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Job Description

SERVICE AREA:	CHILDREN & YOUNG PEOPLE
		
SECTION:		WESTBOROUGH HIGH SCHOOL 	


POST TITLE:	SENDCo - Lead Practitioner

GRADE/SCALE:	Lead Practitioner Scale L6 – L9 (56,593 - £60,943)


Purpose of the Post

Lead practitioners are expert teachers and leaders who demonstrate high ambition for the school community. Through continuous self-reflection and professional development, they demonstrate and share ‘models of best practice’ using an evidenced based approach. To do this they are inspirational teachers, with the ability to promote a culture of collaboration so that curriculum delivery is highly effective within their own lessons and across the school.  Lead practitioners have an impact on the educational progress of pupils other than their own assigned classes. They support colleagues with all aspects of their teaching and contribute to effective professional development linked to teaching, curriculum and assessment.

Primary Aims

· To lead on the development of all aspects of SEND, including fulfilling the role of the school SENDCo
· To continue to be an expert classroom practitioner.
· Ensure the curriculum is ambitious, coherent and carefully sequenced so that new knowledge and skills build on what has been taught before and pupils progress towards clearly defined end points.
· To build on a culture of using evidence-informed teaching and learning, so that the curriculum delivery has a positive impact on pupil progress.
· Build a culture of high expectations by ensuring all staff are aspirational and relentlessly focussed on ensuring every child is stretched and pushed to achieve, regardless of their background.

Reporting to:

Senior Leadership team 

To lead on the development of all aspects of SEND, including fulfilling the role of the school SENDCo

· Determine the strategic development of the special educational needs (SEND) policy and provision in the school
· Be responsible for day-to-day operation of the SEND policy and co-ordination of specific 
provision to support individual pupils with SEND, including the smooth running of Step-up
· Provide professional guidance to colleagues, working closely with staff, parents and other 
agencies 
· Provide comprehensive updates to senior leaders and governors
· Maintain the SEND register to ensure accurate information is available on which to make strategic and operational decisions
· Maintain up-to-date knowledge of national and local initiatives that may affect the school’s policy and practice
· Evaluate whether funding is being used effectively, and suggest changes to make use of funding more effective 
· Work with senior leaders and governors to ensure the school meets its responsibilities under the Equality Act 2010 in terms of reasonable adjustments and access arrangements
· Work with senior leaders responsible for pupil outcomes to lead on the raising standards agenda for pupils with SEND
· Promote pupils with SEND’s inclusion in the school community and access to the curriculum, facilities and extra-curricular activities
· Ensure the school is compliant with the SEND code of practice and update when required
· Responsible for the SEND area of the school website ensuring it is an excellent source of information for all stakeholders and is compliant
· Responsible for the designated teacher for looked-after children to ensure appropriate support is in place
· Lead on quality assurance processes to evaluate whether funding is being used effectively and make changes when needed 
· Ensure all relevant records are maintained and kept up to date

To continue to be an expert classroom practitioner.

· Demonstrate strong pedagogical content knowledge.
· As a result of expert teaching, pupils consistently achieve highly, particularly the most disadvantaged and those with SEND.
· Pupils work across the curriculum is consistently of a very high quality. 
· Ensure assessment is used well to help pupils embed and use knowledge fluently or to check understanding and inform teaching.  
· Consistently provide clear and direct feedback so that pupils achieve a high success rate
· Consistently demonstrate communication skills by providing clear and detailed instructions and explanations when presenting or consolidating knowledge.
· Demonstrate expert effective questioning that maximises pupils’ ability to retain powerful knowledge or to check understanding and inform teaching. 
· Adapt teaching in a responsive way so that all pupils know and remember more and so achieve above average outcomes.
· Demonstrate excellent relationships with pupils and teachers.
· Demonstrate high expectations so that pupils achieve a high rate of success when dealing with challenging work.
· Clearly evidence that research and involvement in wider professional networks has had an impact on their own practice and pupils’ outcomes.
· Demonstrate how strategies designed to tackle work missed, including self-study, have enabled pupils to catch up and make very good progress.


