Appointment Information
Assistant Head of Faculty Science
(Physics Specialism)

Crown Hills Community College
Gwendolen Road, Leicester LE5 5FT
Tel: 0116 273 6893
office@crownhills.leicester.sch.uk
crownhills.com

Dear prospective applicant,
In the top 12% of schools nationally, Crown Hills Community College blends a 70-year history of inclusive
education with an innovative, forward-looking approach to providing a state education like no other to
1,500 students from inner city backgrounds.
The School now seeks to appoint an exceptional individual to work alongside the Head of Faculty and
Deputy Head of Faculty who together make up the Science leadership team.
This vacancy has presented itself due to the retirement of the current post holder.
We are looking for a Physics specialist, so please state this in your application.
To be successful, you will be smart, hungry and humble. We recruit our staff based on attitude as well as
skill and if you possess the right balance, we will support you on your journey to leadership.
We welcome applications from those with an educational background across the private and public
sector.
Over the past three years, the school has changed signiﬁcantly, not only in its performance but also in the
way it operates. We are not interested in the OFSTED grade or judgement and it is not something that we
use to threaten staff with nor do we use it to set policy. We do what is best for the staff and the students
underpinned by a set of clear values and we trust that everything else will take care of itself. I would therefore, urge you to visit us and to look at our website and the video about what it is that we stand for and
why you would want to join us - https://www.crownhills.com/join-us/
To be successful, you will possess a proven record of providing High Quality lessons and leading others to
achieve the same. You will have the passion for science and understand how strategic leadership and the
ability to work with others can improve the outcomes for young people.
This role will suit professionals with a high level of personal credibility and demonstrable experience in
science. Outstanding communication skills and the personal authority to build strong relationships with
pupils, staff and parents are essential, as is a deep commitment to the School’s aims and values.
How we lead is as important as the direction we are taking staff in. You need to have the emotional intelligence to deal with sensitive matters with clarity as well as trusting those around you to deliver and, when
needed, have tough love conversations to improve delivery. We have 200 staff and 1500 students, so your
ability to work with different groups of people in a dynamic environment is paramount, and a key part of
the role.
Our mission is simple, we want every student to be the best that they can be, thrive in the best possible
career and contribute positively to society.

This position is pivotal, as it will empower our students to be the scientists and engineers of the future.
However, it does not come without its challenges though, as leading in a climate of ever-increasing
accountability and diminishing resources is extremely challenging but I truly believe that when leaders
lead by staying true to their values, the impossible becomes possible.
You will see from our website that our three key values permeate all that we do and have allowed us to
grow from strength to strength:

Aspiration - Be the best you can be
Commitment - Do what it takes for as long as it takes
Success - Be ready to take on the world
We are extremely pleased with the outcomes for our students but we believe that they can achieve even
better:
Biology
Chemistry
Physics

9-7
67.7%
77.4%
77.4%

Subject Progress Index
+0.40
+0.93
+0.64

Combined

9-7
10.1%

9-5
37.8%

9-4
56.8%

Subject Progress Index
+0.40

As Principal, it has always been my philosophy to grow and nurture new talent so that we create the next
generation of leaders, it is something that I have done throughout my career, and this role will support the
successful individual on their journey.
If you have high aspirations for children from deprived backgrounds and experience of delivering educational excellence by providing a high quality education for the most vulnerable of students, we would like
to hear from you.
If you would like to discuss the role in conﬁdence, please contact me on 07394821098.
We are looking for the role to start in August 2021.
We have also organised two information evenings, please contact my PA Jo Amey by email
jamey@crownhills.leicester.sch.uk to conﬁrm your attendance:
Information Evening 1 – Monday 12th April 2021 - 6.00pm
Deadline for applicants is 9am 16th April 2021 to jamey@crownhills.leicester.sch.uk

All appointments will be subject to references and pre-employment checks.
Yours sincerely,

Mr F Adam
(Principal)

JOB DESCRIPTION
Job Title:

Assistant Head of Faculty Science (Physics Specialism)

11-16

College:

Crown Hills Community College

Grade: MPR – UPR

Reports to: Principal via Head of Faculty / Deputy Head of Faculty
Term:

Maintained

Salary: £25,714 - £41,604

Full Time, Permanent

Additional: TLR 2a - £2,872

JOB PURPOSE SUMMARY
The role of the Assistant Head of Faculty is an important one. The core purpose is to provide professional
leadership and management of staff and students for all areas of the faculty by supporting the Head and
Deputy Head of Faculty. This includes curriculum, knowledge-ﬁrst and responsive teaching and learning,
assessment, student achievement/personal development, behaviour, commitment and success.
The post holder will share responsibility by negotiation with and support from both the Head and Deputy
Head of Faculty. All elements of the job description apply but with two others within the faculty, the
Assistant Head of Faculty will be responsible for certain elements including the following:
1.To work as a key member of the faculty leadership team.
2.To lead the appraisal of some members of staff.
3.To deputise for the Deputy Head of Faculty when necessary.

