
	


Teacher 
Alternative Learning 
Provision

	        JOB DESCRIPTION[image: ]

	The Centre is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment

	We wish to appoint an exceptional, inspirational and energetic Teacher to join our committed team.
We will offer:

High quality professional development and support.
Access to an exceptional, positive and ambitious staff team.
Opportunities to shape and develop alternative provision.
A chance to work in a forward-thinking trust.
A chance to make a real difference to the lives of children.

Our mission is to ensure every child enjoys school and secures outstanding progress and attainment. We aspire to offer the best alternative provision in the city and receive national recognition.

Only by recruiting and retaining the very best staff, and developing them further, do we believe we will continue to improve. 


	POST TITLE
	Teacher – Alternative Learning Provision

	SALARY
	MPS/UPS £30,000 - £43,684
 

	HOURS/WEEKS
	Full Time

	RESPONSIBLE TO
	Lead for Alternative Learning Provision

	PURPOSE OF JOB
	To enhance the learning and personal development of children unable to access their mainstream school on a full-time basis. 

	RELEVANT QUALIFICATIONS/
EXPERIENCE
	· QTS
· A working understanding of safeguarding children and young people required
· Ability to form good relationships with children and young people










The post holder must at all times carry out his/her responsibilities within the spirit of Brigantia Learning Trust policies and within the framework of the Education Act 2002 with particular regard to the regulations made under Section 133 and the statutory responsibilities of the Governing Bodies of Schools.


Location: North Sheffield 

Salary: MPS/UPS £30,000 - £43,684

Contract: Permanent  

Hours:. Full Time

Employer: Brigantia Learning Trust

Brigantia Learning Trust’s mission is to improve life chances and secure social mobility and justice for children, young people and their families within the communities we serve. Our Vision is to ‘Create Excellence Together through a culture of care’ in every phase of a learners’ journey from 2-19. As a mixed phase academy trust that serves children and young people from the age of 2-19, we are united in our values of ‘ambition, care, confidence, creativity, integrity and respect’. These values are firmly embedded within all trust academies to be personalised by leaders, staff, parents and our young people. Our values underpin the way in which all our academies operate on a day-to-day basis.

	The role 

To enhance the learning and personal development of children unable to access their mainstream school on a full-time basis. This may also involve outreach support  within their mainstream school.

The aim is to help to interrupt the potential negative consequences of trauma and deprivation, in turn acting as a bridge by reconnecting children experiencing adversity to positively engage with learning and successfully reintegrate fully back into their mainstream school.

To manage the work of a learning mentor and teaching assistant so that the team works effectively to re-engage each pupil and accelerate their learning.









Key activities and responsibilities

 Whole School 

· Maintain high standards of professional conduct at all times and demonstrate a commitment to the vision, ethos and policies of the school in order to promote the highest levels of pupil progress 
· Make an active contribution to staff meetings and whole school initiatives 
· Support colleagues and pupils at all times, (including break and lunch times) to ensure the smooth running of the school 
· Be flexible in your approach to ensure that the needs of pupils are prioritised at all times. 
· Participating in and organising extracurricular activities, such as outings, social activities and sporting events and ensure all off-site learning and activities are compliant with statutory guidance and best practice 


Teaching and Learning 

· Set clear targets, success criteria and timescales building on prior attainment and review pupil progress 
· Ensure that there is a high standard of display work in the classroom reflecting topics taught that are relevant to current pupils 
· Deliver engaging and inspiring lessons/learning opportunities to a range of pupils with different ages mainly within key stage 1 and abilities, paying particular attention to the stage of development for each pupil.
· To provide clear structures for learning, maintaining pace, motivation and challenge 
· To check that all subject matter is effectively communicated and understood by all groups of students 
· Mark work, giving appropriate feedback and maintaining records of pupils' progress and development 
· To ensure that all lessons are delivered in line with national guidance, up-to-date practice 
· Researching new topic areas, maintaining up-to-date subject knowledge, and devising and writing new curriculum materials 
· Selecting and using a range of different learning resources and equipment, including use of interactive technology.
· Undergo regular observations and participate in regular in-service training (INSET) as part of continuing professional learning (CPL).
· provide advice and support to the pupils mainstream school in the form of outreach and where appropriate offer support to the pupils school through training and in-reach.
· Ensure Boxall assessments are completed for each pupil.