Ensure the curriculum is ambitious, coherent and carefully sequenced so that new knowledge and skills build on what has been taught before and pupils progress towards clearly defined end points.

· Effectively contribute to curriculum plans that set out the knowledge and skills that pupils will gain at each stage and enable pupils to take advantage of opportunities, responsibilities and experiences of later life. In this way, the curriculum can powerfully address social disadvantage.
· Ensure it is clear what end points the curriculum is building towards and what pupils need to know and be able to do to reach those end points. End points should prepare pupils for their next stage of education, training or employment at each stage of their learning.
· Plan and sequence the curriculum so that new knowledge and skills build on what has been taught before so pupils can work towards clearly defined end points. 
· Demonstrate that the curriculum matches or exceeds the national curriculum and evidence this clearly. 
· Ensure the curriculum addresses typical gaps in pupils’ knowledge and skills thus addressing social disadvantage.
· Use the curriculum to develop cultural capital which is defined as ‘the essential knowledge that pupils need to be educated citizens, introducing them to the best that has been thought and said and helping to engender an appreciation of human creativity and achievement.’
· Ensure the curriculum is taught and assessed in order to support pupils to build their knowledge and to apply that knowledge as skills.
· Ensure the curriculum is well-constructed and well-taught so that pupils know more and remember more. 
· Ensure the curriculum allows disadvantaged pupils and pupils with SEND to acquire the knowledge and cultural capital they need to succeed in life.
· Ensure the curriculum produces numerate and literate pupils who are vocabulary rich and have a love of reading.

To build on a culture of evidence-informed teaching and learning so that the curriculum delivery has a positive impact on pupil progress.

· Use instructional coaching techniques effectively to develop the expertise, confidence and practice of colleagues at all stages of their career. 
· Set appropriate action steps to move mentees from the current state to the desired state.
· Present clearly how action steps link to wider teaching practice.
· Provide clear guidance on what is a ‘model of best practice’.
· Ensure the ‘model of best practice’ and subsequent strategies are rooted in a clear evidence base and the impact these will have on teaching practice is articulated well to the mentee.
· Assist the Directors/Team Leader/Senior Team in the monitoring of the quality of Teaching and Learning using whole school quality assurance systems.
Build a culture of high expectations by ensuring all staff are aspirational and relentlessly focussed on ensuring every child is stretched and pushed to achieve, regardless of their background.

· Promote a collective vision, ethos and culture with all staff that is consistent with the whole school vision and aims.
· Be committed to school values and always act in the best interests of pupils and school.
· Exhibit a focus on improving the quality of teaching and learning within the school and encourage this behaviour in others.
· Have a focus on breaking down the barriers that affect educational inequality to maximise pupil progress particularly of vulnerable groups. 
· Show a commitment to supporting and developing staff to ensure they can deliver their role effectively, whilst retaining a good work life balance.
· Demonstrate effective communication skills that provide timely support and challenge to team members.
· Build strong and trusting relationships with a wide range of different people, including pupils, colleagues and senior stakeholders.
· Demonstrate self-awareness and an eagerness to learn and develop through feedback.
· Use a range of effective classroom management strategies to promote pupil engagement in class
· Use instructional coaching to develop the expertise of other teachers to promote pupil engagement in class
· Share good practice by providing evidence-based examples of how to maximise pupils’ engagement


Other Responsibilities

· Contribute to the school’s development plan and its implementation.
· Engage actively in the appraisal process.
· To promote the entitlement of powerful knowledge for all pupils including pupil premium and SEND.
· To report on the impact of intervention and enrichment activities on the progress of key groups.
· To play a full part in the life of the school community and to support its ethos. 
· To represent the school’s ambition for its community at all times.
· To act as a form tutor and to carry out the duties associated with that role.
· Any other duties that might reasonably be requested by the Headteacher.
· Assist the Senior Leadership Team with additional duties when appropriate.
                 													
Please go to http://www.kirklees.gov.uk/beta/working-for-kirklees/about-kirklees.aspx to read our safeguarding policy.   
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