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	Active Learning Lead
Recruitment Pack

	Salary:  SO2 SCP 26-29, 35 hrs pw, term time only. (Actual salary £36,038 - £37,717)
Deadline for Applications: Wednesday 5 February at 9am
[bookmark: _heading=h.1fob9te]Interviews: tbc
Post commences: April 2025, or by negotiation 
For more info email: hr@h3federation.org.uk






Welcome from the Head of School, Alex Wilson[image: ]
Thank you for your interest in applying to work at our school. Heath is an inclusive, diverse and aspirational 11-16 Pupil Referral Unit based near Hampstead Heath. We are proud to be a founding partner of the H3 Federation, whose vision is ‘to be a place for all to learn and grow’. With this at the centre of everything that we do, we expect our colleagues to model this ethos at all times.
Ofsted inspection June 2024 found the school to have:
· Outstanding behaviour and attitudes
· Outstanding leadership and management
· Outstanding personal development
· “Excellent regular training” and a staff body who “feel proud and happy to work at the school” and ”enjoy their development and training and report leaders are considerate of their well-being”
Heath School is currently trialling a model of flexible working whereby all permanent members of staff are entitled to one day of flexible working every three weeks. Staff are not expected to physically attend the school site on these days. 
The students who come to Heath School have faced a number of challenges during their educational lives, with this impacting their engagement with school and sense of self worth. We view ourselves as an intervention rather than a destination for these students, providing the support for them to reintegrate to mainstream education, or to transition successfully to their post-16 placement. 
We recognise that working in a school can be challenging and to deliver our goal, our staff's wellbeing and development needs to be a priority for us. To support this, teachers and leaders at Heath School have lower timetable loadings than most schools and significantly below the statutory maximum. 
As part of the H3 Federation, all staff at Heath have access to a broad range of Professional Development opportunities, so you can feel confident that you can grow and develop with us. If you would like to find out more in advance of applying, please don’t hesitate to contact HR@H3Federation.org.uk to arrange an informal discussion or visit to the school. We very much look forward to receiving your application. 
	Heath School is welcoming and ambitious.  We empower every student to flourish
   
Our purpose is to unlock our students’ potential and inspire them with a thirst for life
 
We have a rich and versatile curriculum and we believe in every single student 




Active Learning Lead 
February 2025
Job Description    D26 

Job Title: Active Learning Lead 
Pay Scale: SO2 point 26 to 29, £40,953 to £42,861 pro rata for term time only
Actual Salary £36,038 - £37,717

Reporting to: Director of Personal Development and Camden Pathways Programme
About you:

You will be an organised and enthusiastic individual with a drive to support all students to have positive and successful outcomes whilst in education. You will be committed to developing students' confidence, skills and knowledge to believe they can be successful in their own lives.

Job Purpose
· To deliver Heath School’s Active Learning programme and support delivery of the King’s Trust qualification under the leadership of the Director of Camden Pathways Programme and Personal Development.
· To plan, communicate and lead Active Learning days for all groups.
· To support the Director of Personal Development and Camden Pathways Programme to deliver the King’s Trust Personal Development and Employability qualification through Active Learning days.
· To develop cross-curricular links with core subjects through Active Learning.
· To contribute to the all-round success of the school.
· To promote and be involved in the wider life of the school community.  
· The professional judgement of the Head of School and their SLT will determine the deployment according to the needs of the school

Leading Active Learning
· Develop the structures and systems for effective delivery of Active Learning. 
· Conduct risk assessments for activities undertaken
· Work with the Director of Camden Pathways Programme and Personal Development to manage the active learning budget and keep clear records of expenditure. 
· Work with the Director of Camden Pathways Programme and Personal Development to implement a robust quality assurance model for delivery of Active Learning and King’s Trust.
· Lead Active Learning groups for assigned activities including leading on behaviour management, deployment of support staff and application of school behaviour policies when offsite. 
· Work with the Exams Officer to ensure all students are registered and meet requirements for Kings’ Trust accreditation.
· Develop framework for evaluating impact of Active Learning and King’s Trust on student progress.
· Deliver whole staff training on Active Learning and King's Trust as and when required.
· Support every pupil (regardless of ability) in their learning, making them feel included, secure and valued.  
· Be consistent, fair and create an atmosphere of mutual trust and respect.  
 
