Head of Neurodiversity (Learning Support)
Candidate Information Brochure

CANDIDATE PROFILE
After winning Boarding School of the Year
2020 and our recent excellent ISI
inspection rating 2019, the school is now
looking to invite exceptional candidates
with vision to join our Special Educational
Need and Disability (SEND) department as
Head of Neurodiversity (Learning Support)
and continue to develop our unique urban
boarding setting in Central London.
The candidate will have strong academic
background (preferably with a PGCE) and
further qualification in SEND, ideally a
Diploma in Specific Learning Difficulties.
The candidate will also have expertise in
safeguarding, pastoral care and strategic
development / leadership skills. The ideal
candidate
will
have
demonstrated
continuing
professional
development
throughout their career, particularly with
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aspects of pastoral care, with a clear
understanding of supporting students with
a range of learning needs and any
associated wellbeing concerns. As the
school is a boarding school, the candidate
would be expected to support the wider life
of the college.
Most importantly they will possess the
ability to lead a department, fostering an
inclusive and supportive environment for
students, so that all can best fulfil the
school’s values of respect, tolerance and
kindness. It goes without saying, that the
candidate will have excellent interpersonal
skills, an ability to achieve high standards
in delivering support to students with
additional needs and/or disabilities and
special educational needs across the
college.

ABOUT DLD COLLEGE LONDON
DLD College London is a unique 14-19 coed boarding and day school, situated on
the Southbank opposite the Palace of
Westminster, and is one of the most
modern and well equipped schools in the
UK. London is our classroom and the
boarders, who come from over fifty different
nationalities, have the chance to access
and learn not only in the outstanding
classrooms, but also by visiting the world
class museums, galleries, theatres and
entertainment opportunities available in
one of the most exciting cities in the world.
Recently winners of TES’s Boarding
School of the Year 2020, DLD College is
the only school in Central London with
Boarding on site. With fifteen floors of
luxury en-suite rooms. The boarders are
organised into family huddles, each run by
a
dedicated
experienced
Huddle

Houseparent who oversees their wellbeing
and boarding life.
DLD College London, is a member of the
Alpha Plus Group schools and colleges.
The Abbey DLD Group is a network of three
independent colleges within the Alpha Plus
Group, uniquely placed to offer students
from the United Kingdom and around the
world an education tailored to meet their
requirements. The colleges have a longstanding reputation for delivering a
premium quality programmes, including
GSCE, A Levels, IFP (International
Foundation
Programmes)
and
Pre
Sessional English.
All of the colleges share a similar approach
to learning: rigorous but supportive
teaching, small class sizes, strong pastoral
care. Abbey DLD’s expert staff have the
interests of each student at the centre of
everything they do.

THE ROLE
Requirement
We are seeking to appoint an outstanding
candidate for the role of Head of
Neurodiversity (Learning Support) who will
provide strategic leadership of the College’s
SEND provision, offering dynamic, effective,
and person-centred leadership.
DLD College London is committed to
safeguarding and promoting the welfare of
our students and the Head of Neurodiversity
(Learning Support) will undergo advanced
safeguarding (Child Protection) training.
Personal Specification
Qualifications:
 A good honours degree in an appropriate
subject. Desirable: Teaching qualification
and/or other post graduate qualification
or further qualification in SEND, ideally a
Diploma in Specific Learning Difficulties
 Qualified to minimum level 7 (preferably
OCR Level 7 Certificate / Diploma for
Assessing and Teaching Learners with
Specific Learning Difficulties)
 Knowledge & experience:
 Competent in testing for exam access
arrangements, be experienced in
working with students on a 1:1 and small
groups situations.
 Experienced with dealing with complex
pastoral and safeguarding concerns
 Skills
 Good numeracy skills and/or particular
interest in dyscalculia.
 Excellent people management skills
 Effective judgement and decision-making
abilities
 Effective problem-solving skills
 Good IT skills
 Good interpersonal skills
 Ability to work well in a team
 Ability to use initiative




Good English language written and
verbal skills
Good sense of humour

Line management
The Head of Neurodiversity (Learning
Support) will report into the Vice Principal
(Academic) and will work closely with the
Vice Principal (Pastoral). They will line
manage The SEN Teacher (Access
Arrangements Coordinator).

