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	Job Title:
	Senior ABA Tutor

	School:
	An all age special school for children with autism

	Pay range:
	

	Responsible to:
	Class Teacher and Supervisor




	Main Duties and Responsibilities

	The Senior ABA Tutor will be assigned to a classroom to:
· Lead the classroom (with guidance) in the absence of the Class Teacher 
· Confidently implement ABA based practices across the Forest Bridge School Curriculum, in line with Forest Bridge Policy, Vision and Ethos. 
· Work closely with the Class Teacher, Supervisor, Therapy Team and Tutors to advance the learning and attainment of pupils by delivering outstanding teaching. 
· Support the Class Teacher and Supervisor to advance pupils’ learning in a range of classroom settings, including working 1:1, in small groups and with whole classes.
· Promote pupils’ independence, self-esteem and social inclusion.
· Adhere to all School Policies, including the Staff Code of Conduct

	Teaching and Learning

	· With support, communicate their knowledge and understanding of pupils to other school staff and education, health and social care professionals, so that informed decision making can take place on intervention and provision
· Help to establish and maintain a purposeful and safe learning environment for pupils, colleagues and yourself
· Organise and manage teaching space and resources to help maintain a stimulating and safe learning environment and, where possible, have resources prepared in advance of PLOs being implemented
· Contribute to effective assessment and planning by supporting the monitoring, recording and reporting of pupil performance and progress as appropriate to the level of the role
· Read and understand lesson plans shared prior to lessons, if available

	Behaviour and Welfare

	· Use behaviour management strategies in line with the school’s policy and procedures, which contribute to a purposeful learning environment for pupils appropriate to their age and special needs.
· Take initiative and actively contribute to the smooth running of the school.
· Promote the inclusion of all pupils, ensuring they have equal opportunities to learn and develop particularly helping to overcome barriers to learning including physical, emotional and behavioural difficulties.
· Assist the pupils with personal care needs which may include social, health, hygiene and welfare matters. This could include the changing of soiled clothing.
· Promote, support and facilitate inclusion by encouraging participation of all pupils in learning and extracurricular activities
· Demonstrate an informed and efficient approach to teaching and learning by adopting relevant strategies to support the work of the teacher and increase achievement of all pupils.
· Support the teaching of a broad and balanced curriculum aimed at pupils achieving their full potential in all areas of learning
· Implement both ABA and Teaching strategies confidently
· Contribute to the delivery of planning and Personalised Learning Objectives (as set out by the Class Teacher and Supervisor) to individual or groups of pupils.
· Demonstrate a high level of ability in ABA specific areas such as discrete trial teaching, natural environment teaching, reinforcement and implementation of behaviour strategies.

	Professional Relationships/ Communication

	· Ensure that home-school liaison is carried out according to FBS Policy and any matters raised are reported to the Class Leads in a timely manner.
· Understand their role in order to be able to work collaboratively with classroom teachers and other colleagues, including specialist advisory teachers
· Collaborate and work with colleagues and other relevant professionals within and beyond the school
· Develop effective professional relationships with colleagues
· Communicate effectively with other staff members and pupils, and with parents and carers under the direction of the class teacher

	Professional Development

	· Help keep their own knowledge and understanding relevant and up-to-date by reflecting on their own practice, liaising with school leaders, and identifying relevant professional development to improve personal effectiveness 
· Take opportunities to build the appropriate skills, qualifications, and/or experience needed for the role, with support from the school 
· Take part in the school’s appraisal procedures
· Undergo training in other relevant areas such as National Curriculum, Speech and Language, physical handling, etc. as required
· Assume additional responsibilities within the school as required.

	Safeguarding

	· Promote the safety and wellbeing of pupils, and help to safeguard pupils’ wellbeing by following the requirements of Keeping Children Safe in Education (KCSIE) and our school’s child protection policy 
· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies



	Additional Notes

	This job description sets out the duties and responsibilities of the job at the time when it was drawn up.  Such duties and responsibilities may vary from time to time without changing the general character of the duties or the level of responsibility entailed.  
Please note, this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the Senior Tutor Band 1 will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher or line manager.

All staff are expected to be flexible with their class placements. All Senior Tutors are required to work across all four cohorts and across both primary and secondary.

	Date reviewed: Summer 2024
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