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JOB ADVERT  
SENDCo  


“We nurture independent learners who are prepared for adult life.”



	Minerva May School is dedicated to building a workforce that reflects a wide range of perspectives. We welcome all suitable candidates for employment, regardless of gender, ethnicity, religion, beliefs, sexual orientation, gender identity, pregnancy status, parental status, age, disability, or marital/civil partnership status.










SENDCo (Special Educational Needs and Disabilities Coordinator) 
Job Overview 
Location: Minerva May School, Horley, Surrey 
Salary: Excellent Remuneration & Benefits Package
Contract Type: Full Time
Contract Term: Permanent
Start Date: September 2025 

Our Vision:

· To work with local authorities, parents, carers and other agencies to provide a nurturing and collaborative environment that develops aspiration, engagement and independence. 
· To ensure everyone is respected, valued and supported to achieve the very best that they can. 

Our Vision Statement:
"We nurture independent learners who are prepared for adult life."

About Us
Minerva May School is a brand-new specialist provision for children and young people aged 11–16 with Social, Emotional and Mental Health (SEMH) needs, Autism, ASC, and associated challenges. With state-of-the-art specialist facilities and a mission to provide a nurturing and aspirational environment, we are proud to support students in developing the skills, confidence, and resilience they need to succeed in learning and life.
We are guided by our core values—Collaboration, Aspiration, Resilience, and Empowerment—and our school motto, Together We Can, underpins everything we do. Our approach is rooted in trauma-informed practice and an unshakeable belief in every student’s potential.
As a growing school, we are excited to build a strong, innovative team of professionals who share our vision. We are currently looking to appoint an experienced, thoughtful, and trauma-informed SENDCo to help shape our inclusive provision and ensure that every student receives the right support to thrive both academically and personally.

The Role 
We are seeking a passionate and strategic SENDCo to lead on all aspects of SEND policy and provision at Minerva May School. This is a pivotal leadership role, reporting directly to the Headteacher, and working closely with the senior leadership team to ensure every student with additional needs is fully supported through a personalised and inclusive approach.
You will be a visible and influential figure in the school community, working alongside teaching staff, pastoral teams, families, and external professionals to embed effective strategies that enhance outcomes for all students. This role also includes oversight of Annual Reviews, EHCP coordination, and high-quality transition planning.

Key Responsibilities
As the SENDCo at Minerva May School, you will lead on the provision for students with SEMH, Autism, ASC, ADHD, and other associated needs. All of our students have an Education, Health and Care Plan (EHCP), and their support is guided by personalised Individual Learning Plans (ILPs) created in response to the specific aims and outcomes detailed within their EHCPs. Your role will involve strategic oversight, careful coordination, and the implementation of inclusive, trauma-informed practices that enable every student to access learning and make meaningful progress. You will work closely with staff, families, and external agencies to ensure the highest quality of support, with a focus on independence, resilience, and successful outcomes.
At Minerva May School, you will:
· Lead the development and implementation of the school’s SEND strategy, ensuring provision aligns with our vision and statutory requirements
· Coordinate and monitor personalised support for students with SEND and/or disabilities
· Lead Annual Reviews and ensure all EHCP-related documentation and processes are completed to a high standard
· Support the identification of learning needs through collaboration with staff and outside agencies
· Deliver training and professional development to build staff expertise and confidence in inclusive practice
· Engage and work in partnership with families to promote a collaborative and transparent approach
· Work with a range of services, including educational psychologists, speech and language therapists, social care, and CAMHS
· Contribute to whole-school evaluation and development planning, with a particular focus on SEND and inclusion
· Ensure safeguarding is prioritised at all times in line with school policy

What We’re Looking For
We are seeking a SENDCo who shares our trauma-informed, person-centred approach and is committed to building a school culture where every student is understood and supported to flourish.
Essential:
· Qualified Teacher Status (QTS), PGCE or equivalent
· At least two years’ teaching experience, ideally within a SEND or SEMH setting
· Excellent understanding of the SEND Code of Practice and inclusive teaching strategies
· Proven ability to lead, influence and coordinate effective support for students with diverse needs
· Experience of liaising with external professionals and leading Annual Reviews
· Ability to work empathetically with families and adopt a solution-focused mindset
· Skilled in staff development and capacity-building within an inclusive ethos
· Previous experience as a SENDCo or senior inclusion lead
Desirable:
· National Award for SEN Coordination (or willingness to complete within 3 years, as per statutory requirement)
· Experience working with children with SEMH and neurodiverse profiles


What We Offer
At Minerva May School, we are proud to offer a purposeful, nurturing, and aspirational working environment where every member of staff is valued for their contribution to our shared mission. As a trauma-informed, specialist provision, we are deeply committed to supporting young people with SEMH, Autism, ASC and associated needs—and equally committed to supporting the staff who make this possible.
As part of our team, you can expect:
· A brand-new, state-of-the-art school environment designed specifically to meet the needs of students with SEMH, ASC, ADHD and related needs.
· A supportive, reflective and forward-thinking staff team, where collaboration, creativity and professional dialogue are central to school life.
· A strong culture of wellbeing and staff care, underpinned by our trauma-informed and restorative values in everyday interactions.
· Access to high-quality CPD, including opportunities to deepen your expertise in SEND leadership, trauma-informed practice, safeguarding, and curriculum design.
· A real opportunity to shape the future of our provision, helping to build systems, culture and practices from the ground up in a new and growing school.
· A chance to make a transformative difference, supporting our students in developing the independence, resilience and confidence they need to thrive beyond school.
· An inclusive and ambitious ethos rooted in our core values of Collaboration, Aspiration, Resilience, and Empowerment.
· An environment where your input matters—whether in strategic development, curriculum planning, or wider school improvement.
If you are looking for a role that is both impactful and professionally fulfilling—where your work contributes directly to transforming the lives of young people—then Minerva May School could be the right place for you.

How to Apply
To arrange a confidential discussion or book a visit to Minerva May School, please contact our school office on 01293 222 502 or 07487 624260 or email christianprattjones@minervamayschool.org 
To apply, please complete the application form available and submit it by email to christianprattjones@minervamayschool.org by 27th June 2025 

Please be aware that we may close this vacancy early if we successfully appoint a candidate who is well matched to the role before the stated closing date.

	Minerva May School and its proprietors is fully committed to safeguarding and promoting the welfare of children and young people, and we expect all staff and volunteers to uphold and share this commitment. All appointments are subject to an Enhanced DBS check, satisfactory references, online social media checks and pre-employment checks in line with safer recruitment guidance.

We are proud to create a nurturing and inclusive environment that values and celebrates the diverse backgrounds of our community. At Minerva May School, we believe that representation and inclusivity not only strengthen our school but also enrich our students’ learning experiences and prepare them for life in a diverse society. We warmly welcome applications from candidates of all backgrounds, particularly those currently underrepresented in educational leadership.
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