TTeeaamm aarree ccuurrrreennttllyy ddeevveellooppiinngg lliinnkkss ttoo llaauunncchh WWeesstt BBuucckkllaanndd
SScchhooooll oonn--lliinnee IInntteerrnnaattiioonnaall SScchhooooll ttoo llaauunncchh aatt tthhee ssttaarrtt ooff AAuuttuummnn tteerrmm 22002211.. TThhee DDeeppuuttyy HHeeaadd
((AAccaaddeemmiicc)) wwiillll ppllaayy aa cceennttrraall rroollee iinn tthhee ddeelliivveerryy ooff tthhiiss pprroojjeecctt..

ACADEMIC LIFE
WWeesstt BBuucckkllaanndd’’ss vviissiioonn ooff aa ppeerrssoonnaalliisseedd,, iinnnnoovvaattiivvee,, aanndd eexxcceelllleenntt lleeaarrnniinngg eexxppeerriieennccee iiss rreeaalliisseedd
tthhrroouugghh tthhee fflleexxiibbllee aanndd ddyynnaammiicc ccuurrrriiccuulluumm.. OOuurr sseevveenn CC’’ss lliiee aatt tthhee hheeaarrtt ooff wwhhaatt iitt mmeeaannss ttoo bbee aann
eeffffeeccttiivvee lleeaarrnneerr,, aanndd tthhiiss iiss eennccoouurraaggeedd tthhrroouugghh cclloossee rreellaattiioonnsshhiippss,, iinnddiivviidduuaall aatttteennttiioonn,, aanndd hhiigghh
eexxppeeccttaattiioonnss.. WWee ccaarree aabboouutt wwhhaatt tthheeyy bbeeccoommee aanndd rreeccooggnniissee tthhaatt eeaacchh iinnddiivviidduuaall jjoouurrnneeyy iiss ddiiffffeerreenntt..
TThhee ssuuppppoorrtt nneettwwoorrkk iinn ppllaaccee mmaakkeess aa WWeesstt BBuucckkllaanndd eedduuccaattiioonn uunniiqquuee aanndd bbeessppookkee aanndd yyeett iitt iiss ffaarr
ffrroomm ttrraaddiittiioonnaall.. AA sscchheemmee ttoo eennssuurree aallll ppuuppiillss hhaavvee aa sscchhooooll--oowwnneedd MMiiccrroossoofftt DDeevviiccee aarrrriivveess iinn 22002222
aafftteerr sseevveerraall yyeeaarrss ooff bbuuiillddiinngg ssttaaffff eexxppeerrttiissee aanndd eexxppeerriieennccee tteeaacchhiinngg wwiitthh tteecchhnnoollooggyy..

AAccaaddeemmiicc rreessuullttss aarree ssttrroonngg.. TThhee sscchhooooll ccoonnssiisstteennttllyy aacchhiieevveess oovveerr 7755%% AA**--BB aatt AA--LLeevveell wwiitthh mmaannyy
iinnddiivviidduuaall ssuucccceesssseess aanndd aa vveerryy hhiigghh vvaalluuee--aaddddeedd ssccoorree.. AA llaarrggee mmaajjoorriittyy ooff oouurr ppuuppiillss ggoo oonnttoo ffiirrsstt ccllaassss
uunniivveerrssiittiieess wwiitthh BBrriissttooll,, BBaatthh aanndd EExxeetteerr aammoonngg tthhee ttoopp rreegguullaarr ddeessttiinnaattiioonnss..

AAllll ppuuppiillss jjooiinniinngg WWeesstt BBuucckkllaanndd iinn YYeeaarr 77 ccoommpplleettee tthhee CCAATT 44 ssttaannddaarrddiisseedd tteessttss aanndd aarree ppllaacceedd iinn mmiixxeedd
aabbiilliittyy ggrroouuppiinnggss.. TThheeyy eexxppeerriieennccee tthhee ffuullll rraannggee ooff ssuubbjjeeccttss bbeeffoorree sseelleeccttiinngg 99 ssuubbjjeeccttss aatt ((II))GGCCSSEE..
CCuurrrreennttllyy wwee eexxppeecctt aallll ppuuppiillss ttoo ttaakkee aatt lleeaasstt ttwwoo sscciieenncceess aanndd eennccoouurraaggee aallll ttoo ttaakkee aatt lleeaasstt oonnee
llaanngguuaaggee ffrroomm FFrreenncchh aanndd SSppaanniisshh.. WWee ooffffeerr aa mmiixx ooff AA--LLeevveellss aanndd BBTTEECCss iinn tthhee SSiixxtthh FFoorrmm aanndd tthhee SSiixxtthh
FFoorrmm DDiipplloommaa rreeccooggnniisseess aanndd cceelleebbrraatteess tthhee qquuaalliittyy aanndd bbrreeaaddtthh ooff tthheeiirr rriicchh eexxppeerriieennccee aatt sscchhooooll.. AA ffuullll
bbrreeaakkddoowwnn ooff tthhee ccuurrrriiccuulluumm iiss aavvaaiillaabbllee oonn tthhee wweebbssiittee oorr bbyy rreeqquueesstt..