RESPONSIBILITIES AND ACCOUNTABILITIES
To be able to support the leadership of the faculty using the THIRST (Trust, Honesty, Integrity, Respect,
Support and Tolerance) values to underpin the way the faculty is led.
This will allow the individual to support the mission statement and values of Crown Hills Community
College. The role is divided into the following categories and will support the leadership of the faculty
alongside the Head and Deputy Head:
•
•
•
•
•
•
•
•
•
•
•

Knowledge and understanding of the subject and its curriculum.
Planning and expectations.
Curriculum, teaching, learning, and assessment.
Student achievement and progress.
Parents and wider community engagement.
Professional development – own and that of others.
Management of resources.
Leadership.
To support the faculty leadership team.
To role model good practice for staff and students.
To carry out all other reasonable tasks as requested by the Principal

KNOWLEDEGE AND UNDERSTANDING OF THE SUBJECT
AND ITS CURRICULUM
• A clear and thorough understanding of the curriculum and how it should be sequenced so that students
know more, remember more and therefore are able to do more.
• An understanding of the pedagogy that allows students to know and remember more.
• A clear understanding of the college aims and vision, the college’s Improvement Plan and ensures that
these are promoted and implemented in the faculty.
• Has an excellent knowledge of effective and appropriate teaching and learning within the faculty and
so is able to judge this when engaging in quality assurance activities.
• Has good knowledge of other faculties with related knowledge and skills and works with these to
provide coherent learning if and when appropriate.
• Understands the statutory aspects of education and how they apply in the faculty – SEN Code of
Practice, equal opportunities, health and safety etc.
• Understands the importance of students with EAL and SEND and the need for differentiation at
Crown Hills for high expectations of the capabilities of all students, regardless of barriers.

PLANNING AND EXPECTATIONS
• Supports the leadership team set clear and high expectations of all staff within their team, in relation
to student achievement, student targets and progress, behaviour management and team working
and is able to strike the right balance between accountability and support.
• Works with other staff to ensure the effective implementation of EHCPs and other speciﬁc plans
for students.
• Has in place clear and precise improvement plans for the short, medium and long term, based on
effective self-review processes, with clear success criteria and timelines.
• Sets and works towards challenging targets at faculty, group and individual student levels.
• Ensures all plans and expectations are consistently implemented by all staff within the faculty.
• Supports with the production and execution of faculty Improvement Plans and SEF (Self Evaluation)
as appropriate.

CURRICULUM, TEACHING AND LEARNING AND ASSESSMENT
• Supports the leadership team set clear and high expectations of all staff within their team, in
relation to student achievement, student targets and progress, behaviour management and team
working and is able to strike the right balance between accountability and support.
• Works with other staff to ensure the effective implementation of EHCPs and other speciﬁc plans
for students.
• Has in place clear and precise improvement plans for the short, medium and long term, based on
effective self-review processes, with clear success criteria and timelines.
• Sets and works towards challenging targets at faculty, group and individual student levels.
• Ensures all plans and expectations are consistently implemented by all staff within the faculty.
• Supports with the production and execution of faculty Improvement Plans and SEF (Self Evaluation)
as appropriate.

STUDENT ACHIEVEMENT AND PROGRESS
• Ensures that progress is measured through the curriculum and is monitored accordingly throughout
different year groups. This is to ensure that students know where they are at and where they need
to get to.
• Uses responsive teaching and assessment to inform them about where students are on the curriculum
journey and that any data used is to ensure that gaps in knowledge are closed.
• Uses student performance data to inform the faculty about how well the curriculum is being taught
and retained.
• Use assessment to inﬂuence curriculum design and re-design

PARENTS AND WIDER COMMUNITY ENGAGEMENT
• Works in partnership with parents, having in place an informative process of communication with them.
• Reports to parents in line with the college’s policy.
• Develops links with local business in order to deliver more relevant work-related learning and enterprise
skills within the faculty.
• Engage with appropriate stakeholders to support the ‘hidden’ curriculum e.g. British values, cultural
capital with the faculty.
• Develops links with others in the community and thus supports the personal development of students.
• Ensures professional links with primary schools, other local secondary schools and FE colleges
are created and maintained to aid transition and progression for all students.

PROFESSIONAL DEVELOPMENT – OWN AND THAT OF OTHERS
• Prioritises and manages time effectively: between teaching, faculty leadership and whole college
priorities.
• Uses the support given by the college in order to achieve a good work/life balance in order to be
most effective.
• Takes full responsibility for their own CPD.
• Builds constructive relationships with other staff in their team
• Assists all staff in having purposeful relationships with students.
• Performance manages certain staff within their team, making each accountable for speciﬁc aspects
of their practice, student achievement and wider professional development.
• Is a role model for staff.
• Develops coaching for each team member and encourages pairing and observation as a means of
sharing practice.
• Supports succession planning within the faculty and beyond.

MANAGEMENT OF RESOURCES
• Establishes resources required. Ensures that improvement plans include appropriate costings and
that these are made explicit.
• Is responsible for the deployment of resources within the aspect of learning.
• Is responsible for the effective deployment of staff and resources within the faculty, including
any faculty administrator, TAs, supply teachers and the setting of cover work.
• Ensures accommodation is safe and encourages learning.
• Is responsible for ensuring that health and safety issues are reported as appropriate and that within the
faculty across the site PE facilities, both indoor and outdoor are maintained with H+S guidelines.

LEADERSHIP
• Has a clear understanding of emotional intelligence, is aware of their own emotions when leading and
• Is able to remain calm under pressure, taking their faculty with them on the journey of from
‘good’ to ‘great’.
• Develops own leadership qualities which align with THIRST values and undertakes appropriate CPD
to enhance leadership within the faculty.
• Encourages distributed leadership within the team by appropriate delegation of tasks to others.
• Establishes clear roles within the team and actively supports and monitors these to impact on
classroom practice across the faculty.
• Develops a ‘learning ethos’ within the team with high-quality teaching and learning, achievement
and, at times, innovative practice.
• Ensures all reports for SLT and Governors are on informative and on time.
• Links with other networks of leaders (locally and beyond) to help develop own practice and that
of others ultimately in order to improve student

PERSON SPECIFICATION

