Tameside College
Job Description Role Profile
 
	Role
	 Commercial Trainer in Plumbing

	Line Manager
	 Curriculum Leader Construction

	Date
	 October 2017

	Salary
	£22356 -  £30,473 per annum


  
Overview 
To deliver training, assessment and quality assurance of the college’s plumbing courses, in line with the college’s strategy for growth of high quality, employer focused provision that maximises the opportunities for learners to achieve and progress into sustained employment.

Areas of Responsibility
1. Provide training and assessment to facilitate the progression of learners’ to successful completion and achievement of qualifications and apprenticeship frameworks/standards.
2. Facilitate, monitor and track the delivery of the training, assessment and quality assurance for apprentices, commercial training and study programmes.
3. Deliver training in appropriate skills and knowledge in all aspects of plumbing and gas qualification content to apprentices, full time learners and commercial clients. 
4. Carry out learner assessment including theory and English and maths support where appropriate.
5. Support the implementation of internal quality assurance (IQA) processes where appropriate.

6. Complete regular monitoring and review of learner’s progress in conjunction with staff, tutors and employers in accordance with college policy and contractual agreements.

7. Develop employer engagement, identifying employment opportunities that support the growth of the college commercial plumbing and gas provision.
8. Contribute to marketing and promotional activities to recruit new candidates and promote commercial training activities, including the attendance of events where appropriate.
9. Liaise with relevant staff and tutors to ensure that any referred learners are inducted and guided into their agreed training, and can achieve their objectives as efficiently and effectively as possible while meeting all contractual requirements. 

10. Accurately maintain records and documentation necessary for audit, quality assurance and key performance indicators.
11. Comply with the safeguarding policy and procedure in addition to the safeguarding responsibilities within the scope of this role.

12. Maintain continuous professional development in the context of the relevant industry sector/s,  in line with awarding organisation’s requirements and college policy.
13. Ensure Health and Safety policies and regulations are adhered to.

14. Implement the College’s Equal Opportunities Policy and assist in ensuring that the policy is implemented by staff and clients of the College.

15. Liaise with appropriate College staff as necessary to ensure the effective use of College resources to achieve its mission, and to ensure the smooth and effective running of the College.

16. Participate in the College appraisal scheme to agree objectives with a line manager and ensure they are achieved.

17. Undertake such other duties as may be reasonably required of the post-holder, including teaching, practical instruction and student assessment.

Key Performance Indicators
1. Efficient and effective delivery, monitoring and tracking of specified course delivery, a given caseload of apprentices and commercial courses.
2. Achievement of quality targets including; recruitment; achievement rates/timely achievement rates, commercial course income, employment opportunities and learner progression/destination targets.
3. Employer engagement and development of effective partnerships to meet commercial targets 
4. Effective team working 
5. Effective and accurate data management within the college data systems 
 
	Qualification and Experience
	Essential
	Desirable

	1
	Hold a level 3 vocational qualification in a Plumbing and Gas ACS
	(
	

	2
	Hold a teaching qualification: PGCE/Certificate in Education
	(
	

	3
	Hold a current assessor qualification: TAQA, A1
	(
	

	4
	Hold or be willing to work towards IQA/ level 4 qualification
	
	(

	5
	Hold or be willing to work towards: Level 2 qualification in literacy and numeracy
	
	(

	6
	Experience of successful partnership working with learners, employers and external stakeholders
	
	(

	7
	Experience of providing vocational/educational guidance and pastoral care
	(
	

	8
	Ability to communicate effectively and credibly with industrial, educational and professional contacts and students at all levels
	(
	

	9
	Experience of tracking and monitoring learner progress towards performance targets
	(
	

	10
	Suitable to work with children, young people and vulnerable adults; subject to DBS
	(
	

	11
	Knowledge of the apprenticeship in the context of the  FE sector

	
	(

	12
	Work flexibly as part of a team
	(
	

	13
	Understanding of equal opportunities issues within an educational context
	(
	

	14
	Good understanding of Health and Safety legislation within the workplace
	
	(

	15
	An understanding of safeguarding and its importance within a College environment



	
	(

	16
	Good organising skills 
	(
	

	17
	Experience of successful problem solving
	
	(

	18
	Experience of using ICT software systems/ data management
	(
	

	19
	A flexible approach to working, including working some evenings and weekends
	(
	

	20
	Ability and willingness to travel 
	(
	