WWee hhaavvee rreecceennttllyy rreessttrruuccttuurreedd tthhee ddaayy ttoo pprroovviiddee oonnee--hhoouurr lleessssoonnss wwhhiicchh aarree ccoommpplleetteedd bbyy 1155..5555 aanndd
lleeaavvee jjuusstt oovveerr aann hhoouurr aatt tthhee eenndd ooff tthhee sscchhooooll ddaayy ffoorr aaccttiivviittiieess..

The Governors and Senior Leadership are committed to developing and maintaining a sustainable 

business and educational model and have agreed the following overarching aims:

• To facilitate excellent teaching and learning in a safe and secure environment

• To facilitate the best academic results that each student is capable of achieving

• To develop quality academic staff within a culture of continual improvement

• To maintain excellent financial management to support the School’s future educational and estates

development

• To ensure that the Governing Body and Senior Leadership Team deliver first rate governance and

leadership, displaying a clear direction

• To increase the balanced UK and international student roll throughout the school

• To develop an excellent boarding offer and extra-curricular activities for all ages, maintaining our

reputation for excellent pastoral care

• To maintain and develop supportive relationships in the local community to provide exemplary

Public Benefit

• The Governors and Senior Leadership Team are currently developing links  to launch West Buckland
School on-line  at the start of Autumn term 2021. The Deputy Head Academic will play a central role in
the delivery of this project.

West Buckland’s vision of a personalised, innovative and excellent learning experience is realised 
through the flexible and dynamic curriculum.  Our character values, identified as the seven C’s are 
Confidence, Critical Thinking, Creative, Courage, Commitment, Caring & Curiosity. These characteristics 
lie at the heart of what it means to be an effective learner, and this is encouraged through close 
relationships, individual attention, and high expectations.  We care about what they become and 
recognise that each individual journey is different.  The support network in place makes a West 
Buckland education unique and bespoke and yet it is far from traditional.  A scheme to ensure all
pupils have a school-owned Microsoft Device arrives in 2022 after several years of building staff 
expertise and experience teaching with technology. 

Academic results are strong. The school consistently achieves over 75% A*-B at A-Level with many 
individual successes and a very high value-added score.  A large majority of our pupils go onto first class 
universities with Bristol, Bath and Exeter among the top regular destinations. 

All pupils joining West Buckland in Year 7 complete the CAT 4 standardised tests and are placed in mixed 
ability groupings.  They experience the full range of subjects before selecting 9 subjects at (I)GCSE.  
Currently we expect all pupils to take at least two sciences and encourage all to take at least one 
language from French and Spanish.  We offer a mix of A-Levels and BTECs in the Sixth Form and the Sixth 
Form Diploma recognises and celebrates the quality and breadth of their rich experience at school.  A full 
breakdown of the curriculum is available on the website or by request. 

We have recently restructured the day to provide one-hour lessons which are completed by 15.55 and 
leave just over an hour at the end of the school day for activities. 