Key responsibilities
















A strong academic background (preferably
with a PGCE) and further qualification in
SEND, ideally a Diploma in Specific Learning
Difficulties
Qualified to minimum level 7 (preferably OCR
Level 7 Certificate / Diploma for Assessing and
Teaching Learners with Specific Learning
Difficulties)
Competent in testing for exam access
arrangements, be experienced in working with
students on a 1:1 and small groups situations.
Good numeracy skills and/or particular interest
in dyscalculia.
Excellent people management skills
Effective judgement and decision-making
abilities
Effective problem-solving skills
Good IT skills
Good interpersonal skills
Ability to use initiative
Good English language written and verbal
skills
Good sense of humour

Training









Keeping abreast of developments in SEND by
attending relevant CPD when required.
Developing awareness of SEND students’
additional support amongst staff
Training other members of staff to develop new
teaching styles to respond to different learning
styles and additional needs requirements through
INSET provisions.
Maintaining student files and liaising with
personal tutors and/or Directors of Studies (DoS)
depending on the action to be taken;
Implementing any recommendations for
improvement in teaching or administration.
Attending in-service training and classroom
observation plus feedback sessions.
Able, Gifted and Talented Register

Administration





















Maintaining information folders for
individual students.
Keeping SEND register up to date and
information logged onto SIMS.
Maintaining detailed records of lessons
and work set and covered for each
student taught (to be submitted to the
appropriate Director of Studies every
half term)
Maintaining detailed records of
students’ work
Writing and developing Personalised
Provision Plans.
Identifying issues to Personal Tutors,
Directs of Studies or boarding staff
when appropriate.
Writing of regular progress reports
including a full end of term report on
each student each term where
relevant.
Providing oral or written information on
students as requested by Subject
Leaders, Personal Tutors or other
members of staff
Attending parents’ meetings
Facilitating Educational Health Care
Plans/Annual Reviews, arrange
appropriate meetings
Liaising with external agents and local
authorities.
Providing support and advice to
parents regarding all SEND issues as
required.
Providing support and guidance to
Admissions and the Vice Principals
regarding all SEND
assessments/reports for suitability of
the college for prospective students.
Assessing students for exam assess
arrangements.
Keeping a list of students that have
EAA and making this available to the
relevant staff.
Attending relevant meetings (e.g.
Pastoral) to provide a collaborative
approach to student welfare.

Teaching

Benefits and duties






















Planning and preparing work as
appropriate for one to one or small group
tuition.
Provide mentoring/coaching to SEND
students who do not always require 1:1
support.
Liaising with the Heads of Faculty,
Directors of Studies and teaching staff
regarding students being supported to
obtain appropriate support and
engagement.
Ensuring that individual student profiles
and educational psychologist reports are
made available.
To attend weekly Learning Support
meetings with the Director of Studies for
GCSE.
Following the guidelines for high quality
teaching; use of ICT; health and safety
procedures as defined in the staff
handbook
Following the college policy regarding
the setting, marking and assessment of
work as stated in the staff handbook
To keep classrooms used in good order
and to report any damage/faults etc. to
the appropriate person
To maintain a record of work completed
by each individual supported students.
The successful candidate would be
expected to support the wider life of the
College in boarding and the co-curricular
side of the school.





All College holidays, but will be required
to work the final week of August to
support our induction programme for
students
Competitive salary
Access to the Employee Assistance
Programme
Eligible for Cycle-to-work scheme

APPLICATION INFORMATION
Starting Date
Ideally, the candidate will be able to start
from April 2021

Closing Date
The closing date for applications is Friday
29th January 2021.
All candidates will be screened and
shortlisted on the same criteria prior to the
deadline and we reserve the right to
interview candidates prior to this deadline.
We therefore encourage early
applications.

How to Apply
If you wish to apply for this exciting
position, please click on the Alpha Plus
careers page link here and apply through
the Alpha Plus Group careers portal.

Interviews


First interviews will take place via
Zoom on Friday 5th February 2021

Further Information
Should you require any further assistance,
please contact us by emailing:
staffrecruitment@dld.org

DLD College London
199 Westminster Bridge Road
London SE1 7FX
020 7935 8411
dld@dld.org
www.dldcollege.co.uk

