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	[bookmark: _GoBack]Assistant Headteacher (Teaching, Learning and Curriculum Implementation)





Job Description:

[bookmark: _heading=h.gjdgxs]Responsible to: The Headteachers, the CEO of the Trust, Trustees and Local Governing Body of the School

Under the direction of the Headteachers, you will be responsible for Teaching, Learning and Staff Development at Benjamin Britten in line with the vision of the trust.

Key Objectives

· To lead on the development of subject curricula, and professional development of both teaching and support staff towards excellent teaching of the curriculum.

· To lead on the professional development of non-teaching staff.

· To maintain a very high personal profile and presence around any school site within the Trust in which work is being carried out, often during lesson time and during social times and at the beginning and end of each school day.

· To provide line management for Heads of Subjects, or other teaching and support staff as directed by the Headteachers.

· To support and implement whole school policies as decided upon by the Headteachers, Trustees, Governors and the Chief Executive.

Duties and responsibilities
 
· To lead on developing the quality of each subject curricula, and ensuring teachers have a common understanding of aims and the sequencing of these curricula. 

· To ensure these curricula are delivered effectively by teachers to ensure pupils know more, remember more, and are able to do more. 

· To ensure assessment within each subject curriculum is designed, and implemented effectively, to inform pupil interventions and longer term curriculum development.

· To design, and lead in implementing, whole school professional development of teachers so that subject, pedagogical and pedagogical content knowledge consistently build and develop over time and that this consistently translates into improvements in the teaching of the curriculum.

· To lead on whole career professional development for teaching staff, to include NPQs, Chartered Teacher Programme, first aid training, middle leader induction programmes, aspirant senior leader and lead practitioner programmes, to support recruitment and retention. 

· To establish curriculum leadership, including subject leaders with relevant expertise and access to professional networks and communities.

· To lead, in particular, on providing effective support and professional development for ECTs and other teachers, including student teachers, who are in the early stages of their careers, particularly in dealing with pupil behaviour.

· To lead on the robust, and meaningful monitoring of the quality of subject curriculum provision, including curriculum design, clever use of assessment, supporting the improvements to literacy, and adaptations for all groups of pupils including SEND. 

· To lead on the robust and meaningful monitoring of the quality of teaching, and quality of professional development to develop teaching across the school, including performance management, and threshold.

· To monitor the outcomes of pupils, using any patterns of underperformance in key groups of pupils, such as disadvantaged pupils or pupils with special educational needs, to inform curriculum design and approaches to professional development.

· To lead on the use of an evidence informed, and research based approach, to both subject curriculum design and the quality of teaching. 

· To provide line management to middle leaders, lead practitioners and other staff as appropriate.

· To lead on the recruitment of both teaching staff and educational support staff.

· To design and lead in implementing effective staff induction.

· To lead on the design and implementation of support staff professional development, to include educational, administrative and technical support staff.

· To design whole Trust CPD that will allow the aspects of the role outlined above to be achieved.
 
· To monitor and be in a position to report to the Chief Executive, any Trust Headteacher or Leadership Team, Governors and appropriate external bodies, in detail, on the extent to which the requirements stated above are being achieved and to service meetings of groups of governors accordingly.

· Support whole Trust approaches to improving pupils' behaviour and attitudes, and personal development.

· Implement improvements to the quality of the schools' physical estate.

· Assist in resolving personnel issues such as capability and disciplinary matters as required by the Chief Executive.

· To support and exemplify high standards of personal conduct in harmony with the Trust’s Codes of Conduct. 

· To keep up to date with developments in education, and seek training and personal continuing professional development to meet needs as appropriate.

Safeguarding 

· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies.

· Work with the DSL to promote the best interests of pupils, including sharing concerns where necessary.

· Promote the safeguarding of all pupils in the school.

Other areas of responsibility	

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the headteacher will carry out. The postholder may be required to do other duties appropriate to the level of the role and any other duties as may reasonably be directed by the Chief Executive and Headteachers
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