VISION, ETHOS AND AIMS 
AAtt  WWeesstt  BBuucckkllaanndd,,  wwee  aarree  ddeevveellooppiinngg  aa  vviissiioonn  tthhaatt  sstteeeerrss  ppuuppiillss  aanndd  ppaarreennttss  tthhrroouugghh  aa  cchhaannggiinngg  aanndd  
cchhaalllleennggiinngg  eedduuccaattiioonnaall  llaannddssccaappee  ttoo  ggiivvee  tthheemm  tthhee  bbeesstt  ppoossssiibbllee  cchhaannccee  iinn  aa  ffuuttuurree  ooff  gglloobbaall  fflluuiiddiittyy..  
CChhaarrttiinngg  aa  wwaayy  tthhrroouugghh  cchhooppppyy  wwaatteerrss  rreeqquuiirreess  tthhee  ccoonnffiiddeennccee  ttoo  ffiinndd  ssoolluuttiioonnss  bbyy  tthhiinnkkiinngg  ccrriittiiccaallllyy  aass  
wweellll  aass  ccrreeaattiivveellyy..  WWee  iinnssttiillll  oouurr  ssttuuddeennttss  wwiitthh  tthhee  ccoouurraaggee  ttoo  aacctt  wwiitthh  aa  ggeenneerroouuss  hheeaarrtt  wwhheenn  mmaakkiinngg  
ddeecciissiioonnss,,  ccoommmmiitttteedd  ttoo  ddooiinngg  wwhhaatt  iiss  rriigghhtt  wwhhiillee  ccaarriinngg  ffoorr  ootthheerrss  aanndd  tthheeiirr  ccoommmmuunniittyy..

BBuuiilltt  oonn  pphhiillaanntthhrrooppyy,,  aanndd  CChhrriissttiiaann  ssppiirriittuuaall  ffoouunnddaattiioonnss,,  WWeesstt  BBuucckkllaanndd  hhaass  ccoonnttiinnuueedd  ttoo  bbee  ssuuppppoorrtteedd  
oovveerr  tthhee  yyeeaarrss  bbyy  aa  ssttrroonngg  aalluummnnii,,  ppaarreennttss  aanndd  tthhee  wwiiddeerr  ccoommmmuunniittyy..

OUR LOCATION
West Buckland School, founded in 1858, aimed to provide an excellent education based on Christian 
values. It stands in nearly 100 acres of grounds, surrounded by farmland. At 220 metres above sea 
level, it benefits from being  near the western fringes of Exmoor and eight miles from 
Barnstaple. Being within the UNESCO biosphere and near the outstanding Atlantic coast, its rural 
location is outstandingly beautiful. 

The school is now a leading, multi-cultural community for boys and girls across North Devon 
and beyond. The campus carefully blends modern and historic buildings alongside extensive sports 
grounds, creating a safe and secure rural environment conducive to learning. 



THE SCHOOL PUPIL CARE
The school’s buildings and facilities have developed steadily throughout its history and, in recent years, 
over £14m has been invested in outstanding facilities.  These include an excellent sports complex, 
including the Jonathan Edwards Sports Centre, and the award‐winning 150 Building, which includes the 
Art and Design & Technology Departments and a Theatre.  Parker’s, a seventy bed, Sixth Form 
boarding house and The Michael Morpurgo Library, a-state-of-the art building comprising of study 
facilities, library and resource centre, opened in autumn 2015.

The school is fully co-educational and has grown considerably in recent years.  In total there are just 
under 650 boys and girls aged, 3 to 18 years, with 140 in the Sixth Form.  There are also over 140 
boarders and, following the substantial investment, there has been an increased demand in this area.are
The school has its own co-located Preparatory School and Nursery, with pupils aged 3 to 11. 

Academic standards at the school are high and, for many years, West Buckland has been one of the 
most consistently high-performing schools in the South West at GCSE and A‐level.  Recent 
performances for A‐level results typically exceed 75% A* to B and 50% A* to A at GCSE. There is 
considerable emphasis on extracurricular activities at the school, with a focus through five pillars 
in Outdoor Education/CCF, Performing Arts, Academic Extension, Sport & Service.

The school’s forward-thinking tag is well founded, and we have exciting plans for further development 
in International on-line school partnerships, IT, teaching and learning, character development, and 
environmental sustainability as well as ambitious estate plans. 

At West Buckland School students thrive in an environment where they are well-known and cared for by 
staff and where they feel happy and confident. 

The welfare and well-being of all students at West Buckland underpins all aspects of school life as we 
guide pupils through the challenges of adolescence and help them to make sensible and informed 
choices. 

The Good Schools Guide praised the school’s house system and the strong sense of community evident 
within it. 

The most recent ISI report references "Pupils of all ages are keen to contribute very positively to the lives 
of others"

This sense of community is created through an integrated House system and tutor programme, 
strong and purposeful extra-curricular programme, with personalised pastoral care systems.  Boarding is 
an important and enriching component of our school, accounting for 30% of the pupils but, as with 
much of the wider school ethos, West Buckland becomes a home for many. 

The school chaplaincy plays a crucial role in developing and supporting pupils of any faith and none. 



