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 OAKLANDS SCHOOL
JOB DESCRIPTION

            DANCE INSTRUCTOR
Hours: Part Time 0.6FTE
Salary: Unqualified Teaching Scale 2-5 (Inner London Scale) £23, 640 - £29, 643 per annum

Responsible to:  Associate Headteacher
Main purpose of the job:

In fulfilling the requirements of the post, the sports coach will demonstrate essential professional characteristics, and in particular will: 

· Provide high quality teaching and learning, achievement and engagement of students in line with our school ethos.
· Inspire trust and confidence in students and engage and motivate them

· Demonstrate analytical thinking and improve the quality of students' learning

· Contribute to the school improvement/development planning and promote the learning priorities of the school

· Contribute to the development and/or implementation of school policies

· Build team commitment with colleagues

· Promote the wider aspirations and values of the School 

Specific Responsibilities


The sports coach will show competence in: 

· Planning, preparing and delivering lessons to a range of classes

· Maintaining records of students' progress and development 

· Coaching and managing School representative teams

· Developing and enriching School sport through extra-curricular activities

· Researching new topic areas, maintaining up-to-date subject knowledge and then devising and writing new curriculum materials

· Selecting and using (where applicable) a range of different learning resources and equipment

· Participating in and organising extracurricular activities

Behaviour and Safety

· Establish a safe, purposeful and stimulating environment for students, rooted in mutual respect

· Have high expectations of behaviour and attitudes to learning, promoting self-regulation and independence. 
· Manage classes effectively using praise, sanctions and rewards consistently and fairly in order to inspire, motivate and challenge students. 
· Build and maintain excellent relationships with students, and be a positive role model, demonstrating consistently the positive attitudes, values and behaviour, which are expected of students.

· Carry out duties as directed. 
Team working and collaboration

· Participate in any relevant meetings/professional development opportunities at the school, which relate to the learners, curriculum or organisation of the school including the pastoral care of students and assemblies.

· Contribute to the sharing of good practice across the school identifying opportunities for working with colleagues and sharing the development of effective practice with them.

· Ensure that colleagues working with you are appropriately involved in supporting learning and understand the roles they are expected to fulfil. 

· Take part as required in the school’s self-evaluation processes and procedures.

Wider professional responsibilities 

· Work collaboratively with others to develop effective professional relationships. 

· Communicate effectively with parents/carers with regard to students’ achievements and well-being using school systems/processes as appropriate.

· Communicate and co-operate with relevant external bodies.
· Make a positive contribution to the wider life and ethos and development of the school including extra-curricular activities and the professional development of colleagues.

· To have professional regard for the ethos, policies and practices of the school, and maintain high standards in your own attendance and punctuality.

· Perform any reasonable duties as requested by the Headteacher.
	


The job description and Person Specification is not exhaustive and is subject to alteration in discussion with the post holder.

PERSON SPECIFICATION

	CRITERIA


	ATTRIBUTES


	ESSENTIAL
	DESIRABLE

	SKILLS
	Good organisational skills in relation to managing/prioritising own workload
	(
	

	
	Ability to communicate effectively with Staff, Visitors, parents, teachers, pupils and members of the public both verbally and in writing.
	(
	

	
	Able to plan a range of innovative coaching sessions and programmes
	(
	

	
	Competency to perform at consistently high standards in a school environment
	(
	

	
	Able to produce accurate assessments and reports on young people’s progress
	(
	

	KNOWLEDGE

	Knowledge of dance in the school curriculum
	(
	

	
	Excellent written and oral communication skills.
	(
	

	
	A keen personal interest and passion for dance.
	(
	

	
	Awareness and understanding of working within a school environment 


	(
	

	
	Ability to be flexible and use own initiative
	(
	

	
	Highly motivated and enthusiastic, with the ability to enthuse others
	(
	

	EXPERIENCE
	Experience of working with Secondary age young people in a dance environment (paid or unpaid)
	(
	

	
	Experience of working in a school environment
	(
	

	EDUCATION/ QUALIFICATION


	5 or more GCSE Grade C or equivalent including English and Maths 
	(
	

	
	Educated to degree level in a relevant subject 
	
	(

	
	A nationally recognised qualification in dance
	(
	

	
	Vocational training at a dance school
	
	(

	
	Links with regional and national dance organisations
	
	(

	OTHER
	Commitment to Equal Opportunities
	(
	

	
	A flexible approach and willingness to cooperate with other members of staff.
	(
	

	
	A good sense of humour and positive attitude
	(
	

	SAFEGUARDING
	Committed to safeguarding and promoting the welfare of children and young people.
	(
	

	
	Awareness and adherence to relevant health and safety and safeguarding regulations, and a commitment to equal opportunities
	(
	

	
	Enhanced DBS Check
	
	(
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