
INNOVATION LEAD TEACHER
REIGATE GRAMMAR SCHOOL RIYADH
INFORMATION FOR CANDIDATES
Role commences January 2026













A highly competitive, tax-free salary.

Fully furnished accommodation.

100% tuition fee remission for up to two dependent 

       children at Reigate Grammar School Riyadh.

Start and end of contract flights for the appointee, spouse

       and up to two dependent children.

Annual flights to home country for the appointee, spouse

       and up to two dependent children.

Private medical cover for the appointee, spouse and up to

two dependent children.

Settling in allowance.

Visa and residency costs for the appointee (this does

       not include the cost of documents needed to apply for

       the work visa i.e. document attestation and police check).

End of service gratuity.



The closing date for applications is 5pm (GMT) on 2nd July

2025. Applications should be made electronically via the TES

portal.

As part of the process candidates should submit (as

attachments on the TES portal application form):

Applications will be reviewed on a rolling process with

interviews taking place online in June/July 2025.

We reserve the right to close a position once we have

received sufficient applications to form a short-list. Early

application is therefore encouraged. RGSR is committed to

ensuring that the privacy of applicants and employees is

protected.
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Overview of the Role

As the Whole School Innovation Lead at Reigate

Grammar School Riyadh, you will drive the

integration of cutting-edge educational

technologies, fostering a forward-thinking

learning environment that embraces 21st-

century digital skills. You will take the lead in

shaping the school’s innovation strategy,

promoting the integration of digital tools into

the curriculum, and inspiring both staff and

students to engage in creative and collaborative

learning experiences.

Key Responsibilities:

Lead the development and execution of

the school’s innovation and digital

learning strategy:

Develop and oversee the implementation of

a comprehensive school-wide strategy to

integrate innovative teaching practices and

digital tools. This includes both short-term

and long-term goals, ensuring alignment with

the school’s mission, values, and academic

vision.

Collaborate with senior leadership to ensure

that technology is effectively embedded in

school improvement plans and contributes

to the overall educational goals.

Serve as a key ambassador for innovation

across the entire school, encouraging all staff

and students to embrace new technologies

and innovative teaching practices.

Support the development of a growth

mindset among staff by promoting

experimentation and risk-taking in the

classroom, ensuring that innovation is seen

as an essential part of the learning process.

Establish cross-departmental initiatives

that bring together various subjects to

create interdisciplinary learning

experiences that leverage the power of

digital tools and technology.

Oversee the development and

management of the school’s IT

infrastructure, ensuring digital safety

and technical advancements align

with the school’s vision:

Lead the management and continuous

improvement of the school’s IT

infrastructure, ensuring that digital

resources and tools are up to date,

secure, and functional.

Work closely with the IT team to

address technical issues, optimize

systems, and ensure that the school’s

network can support the growing

demands of digital learning.

Develop and implement digital safety

protocols to ensure that both students

and staff are working within a secure

and ethical online environment. Provide

training on internet safety, data privacy,

and best practices for using digital tools.

Provide ongoing professional

development and coaching to staff to

build their digital teaching skills and

confidence:

Organize and deliver targeted

professional development workshops,

training sessions, and resources for

teachers and staff to enhance their

digital literacy and teaching

methodologies.
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Offer one-on-one coaching sessions

and collaborative planning to help

teachers integrate technology into their

subject-specific curricula.

Foster a culture of continuous learning

by encouraging staff to explore new

technologies and teaching strategies,

ensuring they feel supported in their

professional growth.

Spearhead initiatives to build

students’ digital fluency, including

managing innovation challenges,

coding programs, AI projects, and

robotics activities:

Create and oversee a range of student-

focused initiatives to develop digital

fluency, such as coding clubs, innovation

challenges, and robotics competitions.

Collaborate with subject teachers to

incorporate coding, artificial intelligence,

and robotics into the curriculum,

ensuring that students develop the

necessary skills to thrive in a

technology-driven world.

Organize extracurricular activities and

workshops that expose students to

emerging technologies, inspiring them

to think critically and creatively about

the role of technology in their lives.

Collaborate with senior leadership

to ensure technology is embedded in

the school’s overall strategic

improvement plans and teaching

methodologies:

Regularly engage with senior leadership

to ensure that digital tools and

technologies align with and support the

school’s broader goals for student

learning and achievement.

Contribute to strategic discussions

regarding curriculum design, student

assessments, and educational outcomes,

ensuring that innovation and technology

play a pivotal role in enhancing

educational quality.

Work alongside leadership to evaluate

the effectiveness of technology

integration, collecting feedback from

staff, students, and parents to

continuously refine and improve digital

initiatives.



Qualifications:

A recognized Bachelor’s degree in AI, Information Technology, Education Technology, or a

related field.

At least 5 years of teaching experience across primary or secondary school settings.

Strong leadership and communication abilities; effective collaboration with stakeholders.

Excellent organizational skills and attention to detail.

Experience working with diverse student communities and international curricula such as

American, Canadian, British, IB, Australian, NZ, or South African systems.

A commitment to fostering innovation in education and a strong desire to inspire the next

generation of tech-savvy students.

Note: Our schools are committed to safeguarding and promoting the welfare of children

and expects all staff and volunteers to share this commitment. Background checks and

clearance from relevant authorities will be conducted for successful candidates.
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