KEEPING THE BALANCE TTHHEE  PPOOSSIITTIIOONN

• SSuuppppoorrttiinngg  ootthheerrss’’  ssuucccceessss

• CCrreeaattiivvee  pprroobblleemm  ssoollvviinngg

• TTrruusstt  aanndd  aaccccoouunnttaabbiilliittyy

• EEnnaabblliinngg  eexxcceelllleenntt  tteeaacchhiinngg

Our ECA (extra-curricular activities) schedule has been significantly extended and improved in recent 
years, developing a vision that steers pupils and parents through a changing and challenging 
educational landscape, giving them the best possible chance in a future of global fluidity. 

Focused very much on developing the characteristics that make up the school ethos – the 7Cs – our 
extra-curricular strategy incorporates Sport, Drama, Music, Dance, CCF, Outdoor Learning, Service and 
Academic Extension. The intention is for students to develop their knowledge and interests, enabling 
them to open doors in life with ability and confidence. 

As part of each student's Record of Achievement, students in Years 7-11 are encouraged to commit to 
an activity of some kind each day and it is part of the tutor’s role to monitor a pupil’s involvement in 
activities, keeping a balance between being busy and being exhausted.  In the Sixth Form, this starts to 
focus on leadership, management, and independence with students working towards their Sixth Form 
Diploma. 

Further information about the many activities available in a school, perched on the edge of two National 
parks and 20 minutes from some of the best surfing beaches, is available on our website. 

The Deputy Head Academic is a member of the Senior Leadership Team (SLT)  and as such 
is responsible to the Headmaster for all matters relating to the academic vision of the Senior School 
and West Buckland School Online. 

The SLT, comprising Headmaster, Prep Headmaster, Senior Deputy Head, Deputy Head Academic, 
Deputy Head Pastoral and Bursar, are responsible for forming and realisation of the school’s vision 
and strategy.  We meet twice a week to consider, cooperatively, the needs for the smooth running of 
the school as well as contribute and report on the school’s strategy.  Each member of the SLT meets 
the Headmaster weekly or more often as required and is responsible for inspiring and leading. 

Values held by the Senior Leadership Team: 



RReessppoonnssiibbiilliittiieess  sshhaarreedd  wwiitthh  ootthheerr  mmeemmbbeerrss  ooff  tthhee  SSLLTT  iinncclluuddee::  

• CCrreeaattiinngg  aanndd  uuppddaattiinngg  ppoolliiccyy  ddooccuummeennttss

• PPrrooffeessssiioonnaall  ddeevveellooppmmeenntt  ooff  ssttaaffff  tthhrroouugghh  tthhee  aapppprraaiissaall  ssyysstteemm

• RReessppoonnddiinngg  ttoo  pprroobblleemmss,,  rreeqquueessttss  aanndd  vviissiittoorrss

• TToo  aaddvviissee  tthhee  HHeeaaddmmaasstteerr  oonn  tthhee  sseelleeccttiioonn  aanndd  iinntteerrvviieeww  ooff  aapppplliiccaannttss  ffoorr  aallll  aaccaaddeemmiicc  ppoossttss

• IInndduuccttiioonn  ooff  nneeww  ssttaaffff  aanndd  ggoovveerrnnoorrss

• TTeeaacchhiinngg  aapppprrooxxiimmaatteellyy  aa  4400%%  ttiimmeettaabbllee

• PPrroovviiddiinngg  SSLLTT  hhoolliiddaayy  ccoovveerr  oonn  aa  rroottaa

• FFuullll  aawwaarreenneessss  ooff  SSaaffeegguuaarrddiinngg,,  EEqquuaalliittyy,,  aanndd  GGDDPPRR  mmaatttteerrss  iinn  aa  SScchhooooll

DDiirreecctt  RReeppoorrttss::  

• HHeeaadd  ooff  SSiixxtthh  FFoorrmm

• HHeeaadd  ooff  MMiiddddllee  SScchhooooll

• TTeeaacchhiinngg  aanndd  LLeeaarrnniinngg  LLeeaaddss

• HHeeaadd  ooff  DDiiggiittaall  SSttrraatteeggyy

• HHeeaaddss  ooff  DDeeppaarrttmmeennttss

• TTiimmeettaabblleerr

• EExxaammiinnaattiioonnss  OOffffiicceerr

• WWeesstt  BBuucckkllaanndd  SScchhooooll  OOnnlliinnee  CCoouurrssee  ccoooorrddiinnaattoorr  ((iiff  aappppooiinntteedd))

