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Debating Coach
Required September 2025
Part time
£36.77 per hour (coaching) or per round (competitions)

The School
St Paul’s Girls’ School is one of the country’s leading independent schools for girls aged 11-18, with approximately 825 students. It is an extraordinary school, offering a classical yet forward-thinking education, rooted in a love of academic discovery and enriched by a broad co-curricular programme, nurturing wellbeing provision and a strong commitment to partnerships and community initiatives. Aspirations and achievements go well beyond what one would normally expect from a school, making St Paul’s Girls’ School an exciting, lively, and stimulating place in which to work. 

Students want to make a difference, and many go on to roles tackling some of the greatest challenges facing people and planet. Respect for environmental sustainability is expected of all staff, both in terms of minimising use of resources in daily operations and supporting the school’s aim of preparing students fully for life and work in the mid-21st century.

Full details of the school, including our curriculum and public exam results, are available on our website at http://www.spgs.org

The post 

St Paul’s Girls’ School is looking to recruit a debating coach for the academic year 2026-27, starting in September. The work is part-time and conducted in person in London, although it may also on occasion involve travelling to other parts of the UK for school tournaments. 

Responsibilities

· Working with and instructing very keen students between the ages of 13 and 18.
· Preparing for and delivering a weekly one-and-a-half-hour workshop session, from 4.10 pm to 5:40pm, to debaters in year 10 and above. In the last two years these have taken place on Wednesdays, but if not convenient, an alternative day may be sought (barring Friday). 
· Sessions should be practical, motion-focussed and interactive, with drills and exercises. Resources (such as Powerpoints) should be uploaded onto the Debating Society Team so that they are accessible to students. 
· Accompanying groups of students to in-person and online events.
· Providing detailed, constructive, actionable feedback in an appropriate manner to students to help them improve over time. During tournaments, watching the rooms that SPGS teams are participating in to provide feedback.
· Occasionally helping with other school events, such as internal tournaments, rounds we are hosting, or spars with other schools.
· Liaising with the teachers in charge of debating, as well as the other coach (who will be doing the skills and content sessions on Fridays and accompany some of the competitions). 

Person specification 

· Has recent high level competitive debating experience at school and/or university.
· Has experience coaching and is passionate about helping young people develop as debaters, including beyond the classroom (eg answering emails by students about motions)
· Creates an approachable and friendly environment in the classroom.
· Is capable of independent work and initiative and is a competent organiser.
· Is available during term-time weekends to accompany SPGS teams to tournaments (exact requirements negotiable; to be shared with the other coach.) 
· Is based in London during term-time. 
Further information about the role and to apply can be found on our website https://spgs.org/vacancies/. Please submit your applications by the closing date. We recommend that candidates apply as soon as possible since applications will be reviewed as they are received, and interviews arranged on a rolling basis.  Shortlisted candidates are expected to prepare and deliver a 30-minute mock session. 

St Paul’s Girls’ School is committed to creating a diverse environment and is proud to be an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to race, colour, religion, gender, gender identity or expression, sexual orientation, national origin, genetics, disability, or age.

Disclosure and Barring Service (DBS) and overseas police checks
St Paul’s Girls’ School is a “registered body” under the Police Act 1997 because employment here involves access to children under the age of 18. This post will require an enhanced DBS check from the Disclosure and Barring Service (formerly Criminal Records Bureau) before we can confirm an offer of employment. Unless you are a member of the DBS Update Service you will need to apply for a new disclosure, even if you already hold one. Former members of staff who are not on the Update Service who re-join us also require fresh disclosures, unless less than three months have passed between their leaving and their re-employment date. If you have lived or worked abroad for a period of 3 months or more during the past ten years you will also need to provide appropriate paperwork, such as a police certificate of good conduct, from the countries you have lived in. 

Safeguarding guidelines
St Paul’s Girls’ School is committed to safeguarding and promoting the welfare of children, and applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service (DBS). We expect all staff to share this commitment.

St Paul’s Girls’ School welcomes applications from all sectors of the community as we aspire to attract staff that match the social and cultural diversity of our pupil intake. We seek to offer fair and inclusive employment policies, interview and arrangements that avoid bias and support all applicants and staff equally.

Closing date: Friday 29 May 2025
Interviews in June





Contact details:
Human Resources Department
St Paul’s Girls’ School
Brook Green
London W6 7BS
Tel: 020 7603 2288
recruiting@spgs.org
www.spgs.org
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