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ENGLISH AS AN ADDITIONAL LANGUAGE (EAL) TEACHER
JOB DESCRIPTION

	LOCATION
	British International School of Houston

	JOB PURPOSE
	The Student Support Services Department at the British International School of Houston includes Learning Support, Counselling Services and English as an Additional Language instruction. This is a large, whole school department, led by the Head of Student Support Services. 
The English as an Additional Language Team work across the school, supporting students who are at various stages in their English language acquisition. Support ranges from an intensive level for students who are new to English, to a lower level for those students who are ready to graduate from the EAL programme. 
· The role of Teacher for English as an Additional Language involves:
· Working closely with the Admissions and Education teams
· Assessing students’ levels of English
· Correct placement of students within the programme
· Teaching students within the programme
· Communication with parents
· Support for colleagues and collaboration with the other members of the EAL Team.

	REPORTING TO
	Head of Primary

	DIRECT REPORTS
	Head of Learning Support

	OTHER KEY RELATIONSHIPS
	Internal:
· School SLT
· Teachers and Academic Teams
· Students
	External:
· Parents

	KEY RESULTS AREA
	PERFORMANCE MEASUREMENT

	ENGAGEMENT AND INTERACTION – SCHOOL AMBASSADOR TO INTERNAL COMMUNITY

	· Sets high expectations for students; inspiring, motivating and challenging students to achieve excellent progress and ambitious outcomes. 
· Represents the school’s values in every interaction with students, parents and colleagues. 
· Demonstrates the highest levels of integrity, ethics and standards of personal and professional conduct. 
· Actively and enthusiastically contributes beyond the classroom in the wider context of the school community. 
· Acts as an advocate for the school in the wider community. 
· Participates in all aspects of the professional programme. 
· Assists in growing the school, shares ideas, attends events and has a positive relationship with the MAC Team. 
· Can demonstrate an ongoing record of keeping up to date with teaching/coaching best practice. 
· Reflects on their own practice, is open to feedback and dedicated to developing professionally. 
Wellbeing 
· Demonstrates unwavering commitment to student wellbeing. 
· Works to ensure that student safety, child protection and student wellbeing are the number one priority. 
· Have a vigilance for, and commitment to the wellbeing of those that we work alongside. 
· Work with key school leaders and HR colleagues to ensure that HR policies and the NAE Code of Conduct are adhered to. 
· Ensure that the BIS Houston is an environment where all stakeholders feel respected, included, valued and that they belong. 
	· Feedback from Parents, student and Colleagues
· Formal and informal lesson observations
· Learning walks
· Team Meetings


	LEARNING AND TEACHING

	· Possesses the experience and skills to deliver high-quality teaching and intervention support to our youngest learners. 
· Has experience working with students with identified learning differences, including developing and implementing IEPs, classroom and assessment accommodations and supporting colleagues and families to ensure the best outcomes for our students. 
· Experience in observing student learning/behaviour, developing targeted intervention plans, reviewing and modifying support. 
· Experience with  developing communication, fine/gross motor skillsm, executive functioning skills and a sound understanding of Specific Learning Difficulties (SpLDs) such as dyslexia and dyscalculia are desirable. 
· Engages in all aspects of our learning programme, in accordance with school policy, to support the growth of the school. 




	· Formal and informal lesson observations
· Learning walks
· Team Meetings


	PLANNING AND PREPARATION

	· Sets clear learning intentions and educational outcomes.
· Designs lesson plans, activities and assessments that are aligned to the school’s curriculum and that engage students. 
· Conceptualises, plans and teaches well-structured lessons and programmes that engage, inspire and stretch students, encouraging them to be ambitious
	· Formal and informal lesson observations
· Learning walks
· Team Meetings
· Lesson planning 
· Unit overviews
· Unit planners


	PROFESSIONAL AND PERSONAL DEVELOPMENT

	· Participates in all aspects of the professional programme.
· Assists in growing the school, share ideas, attending events and have a positive relationship with the MAC Team.
· Can demonstrate an ongoing record of keeping up to date with teaching best practice.
· Reflects on their own practice, is open to feedback and dedicated to developing professionally.

	

	OTHER

	· Holds a current Enhanced Criminal Records Bureau Disclosure or equivalent for countries lived in.  
· Compliance with visa requirements for working in The Americas, you must have either a British or American passport or be authorized to work in the USA for any employer.
· A commitment to safeguarding and promoting the welfare of all pupils. And the willingness to undertake appropriate child protection training when required.

	

	PERSONAL SPECIFICATIONS

	· Qualified Teacher Status (UK-QTS, US Certification) 
· TOEFL/CELTA/ESL Certification
· Experience of teaching English as a Second/Additional language within the education setting, including secondary school EAL teaching experience and training in preparing students for external English proficiency exams (e.g. IELTS, TOEFL, etc).
· Good cross-cultural, interpersonal and communication skills to interact with diverse nationalities and cultures. 
· Excellent time management skills and flexibility in dealing with multi-functional tasks. 
· An understanding of private international education, and Nord Anglia Education’s role as the world’s leading international schools' group.
· A willingness to explore digital tools and adapt to educational platforms.



	PERSONAL ATTRIBUTES

	· As our teammate, here is what we expect:
· You love being part of a team.
· You will take huge pride in your work and your relationships.
· You are resilient, as you will speak up and speak the truth.
· You get the job done, as you aim for outstanding levels of quality, every time and always to the deadline.
· You are humble, as you will know what you’re great at and where you’re not quite so strong.
· You are a listener, as you will hear what people say so you understand what’s being asked.
· You are calm under pressure, as you will keep cool when the going gets tough and know when to slow down your thinking.
· You are entrepreneurial, as you will always find opportunities to do things differently and better.

	EMPOWERUS – OUR BEHAVIOURS FRAMEWORK

	As our team colleague, here’s what we expect:
Collaborate with Empathy
You are a team player who shares your knowledge to help colleagues and students learn and grow.
You understand the culture, background and needs of others so everybody feels welcomed, included and accepted. You are self-aware – conscious of your impact on people and situations and adapt your behaviour so that you work collaboratively with others.

Communicate with Impact
You communicate openly, with transparency and kindness. You influence and encourage people to share their ideas. You make every effort to always understand your audiences to build trust and make a positive impact on students’ lives.

Make Considered Decisions
Your decisions are made with the best interests of students, school communities, and the wider organisation in mind. You act with integrity using technology when you can, to generate data and insights that support your decisions.

Embrace Change
You are effective at working in changing environments and embracing change, which helps us to improve our schools. You can deal with ambiguity because you are adaptable and motivated to fulfil your responsibilities


	CREATE YOUR FUTURE

	
We’re Nord Anglia Education, one of the world’s largest premium international schools organisations. Every day, our teachers and support colleagues help our thousands of students achieve more than they ever imagined possible. 

A transformational education at one of our schools is focussed on excellent academic outcomes, creativity, wellbeing, and international connectedness. Our innovative use of educational technology also creates a personalised, 21st century learning experience for all students, while our global scale means we can recruit and retain the world’s best teachers and offer unforgettable events and expeditions. 

Our people are empowered to make a difference in their fields of expertise. Our fast pace of growth requires evolution and change from everyone, giving you the chance to define the role you do in the future. This challenges the learning agility of our employees and ensures every day brings interesting new experiences.

Founded in 1972 in the United Kingdom, our first international school opened in 1992 in Warsaw, followed by rapid growth across the world since the 2000s. 

When you join our team, you’ll become part of a global family of experts working for a fast-growing premium international brand.
REATE YOUR FUTURE
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