AAccaaddeemmiicc  VViissiioonn  
• RReessppoonnssiibbllee  ffoorr  tthhee  vviissiioonn  aanndd  ddeelliivveerryy  ooff  tthhee  aaccaaddeemmiicc  ccuurrrriiccuulluumm  aatt  WWeesstt  BBuucckkllaanndd  SScchhooooll

• KKeeeepp  uupp--ttoo--ddaattee  wwiitthh  nnaattiioonnaall  ddeevveellooppmmeennttss  iinn  eedduuccaattiioonn

• WWoorrkk  wwiitthh  tthhee  TTeeaacchhiinngg  &&  LLeeaarrnniinngg  lleeaaddss  tthhrroouugghh  CCPPDD  aanndd  IINNSSEETT  ttoo  eennssuurree  tteeaacchhiinngg  ssttaaffff  pprroovviiddee 
eedduuccaattiioonn  ooff  tthhee  hhiigghheesstt  qquuaalliittyy

• KKeeeepp  aabbrreeaasstt  ooff  ddeevveellooppmmeennttss  iinn  tteecchhnnoollooggyy  iinn  eedduuccaattiioonn,,  aanndd  wwoorrkk  cclloosseellyy  wwiitthh  tthhee  HHeeaadd  ooff 
DDiiggiittaall EEdduuccaattiioonn

• TToo  rreeppoorrtt  ttoo  tthhee  GGoovveerrnnoorrss  EEdduuccaattiioonn  ssuubb--ccoommmmiitttteeee  wwiitthh  rreeffeerreennccee  ttoo  aaccaaddeemmiicc  ssttrraatteeggyy  aanndd 
rreessuullttss

• RReegguullaarrllyy  rreevviieeww  tthhee  aaccaaddeemmiicc  pprroovviissiioonn  aatt  WWeesstt  BBuucckkllaanndd  aanndd  aapppprriissee  tthhee  HHeeaaddmmaasstteerr  ooff  ppoossssiibbllee 
iimmpprroovveemmeennttss

AAccaaddeemmiicc  LLeeaaddeerrsshhiipp  

• To take overall responsibility for the performance of the Heads of Departments (HoDs) and by working 
closely with them, take an overview of the performance of all academic subject teachers. This 
necessitates a close working relationship with the HoDs to advise, help and guide them in the better 
performance of their duties and through them, the performance of their department teams

• To line manage the Examinations Officer

• To lead in the appraisal of the HoDs, including an assessment of them as leaders of their teams and 
helping them to develop in that role

• To guide HoDs on target setting for their departments including a review of the development plan for 
the department

• To induct new Heads of Department on academic matters

• To enable Head of Sixth Form and Head of Middle School to have effective oversight of academic    
tracking, performance, reporting and grading

• To work closely with the Deputy Head (Academic) in the Prep School

• To ensure the efficient allocation of staff and pupils within the school timetable and oversee  
implementation by the timetabler



AAccaaddeemmiicc  MMaatttteerrss  WWeesstt  BBuucckkllaanndd  SScchhooooll  OOnnlliinnee  

• CCoooorrddiinnaattiioonn  aanndd  oovveerrssiigghhtt  ooff  tthhee  ccoouurrssee  ddeelliivveerryy  ffoorr  uupp  ttoo  1122  ccllaasssseess  ooff  WWeesstt  BBuucckkllaanndd  SScchhooooll  
OOnnlliinnee aaccrroossss  tthhrreeee  yyeeaarr--ggrroouuppss

• AAnnnnuuaall  vviissiitt  ttoo  ppaarrttnneerr  sscchhoooollss  ttoo  ffaammiilliiaarriissee  wwiitthh  ccaammppuuss,,  ffaacciilliittiieess,,  ssttaaffff,,  aanndd  ppuuppiillss

• RReessppoonnssiibbllee  ffoorr  qquuaalliittyy  aassssuurraannccee  ooff  aaddmmiissssiioonnss  oonnttoo  tthhee  ccoouurrssee

• PPllaann  tthhee  ccaalleennddaarr  aarroouunndd  WWeesstt  BBuucckkllaanndd  SScchhooooll  aanndd  CChhiinneessee  tteerrmm  ddaatteess

• WWeeeekkllyy  lliiaaiissoonn  wwiitthh  CChhiinneessee  ccoouurrssee  ccoooorrddiinnaattoorr

