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SCHOOL INFORMATION

Cranbrook School is a mixed state grammar school academy with 756 pupils aged 11-18 years, including 261 boarders. For its first 400 years the school was known as Queen Elizabeth's Grammar School with strong roots in the small town of Cranbrook. Day pupils come from within 10 kilometres (6.2 miles) of the school, following a test to judge their suitability for an academic education. Boy and girl boarders are admitted from a wide area, having sat the same test. Although it is a selective school, Cranbrook admits a wider ability range than many other grammar schools. It provides a challenging curriculum for the academic high flyers whilst at the same time catering to the requirements of those of more relatively modest abilities. The value added scores that are achieved each year bear testimony to the success of the provision.
Pupils join at the age of eleven or thirteen and take ten or eleven subjects for GCSE. Most students then qualify for the Sixth Form, this being supplemented by a healthy intake into Year 12 from other schools. Last year the GCSE pass rate was 98%, with the A*/A pass rate at 55%. At A Level the pass rate was 99%, with 48% A*/A grades.
For a state school the facilities are very impressive. Within the seventy acres of school grounds are found the six boarding houses, the Queen’s Hall Theatre (used for assemblies, school productions, visiting theatre companies and concerts), a magnificent library, Lecture Theatre, Sports Hall, Dance Studio, Gymnasium, heated outdoor swimming pool, squash courts and extensive playing fields and facilities for the boys' and girls' games - hockey, rugby, cricket, netball, tennis and athletics - with an astro-turf pitch. The school also possesses purpose-built Performing Arts Centre and Sixth Form Centre. The school boasts an Observatory and Science Centre, named after Dr Piers Sellers OBE, a former student and NASA astronaut. 
As a school, Cranbrook is very keen to educate the whole person and to this end it runs a wide programme of extra-curricular activities, including community service and the voluntary CCF (combined cadet force), as well as a broad range of sports, music and drama, both during the week and at the weekend. We have a long tradition of overseas trips and in recent years groups have travelled to Poland, Morocco, Italy, Crete, Honduras, Tanzania, The Battlefields of Flanders, Southern India, Grenada (West Indies) and the USA. These have been for sports tours, choir tours, cultural exchanges, adventurous activities, scientific research and to work on projects. Cranbrook is an active school which will appeal to those prepared to give generously of their time and to take academic work very seriously. The school seeks to appoint staff who will involve themselves fully in the life of the school and applicants are invited to indicate areas where they would be able to make a contribution. 
Some of our staff arrive with us through the GTP programme or after a PGCE here. Most of the links are through Canterbury Christ Church University although not exclusively so. The presence of so many trainees has done much to enhance the pedagogy of all staff and an increasing number of them are becoming accredited mentors to allow them to provide better guidance. For our training work we act alongside another five schools within the West Kent Learning Federation (WKLF). This is a loose federation of eighteen secondary and two special schools as well as two FE colleges. 
An interesting blend of the maintained and independent traditions, Cranbrook is a place with deep roots in the past but with its eyes clearly focused on the future. Each year our Academy Improvement Plan focuses on ways to improve staff and student performance and the specific focus for the current year is addressing some underachievement in the Sixth Form. A series of groups, led by different members of staff, investigate and report back on specific areas of interest, such as how to move lessons from good to outstanding. Our most recent Ofsted inspection (July 2011), rated us as ‘Outstanding’ and set the ambitious target for us to raise the percentage of lessons judged as outstanding to 70%.
Much of Cranbrook’s success results from the involvement of its committed Governing Body. The Governors take a genuine interest in the School, attend many of its functions, are involved in the regular reviews of departments and houses and work closely with the core Leadership Group on new initiatives. 
Boarding is central to the experience of life at Cranbrook and a programme of activities is provided for the boarders remaining on site at weekends. Each of the six houses has its own ethos and identity and a marked sense of house pride. The Heads of Boarding meet every week under the chairmanship of the Director of Boarding to discuss both day to day administration, as well as longer term issues. The group reviews the national boarding standards on a regular basis to ensure that we are meeting them all. As a School we are members of the BSA. The facilities and general comfort of the houses are excellent and the School’s own catering service provides high quality food. We have a long tradition of providing enjoyable outings on Sundays for which a number of staff give up their time. The boarding life of the School enriches everyone’s experience and makes this a most interesting and congenial place to work.
The town lies in the Weald of Kent, about fifteen miles from Maidstone, Ashford, Hastings and Tunbridge Wells, and London is just an hour away by train from nearby Staplehurst. General information about the school can also be found on its website at www.cranbrookschool.co.uk.
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Job Description

Title




Learning Support Assistant

Accountable to


SENCO
Responsible to
Bursar
Overall Objective
· The Learning Support Assistant will provide individual assistance to a pupil with Hearing Impairment. Reporting to the SENCO, the Learning Support Assistant will work closely with, and be supported by, the Learning Support Department.
The allocated hours for this position are dictated by the provision as set out in the child’s EHC plan. This provision has the potential to fluctuate according to the annual review process. 