[bookmark: _heading=h.gjdgxs]Managing People

· Build effective relationships with external agencies so their work impacts positively on all pupils.
· Build relationships with regularly visited providers to support delivery of Active Learning in a cost-effective manner.  
· Take a full and committed part in your own performance management.
· Assist with the effective induction of new staff, as required.  
· Be seen as a role model in terms of industry, innovation and commitment and have a positive impact upon children’s lives and education.
· Have a visible presence around the school during the day.

External Relations
· Represent the school and its interests in meetings and other relationships with parents, members of the community, the local authority, the DfE and a wide range of organisations and agencies.
· Handle difficult situations and issues with sensitivity and calm ensuring you are always aware of the safeguarding of our students, data protection and the need for strict confidentiality at all times.  
· Participate and play a role in planning for designated major school events 

Line Management
· Formal line management meetings will take place at the request of either the line manager or the post holder.	

Supervision 
· The majority of this work will be undertaken with limited supervision. Support and guidance will be provided through line management from the Director of Camden Pathways Programme and Personal Development. 

Other
· Other duties which may be reasonably required or delegated by the Director of Camden Pathways Programme and Personal Development, from time to time. 
· This is a job description only and is not necessarily a comprehensive definition of the post. It may be subject to modification or amendment, after consultation with the post holder. 
· H3 Federation and its Governing Body are committed to ensuring consistency of treatment and fairness, and will abide by all relevant equality legislation 
· The School will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition. 


Safeguarding Children
· The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.  The postholder’s responsibility for promoting and safeguarding the welfare of children and young persons, for whom s/he is responsible or with whom s/he comes into contact, will be to adhere to and ensure compliance with the Safeguarding Policy at all times.

Person Specification
	Category
	 Essential
	Desirable

	Qualifications and Training
	
· GCSE Grade C/4 or above in Maths and English.
· Evidence of qualifications in further/higher education.
· Relevant professional qualification and a willingness to undertake further training


	· UK driving licence (manual)
· Training to deliver and assess the King’s Trust qualification. 



	Experience
	· Demonstrable experience of working effectively with vulnerable young people in either education, social work, youth work or another related area of work

· Experience of working effectively with the parents /carers of children / young people


	
· Experience of working in AP
· Experience planning school trips
· Experience of developing risk assessments
· Experience of working with children with SEMH and SEN




	Skills, knowledge and aptitude
	· The ability to lead, inspire, motivate and support pupils 
· Excellent organisational, administrative and ICT skills 
· Excellent oral and written communication skills 
· Emotional Intelligence
· Strong interpersonal skills
· Capacity for hard work and highly effective time management
· Persuasiveness, drive and tenacity
· The ability to prioritise changing demands whilst managing own workload.  
· Creative problem solver
· The ability to work flexibly as part of a team and to work cooperatively and collaboratively.  
· Evidence of a good record of attendance and punctuality, and an ability to cope under pressure.
· Ability to manage work-life balance and own well-being.
	
· Knowledge and experience of monitoring, evaluation and review processes
· The ability to think analytically and strategically
· Good ICT, administrative and organisational skills.  

	Personal Attributes
	· Ability to establish inclusive, respectful, supportive and constructive relationships with young people, parents, colleagues, school governors and other stakeholders. 
· Willingness to participate in outdoor activities with students
· Sensitivity and empathy towards others.
· Self-motivation and initiative.
· Commitment to the protection and safeguarding of children and young people. 
· Awareness of and commitment to equal opportunities and valuing diversity.  
· Energy, ambition and enthusiasm with a willingness to develop new skills.  
· Flexibility and desire to adapt to different role and tasks
· Sense of humour
	



ENDS

A place for all to learn and to grow

image3.png




image1.png
Heath
School




image2.png