• QQuuaalliittyy  aassssuurraannccee  aaccrroossss  aallll  ssuubbjjeeccttss  aanndd  yyeeaarr--ggrroouuppss

• CCoooorrddiinnaattee  tteerrmmllyy  rreeppoorrttiinngg  aanndd  ppaarreenntt  ccoonnssuullttaattiioonnss

• AAppppooiinntt  aa  ccoouurrssee  ttuuttoorr  ttoo  eennssuurree::

o RReegguullaarr  ttuuttoorriiaallss  wwiitthh  ppuuppiill  aanndd  ssttaaffff,,  ccoonndduucctteedd  bbeeffoorree  tthhee  sscchhooooll  ddaayy  ((00880000--00990000))

o AA  pprrooggrraammmmee  ooff  lleeaarrnniinngg  iiss  ddeevveellooppeedd  dduurriinngg  tthhee  hhoolliiddaayy  ppeerriioodd

o FFuullll  rreessppoonnssiibbiilliittyy  ooff  tthhee  ttwwoo--wweeeekk  rreessiiddeennttiiaall  ccaammpp

o PPrroovviiddee  ssuuiittaabbllyy  UUnniivveerrssiittyy  gguuiiddaannccee

o RReessppoonnssiibbllee  ffoorr  aallll  eexxaamm  eennttrryy  rreeqquuiirreemmeennttss

• Together with the Head of Sixth Form and Head of Middle School have overall responsibility for the 
procedures by which pupils and parents make subject choices

• Working with the Bursar, responsible for the academic department budget allocation & management

• Chair HoD's meetings

• To ensure that the academic concerns of the school satisfy requirements for ISI inspections

• Take overall responsibility for the progress of students in different groups, i.e. SEN, EAL and Higher 
Starters, and liaise regularly with the staff with specific responsibilities for those groups

• Inspecting the departmental documentation, including handbooks and schemes of work

• Reporting and analysing public examination results and value-added data

• Ensure that HoDs work with the Examinations Officer to keep a precise schedule of coursework key 
dates

• Work alongside the Head of Sixth Form and Head of Middle School with regard to academic 
intervention, internal examinations and subject choices

Other Duties
• Responsible for all academic rewards and sanctions including Saturday detentions

• To represent the school at meetings of Academic Deputy Heads

• To attend school functions and events as often as possible and to support pupils and staff in their
activities and endeavours



TERMS AND CONDITIONS 
OF EMPLOYMENT

SALARY AND BENEFITS
Commensurate with skills and experience, a competitive salary will be offered based on the School’s 
own leadership salary scale and a choice of pension schemes. The post holder will be entitled to 
receive 50% fee remission in respect of his/her children that attend the School. Other benefits Access to 
the fitness suite, staff swimming sessions, free meals when on duty, Cycle to Work scheme. 
On site accommodation might be available.

WORKING HOURS
This is a full-time post with working hours as required across Teaching & Learning and management 
duties. The role is a senior management position and, as such, the post holder is expected to work the 
hours required to fulfill the exigencies and duties of the post, over and above the normal working week. 
The appointee will be expected to work such hours as are required to fully perform his or her duties, 
which for the avoidance of doubt, may include evenings and weekends and on-call Leadership Team 
cover during holiday periods.
Teaching is nominally 40% of a full timetable.Te
A formal contract detailing the terms and conditions will be drawn up on appointment.

HOW TO APPLY
Interested candidates are invited to contact the Headmaster to arrange a confidential discussion ahead 
of application, if required via HM@westbuckland.com.
The deadline for receipt of applications is 10.00am, Thursday 4th March 2021.
Candidates should complete their application form electronically and email it together with a covering 

letter, which should be addressed to the Headmaster explaining their reasons for applying.

Please email your completed application form and letter, both as PDF files please, 

to: recruitment@westbuckland.com.

Requests for any additional information may be addressed to recruitment@westbuckland.com

All applications will be acknowledged by email. If you have not received acknowledgment that

your application has been received within two working days of sending it, please contact via 01598 
760189

Preliminary (long list) interviews will take place on-line on 10th and 11th March 2021 

Short List interviews will take place at West Buckland School in the week 15th March 2021

The appointment is subject to satisfactory pre-employment checks in accordance with DfE guidance, to 

satisfactory references, enhanced level clearance from the DBS, proof of identity and qualifications, right 

to work in the UK and confirmation of fitness to undertake the role via a medical declaration.




