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Head’s Message     

The Telford Langley School 
The Telford Langley School has been through a period of development that has now created a culture 

and ethos which are inclusive and driven towards high outcomes, strong pastoral care and high expec-

tations. Ofsted have noted a ‘transformed’ school where the quality of teaching is helping students to 

enjoy their learning and make strong progress. Telford Langley is a calm and orderly community, where 

students are safe and display consistently high standards of behaviour in lessons and around the school. 

The curriculum is complimented by an extensive extra-curricular programme which fully utilises the 

state of the art facilities for sport, the arts, science, technology and ICT. This provides students with the 

opportunity to develop their individual talents and engage with others in activities which not only build 

confidence, but develop leadership and communication skills.  

Not only do we strive to develop students academically, but we also ensure that their spiritual, social, 

moral and cultural needs are met through an extensive vertical tutor programme and a variety of out-

side speakers. 

The Telford Langley School also has a reputation for strong pastoral care systems; providing guidance 

and support for all students. The house system builds on this to foster excellent working relationships 

and create a happy and well-disciplined atmosphere.  

A combination of great facilities, strong leadership and sponsor with a proven track record for “Ensuring 

Excellence” point to a future which is extremely bright for everyone associated with the school and the 

communities we serve. 

Mr Steve Carter, Executive Headteacher 

Key information about our schools: 

The school day starts at 8.25am and finishes at 2.35pm when an extensive extra-curricular programme operates. 

There are currently 719 pupils on roll aged between 11 and 16. 

We operate a vertical tutor group system. 

We have three houses: Chetwood, Springwell and Webb. 

Our current 9-4 including English and maths is 46%. 

Our progress 8 score is +0.03 

56% of our students are pupil premium.  



The Telford Langley School 

 

Community Academies Trust 
Thank you for enquiring about this exciting opportunity to join our experienced and successful leadership team. We are 

exceptionally proud of the staff and young people at the school who work together to achieve more than they ever 

thought possible.  

The schools joined the Community Academies Trust officially on 1st November 2015, however we have been developing 

policies and practices before this date. Our trust originated as The Polesworth School Academy Trust and then became 

the Community Academies Trust after going into partnership with Birchwood Primary School in November 2012. Both of 

these schools were judged outstanding by Ofsted within the last three years. The trust has grown since 2012 and now 

comprises five secondary schools and eleven primary schools in Warwickshire, Staffordshire and Telford. Other schools 

are currently consulting on joining our trust. 

We are proud of our community school based origins and organize ourselves so that schools operate locally, sharing  

resources and excellent practice with our other CAT schools that are geographically close. Our Telford Hub consists of 

another secondary school and two primary schools. 



The Telford Langley School 

Duce Drive, Dawley, 

Telford, TF4 3 JS 

Our Values 
Our trust is a values driven organisation, believing fundamentally in the talent of young people and is driven to 

ensure local communities have exceptional schools. As a high performing sponsor, the trust has a track record 

of improving schools. The successful candidate will be an important leader significantly influencing our schools’ 

improvement journey. 

Your professional development is crucial to us and you will be well support by colleagues in The Telford Langley 

School, The Telford Park School and other schools across Telford and the wider trust. This is a wonderful oppor-

tunity for an ambitious teacher. The opportunities for further progress and enrichment are significant and en-

hanced by our proactive approach to the support and development of our staff. 


