APPOINTMENT OF 

CLASSROOM TEACHER 
EMPLOYEE SPECIFICATION

The Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.

When filling in the application form, please demonstrate with clear, concise examples how you meet the requirements of the post.  You will be assessed in relation to the Essential and Minor criteria.  Please bear in mind that you must possess the Essential Criteria on day 1 to be able to do the job.  If there are large numbers of applicants for the post then all of the criteria will be used for shortlisting.  Under the Disability Discrimination Act (DDA), we recognise and welcome our responsibility to remove any barriers in our recruitment and selection process.  We have tried to assess this in our Job Description and Employee Specification, however if you feel that there are barriers, please tell us in the application form.  As part of the DDA, we are committed to making reasonable adjustments, wherever possible and it would help us to know your needs in order to do this.
	ATTRIBUTES

	RELEVANT 

EXPERIENCE
	Proven excellent classroom practitioner


Experience of teaching in primary education


Experience of working successfully as a member of a team


Experience of co-ordinating a subject area and developing policy/schemes of work


To have experience in monitoring and assessing teaching and learning



	EDUCATION &

TRAINING
	Qualified Teacher status

Evidence of recent and relevant further training

Have undertaken appropriate professional development 



	PROFESSIONAL 
KNOWLEDGE AND
SKILLS
	Have a clear education philosophy including:

· understanding how children learn

· planning for the effective delivery of the National Curriculum

· assessing children’s progress


Clear vision of primary education  

Sound knowledge and understanding of National Curriculum and assessment which ensures full access for all children

Demonstrate high level interpersonal skills and show ability to work as a team leader and a team member

Effective behaviour management

Ability to inspire, lead, motivate and raise the self esteem of staff, children and parents

Can demonstrate and ability to initiate, sustain and complete change for the benefit of the school

Good oral and written communication skills

Have secure knowledge of the current SEN Code of Practice

An understanding of, and commitment to, inclusive practice

A clear understanding of the use of performance data

Can assist in making and implementing decisions



	FACTORS RELATING TO THE STATUS OF THE SCHOOL
	Understands how ICT impacts on teaching and learning

Has high expectations of all staff and pupils

Holds children in high esteem; has a caring nature and an empathy with children

Ability to strengthen the links between the school and the community and be committed to working for and effectively with parents, pupils, community and the governing body 

Has proven commitment to extra curricular activities

Has a commitment to providing a broad and balanced curriculum