Managing Behaviour & Engagement
 
· Establish and maintain a nurturing environment and use emotion coaching to support each pupil's emotional regulation.
· Manage pupil behaviour in the classroom, learning spaces and social areas of the centre 
· Undertaking pastoral duties, supporting pupils on an individual basis 
· To manage behaviour, though establishing clear boundaries and routines  and quickly and effectively de-escalate inappropriate behaviour according to the centre behaviour policy 

Other Professional Requirements 

· Work with a range of additional professionals to both enhance the learning for each pupil but also to support their overall development such as Speech and Language Therapist,  educational psychologists and ESBAS colleagues.
· Communicating with parents and carers regarding pupil progress and participating in departmental meetings, parents' meetings and whole school training events. 
· To support the implementation of the strategic development plan for the Centre and to take responsibility for appropriately designated aspects of it. 
· To attend meetings, briefings/debriefing, training as appropriate through INSET and twilights 
· To liaise with colleagues in the pupil’s mainstream schools to support the permanent reintegration of each pupil.
· To report through the line management structure directly to the Centre Head Teacher 
· To actively engage in the performance management process and take personal responsibility for own professional development 
· To promote positive value and attitudes (including relating to equal opportunities); dealing promptly with conflicts and incidents in line with established policy and encourage pupils to take responsibility for their own behaviour within work simulated environments 
· Undertake other duties as related to the work as and when required by the centre Head Teacher or CEO. 
















Person specification 

	
	Essential
	Desired

	You are: 
	
	

	Optimistic, committed, friendly and non-judgemental 
	X
	

	Able to advocate for children  and their families 
	X
	

	Able to work in a team, direct and support others, as well as independently.
	X
	

	Able to work collaboratively and professionally with colleagues.
	X
	

	Very confident working with, and building strong relationships with young people who sometimes show challenging or complex behaviours
	X
	

	Able to remain calm under pressure.
	X
	

	Resilient and able to take setbacks.
	X
	

	Education, Qualifications or Experience: 
	
	

	Qualified Teacher
	X
	

	Other related training/certification i.e nurture, thrive, trauma informed practice
	
	X

	Experience of teaching within an early years setting
	X
	

	Experience of teaching and building relationships with children facing adversity
	
	X

	Experience working in partnership with multi-agencies 
	X
	

	Experience of managing safeguarding procedures and protocols 
	X
	

	Experience designing programmes to support children to understand their emotions and  self-regulation 
	
	X

	Knowledge, Skills and Abilities: 
	
	

	Skilled practitioner able support colleagues through, training, outreach/in-reach
	X
	

	Excellent communication skills, with both young people, their families and professionals 
	X
	

	Ability to quickly establish positive relationships with young people  
	X
	

	Ability to plan, record and evaluate your work 
	X
	

	Understanding and appreciation of the importance of always being an advocate for the children you are supporting 
	X
	

	Optimistic about embracing challenge and change 
	X
	

	· Willing to be flexible in your approach for different young people, as applicable 
	X
	

	· A working understanding of safeguarding children and young people and how to maintain appropriate professional boundaries 
	X
	

	· A working understanding of equality and diversity with the ability to challenge discriminatory behaviour  
	X
	

	· An understanding and appreciation for the importance of preventative work with young people at risk of exclusion 
	X
	

	· Knowledge of the impact of adverse childhood experiences on young people’s emotional and physiological development, as well as their ability to learn 
	
	X

	· Knowledge of issues that are current and relevant to young people
	
	X




To note: 

Brigantia Learning Trust is committed to safeguarding and promoting the welfare and safety of children and vulnerable adults and expects all staff to share this commitment.  All successful candidates will be required to complete an Enhanced Disclosure and Barring Service Check. 





image1.jpg
% BRIGANTIA

trea{mg exceilence together




