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	Job Details

	School Name
	Turton School 

	Job Title
	Lead Practitioner in Science

	Grade
	Qualified Teacher Pay Scale and TLR 2C (currently £3,527p.a.)

	Primary Purpose of Job
	· The lead teacher will model and exemplify consistently outstanding practice.
· To safeguard and promote the welfare of every child in the school.
· To ensure that students are engaged, working hard and making good progress.
· To show passion and enthusiasm for the subject area and promote a high-quality learning experience in lessons, homework and extra-curricular activities which will help to raise achievement for all students.
· To support the department in maintaining a positive learning environment and effective, co-operative working relationships between staff, students and parents.
· To support the ethos of our school through a shared commitment to the values:  the pursuit of wisdom, humanity and justice for all.

	Accountable to
	Head of Department

	Accountable for
	No direct line management responsibility



	Main Duties

	1. 
	To work closely with the HOD to develop pedagogy and standards within the Science Department

	2. 
	To mentor and help develop teachers within the department

	3. 
	To encourage professional dialogue with colleagues which emphasizes improvements in pedagogy and standards and highlights areas of development

	4. 
	To help support staff within the department to consistently and effectively plan, sequence and deliver lesson

	5. 
	To maintain expert knowledge of teaching and learning and disseminate this to other teachers.

	6. 
	To work with a diverse range of teachers in the Science department to secure development in pedagogy and practice.

	7. 
	To take responsibility for their own professional development and use the outcomes to improve teaching and students’ learning – through the Triads and other CPD available in school

	8. 
	To maintain ‘leading edge’ knowledge through reading, INSET and research to inform own practice, demonstrating impact in teaching and on students’ learning.

	9. 
	To create a calm, purposeful and effective classroom environment. 

	10. 
	To work collaboratively with others to offer the best possible learning opportunities to all students.

	11. 
	To maintain harmonious working relationships between each other and with students, promoting emotional intelligence and mutual respect and trust. 

	12. 
	To have the highest academic expectations for all students.

	13. 
	To ensure the safeguarding of all students.

	Teaching and Learning

	14. 
	To be responsible for planning and preparing, under the direction of the appropriate line manager, those courses and lessons assigned to the teacher in the timetable.

	15. 
	To teach, according to their educational needs, the pupils assigned to the teacher on the timetable, including the setting and marking of work and homework.

	16. 
	To create a stimulating learning environment which secures effective learning and provides high standards of achievement, behaviour and discipline.

	17. 
	To assess, record and report on the development, progress and attainment of pupils taught, making use of performance data.

	18. 
	To support the school in developing and maintaining links and communication with parents and to attend the appropriate Parents’ Evenings as published in the School’s Calendar.

	19. 
	To assist in the process of curriculum development to ensure continued relevance to the needs of pupils, examining and awarding bodies.

	20. 
	To contribute to all relevant monitoring and evaluation processes in line with agreed school procedures.

	Student Achievement 

	21. 
	To look after a tutor group. 

	22. 
	To support Pastoral Leaders in ensuring the effective implementation of the school’s pastoral system.

	23. 
	To evaluate and monitor the progress of tutees, including target setting, verbal and written reports and record keeping.

	24. 
	To communicate, as appropriate, with the parents of tutees concerning the welfare and progress of pupils, after consultation with appropriate staff.

	25. 
	To deliver programmes of learning assigned to Form Tutor time.

	Staff Development 

	26. 
	To commit to personal and professional development in all areas, including subject knowledge, pedagogy, curriculum and assessment.

	27. 
	To engage actively in the schools’ performance review and professional development process through our Triad structure.

	Other

	28. 
	To contribute to the good organisation of the department and school to ensure that day to day administration is effective and supportive of colleagues and students.

	29. 
	To carry out duties at break and immediately before and after school, on a rota basis.

	30. 
	To provide cover for absent colleagues as directed by the Head Teacher or their representative in the event of an emergency or to accommodate changes in the school timetable. 



The post holder may reasonably be expected to undertake other duties commensurate with the level of responsibility that may be allocated, at the discretion of the Head Teacher and to meet the needs of the school.
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