Job Purpose

· To support the teaching staff in enabling the student to achieve high quality learning outcomes.
· To work under the guidance of the teaching staff to support teaching and activities to promote the students’ social  and emotional development.
· To assist in implementing relevant aspects of the SEND CoP 2015
· To apply the Academy’s Inclusion and Equal Opportunities Policy.
· Promote a positive view of SEND students with special educational needs throughout the Academy.
· Enable the student  to develop their confidence, interpersonal skills, self-esteem and independence.

Key responsibilities

· Work closely and build a relationship with the child, their family and other professionals to develop a thorough understanding of the child’s individual needs.

· Help the child communicate with others both inside and outside the classroom.

· Support the child with note taking and recording school work.

· Create and differentiate learning materials to match the child’s interests and abilities.

· Use a range of ways to help the child grasp what is required in the classroom.

· Help the child to produce written work.

· Support the child in talking about specific learning needs with teachers.

· Disseminate information provided by specialist teachers, to other teaching staff, as appropriate.

· Ensure that all staff are aware of how best to support the child in the classroom.

· Assist the teacher in managing the classroom environment to enable the child to fully access the curriculum.

· Identify and implement ways for the child to become more independent.

· Support the school in improving the environment for pupils with Hearing Impairment.

· Arrange to support necessary reasonable adjustments for the child during examinations.

· Contribute to risk assessments for school trips and outings.

· Support the child on school trips and outings.

· Contribute to the child’s annual review process. 

· Attend meetings in school and with other professionals as necessary.

· Develop an individualised and age appropriate life skills course for a child with Hearing Impairment.

· Liaise with future schools and where necessary, arrange school visits – particularly at transition.

· Seek out and make use of the appropriate ICT software to support a child with Hearing Impairment.

· Offer to support the family.

· Fulfil a range of administrative and other duties associated with the post – e.g. record keeping.
Additional duties

· Attend team  meetings and staff meetings as required.

· Maintain confidentiality inside and outside the workplace.

· Understand and apply Academy policies.

· Undertake any reasonable additional responsibilities requested at any time by the Academy leadership team 

Necessary Experience
· Good standard of general education together with good numeracy and literacy skills 

· Have good working knowledge of relevant policies and procedures relating to child protection, health, safety, security, equal opportunities and confidentiality.

· Successful relevant experience of working with children of relevant age within a learning environment.

· Have a creative approach to problem solving and use this to inspire and motivate students to reach high academic standards.

· Be able to use basic technology (computer, photocopier).

Desirable Experience
· Ability to relate well to teenage children and adults, understanding their needs and being able to respond accordingly.

· Good influencing skills to encourage pupils to interact with others and be socially responsible.

· Must be flexible with effective time management skills.

· Be able to work calmly under pressure with the ability to adapt quickly and effectively to changing circumstance/situations.

· Must have excellent communication skills in order to build rapport with adults and students both verbally and in writing.
Conditions of Service
· Salary: Grade A7 £15,107 per annum, £7.83per hour, £7,858 pro rata. 

· Flexible hours within the school day to be agreed.  The position is term time only, plus 1 week of Inset Days.
· Contractual sick pay is dependent upon years of service. After five years’ service entitlement to six months’ full pay and six months’ half pay.

· Occupational health clearance.

· An entitlement to join the Kent County Council Local Government Pension Scheme.

· Subject to an enhanced DBS check.

· Other conditions of Service will be detailed in the contract of employment.

THE APPLICATION AND APPOINTMENT ARRANGEMENTS 
We look forward to receiving your application completed as fully as possible and returned to Julie Cousins. Please also send a hand written letter stating reasons why you would be particularly interested and suitable for this post in support of your application.
Closing Date: Friday 20th July 2018
Interviews to be held shortly afterwards.
If you would like to discuss the role further, please contact Delyth Davies on 01580 711848 for more information. 


If you wish your application to be acknowledged, please enclose a stamped addressed envelope for this purpose.

Cranbrook School is committed to safeguarding and promoting the welfare of children and young people. All staff appointed will be required to pass an enhanced DBS check before commencing employment.

Cranbrook School welcomes applications from people with disabilities.

Cranbrook School has a no smoking policy

(A copy of our recruitment policy is available on request)
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