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Kirkby la Thorpe Church of England Primary Academy 
Job Description 
Job title:

Class Teacher 

Salary:


Main pay scale

Responsible to:

The Headteacher, the Senior Leadership Team and the Governing Body
Relationships:
Responsible for the deployment and supervision of Teaching Assistants in the classroom




Required to communicate with colleagues, parents/carers and external agencies 

Purpose of job:


· Be responsible for the attainment and progress of all pupils within the class, ensuring equality of opportunity for all;
· To act with honesty and integrity, and promote the positive ethos and core values of the school, both inside and outside the classroom;
· To develop positive professional relationships with pupils, parents/carers, school staff, the governing body and external agencies to ensure the best outcomes for all learners; 
· To act in accordance with the statutory frameworks Teachers’ Standards (2019) and School Teachers’ Pay and Conditions Document 2019 and Guidance on School Teachers’ Pay and Conditions (2019), which set out professional duties and responsibilities; and 
· To promote the safeguarding and welfare of pupils’ well-being within the school. 

Duties and responsibilities 
All teachers are required to carry out the professional duties as set out in School Teachers’ Pay and Conditions Document 2019 and Guidance on School Teachers’ Pay and Conditions (2019), and should be fully aware of Teachers’ Standards (2019).  Teachers’ performance will be assessed against the Teacher Standards, as part of the Performance Management process, and in relation to their role in school.  

Teaching 
· To plan and teach lessons and sequences of lessons to the assigned class, in line with the school’s long and medium term plans.  
· To ensure that teaching resources are effectively prepared, and are tailored to meet the needs of all pupils. 
· To employ a range of teaching and learning strategies to engage all learners, demonstrating knowledge and understanding of the differing needs that pupils may have.  These may include:  special educational needs, gifted and talented, English as and additional language, or a disability.   
· To make accurate and effective use of a range of assessment methods, to demonstrate and account for pupil attainment and progress.  
· Where necessary, participate in arrangements for preparing pupils for external assessment requirements.   
· To ensure that learners are appropriately prepared, and confident, as they enter the next year group or Key Stage of their education.  
Whole school organisation, strategy and development 
· To contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, supporting the school’s values and vision. 
· To know and understand the school’s development plan, its associated priorities, and to actively promote these.  
· To contribute to the development of the whole school curriculum, to ensure that learning outcomes and opportunities are maximised.  
Health, safety and discipline 
· To ensure that the school’s health and safety, and behaviour policies are effectively and consistently implemented.  
· To develop a safe, secure and stimulating classroom environment, with high expectations of pupil behaviour and discipline.  
· To develop positive and effective relationships with pupils, where behaviour management strategies are employed fairly and consistently, and where children are given a voice.  
· To be a positive role model to pupils, consistently demonstrating positive attitudes, values and behaviour.  
· To promote the safeguarding and welfare of all pupils, in line with the school’s policies and procedures.  
Management of staff and resources 
· To effectively direct and supervise support staff (as appropriate) to ensure that pupils’ learning outcomes are maximised.  

· To ensure that colleagues working under such supervision have a clear understanding of his/her role and understand what is expected of them.  

· To effectively deploy resources to meet the needs of all pupils and to maximise learning opportunities.   
Professional development 
· To actively participate in arrangements for the appraisal and review of his/her own performance, taking a lead role. 

· To review effectiveness of his/her own teaching, in relation to pupil attainment, progress, and well being, and refine methods and approaches, as and where necessary.  

· To take an active role in identifying training and professional development opportunities.  
Communication 
· To set high standards of communication, modelling accurate use of spoken and written English.  
· To develop effective means of communication to stimulate and engage learners.  

· To develop professional relationships with all members of staff, to ensure the effective running of the school.  

· To communicate effectively with parents/carers, developing a positive relationship between home and school.  
· To communicate effectively and efficiently with external agencies, as and when necessary.  

Working with colleagues and other relevant professionals 
· To collaborate and work with colleagues to fulfil the aims and priorities of the school.  
· To identify opportunities to work with colleagues, sharing good practice and maximising the knowledge and skills of the school team.  

· To ensure that all members of staff feel a part of the school team, and are treated fairly and equitably. 

· To work effectively with colleagues beyond the school setting (for example, as part of the school’s collaborative partnership), and to use these relationships to strengthen teaching and learning.  

· To maximise relationships with other relevant professionals beyond the school, ensuring that the school is kept up to date with current and relevant teaching and learning approaches.  
