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Dear Candidate,

| am delighted that you are considering applying for
the position of Lead Practioner at King Solomon
High School. We are a unique and wonderful Jewish
secondary school, set in the London Borough of
Redbridge. Our school is inclusive, and our students
and staff come from a range of cultural and religious
backgrounds.

| am seeking to appoint an an outstanding teacher
to the role of Lead Practionerfor English/Media.

Are you passionate about raising standards? Are you
committed to excellence and rigour? Are you well
versed in educational research? If your answer is
yes to all of these questions then | look forward to
receiving your application.

| am the school's newly appointed Headteacher, and
| am passionate about equality and diversity. | am
ambitious for the school’s future, strive for
excellence and have high expectations of staff and
students. The successful candidate will join a caring
and ambitious school and will be supported in
fulfilling their own career potential.

Michele Phillips, Headteacher



History, ethos and values

King Solomon High School is a United Synagogue, orthodox Jewish school, who openly
welcome students of all faiths and of no faith. The school openedin 1993 to meetthe
growing demand forJewish schoolplacesin East London, Essex and the surrounding areas.
We are six form entry school, and we also have a growing sixth form. Eventhough we are a
Jewish school, our students come from arange of religious and cultural backgrounds.

We are a community of learners who look outforand support each other. Thisideais
embodiedinourschool values.

* Learning
* Community
* Charity

Our motto encompasses the school’s Jewish ethos and values, highlights ouraimto develop
every studentasa rounded and grounded individual through avariety of learning and lived
experiences, all infused with Jewish teachings and values. The King Solomon community
experience shapes young peopleintoinformed, responsible and caring citizens.

If I am not for myself who will be for me?
If1 am only for myself, whoam I?
If not now, when?
(Ethics of the Fathers 1:14)




Leadership and the future of the school

King Solomon High School is brimming with potential, talent and a dedicated staff and parent community who championthe school. The school’s S

valuesandthe improvementwork that has beenimplemented since the Ofsted inspection in November 2021, provide astrong foun dation forthe
next phase of the school’s development.

To move the school from requires improvement to good and then outstanding, we are reviewing all aspects of the school, witha view to
implementing new and innovative systems that embody excellence, ambition and rigour.

Leadershipand

Develop a shared understanding of excellence.

management Empower leadershipandaccountabilityatall levels.

Develop a strategic andjoined up approachtoschool leadership.

Be outward facingand work with successful schools, leading thinkers and educational professionals.

Improve the aesthetics of the school so thatitreflects our school’s values, inspires students and embodies excellence.
Quality of Develop a curriculumthatteaches students the very best of what has been thought andsaidin each discipline (powerful knowl edge).
education Develop a consistentapproachtoteachingpracticeinspired by Rosenshine, Lemov andinformed by research on cognitivescience.

Ensure we have a curriculumstructurethat offers students a broad and balanced education, with a focus on growing art, performing art
subjectand other creative subjects.

Develop a raisingachievement strategy.

Improve post-16 outcomes and outcomes for boys and students with SEND.

Behaviour and

Empower teachers inachievingexcellentstudent behaviour and 100% compliancein their lessons.

attitudes Develop a ‘prevention before sanction’ approach to behaviour, which focuses on the consistentapplication of codified rules a nd systems.
Develop classroombehaviours (STAR) that facilitatedisruption freelearningand supportexcellence.
Personal Provideall students with a range of enriching experiences and opportunities to explore their talents and interests.

development

Provideall students with meaningful opportunities to be responsible, reflectiveand activecitizens.




Behaviour, safeguarding & personal development

King Solomon High School has rigorous systems in place to
supportstudentsin meeting our high expectations of behaviour.

* Year 7-11 studentsline upin the mornings and are collected by their form tutor. This
promotes acalm and focussed start to the day.

* We operate adaily detentions system so that behaviourissues are dealt with on the day.

*  We have a commitmenttodisruption free learning, and our on-call system ensures that
students who disrupt learning are dealt with swiftly.

*  We have an extensive pastoral teamto support students who need additional behaviour
and/orwellbeing support.

Safeguarding and promoting the welfare of childrenis the responsibility of all staff. We have a
strong culture of safeguarding, and all staff are proactive inreporting any concerns abouta
student’s welfare.

We recognise the vital role mental health playsin the everyday lives and success of all
individuals. Whilst we cannot always remove the challenges our students face, we can provide
them with access to support to help them build resilience, emotional intelligence and coping
mechanisms.

We have recently reviewed all our behaviour systems and we launched a new behaviour
policyin November 2023.



Curriculum and teaching - Key Stage3 & 4

The school’s current curriculum intent states that

* We believe thatlearning changeslives and must be equally accessible to all.

*  We believe that students should embrace the impact of service to others through charity
and acts of kindness.

* We believe that every student should leave school with the skills and attributes to play an
active and constructive partinthe school, local and global communities.

Our students enjoy a broad and balanced curriculum. Currently ouryear10 students study
the following core curriculum, plus one ortwo option subjects depending ontheir pathway.
Over60% of students study the Ebacc.

* GCSE English Language

* GCSE English Literature

* GCSE Mathematics

* GCSE Combined Science or GCSE Separate
* GCSE Religious Studies

* GCSE Spanish

For our key stage 3 curriculum, please see our website. Our KS3 curriculumis currently
underreview.


https://kshsonline.uk/curriculum/curriculum-intent/

KS4 academicresults

King Solomon High School is an academically successful school with GCSE attainment above
national averages. The school’s current Progress 8 score is 0.31 (above average).

% of students who

GCSE measure achieved this measure
5 or more GCSEs, including English and maths atgrade 5 or 67%
above
5 or more GCSEs, including English and maths at grade 4 or 79%
above
Grade 4 or above in English and maths 72%
GCSE measure % of all grades
7-9 27%
5-9 65%

4-9 78%




The Sixth Form at King Solomon High School

‘To inspire and support every individual sixth form student ~
towards raising and achieving their personal and academic aspirations, every day’ Slxth
Form Vision

Key information about our sixth form.

* OQursixthformhasits own bespoke 6t form centre, with study space, ITroom, lounge area
and canteen.

* Allyear12 and year 13 students have access to a range of courses.

* Year 12 and year 13 students have excellent behaviourand attitudes to learning.

* Ourstudents progress torange of top universities and apprenticeships.

* Academicprogressinthe sixth form has been steadily improving.

Average A-Levelgrade C+
Average A-Levelpointscore 34.53
A*-B 35%
A*-C 60%
— A*-D 81%
A*-E 93%
Average vocational grade Merit
Average vocational point score 25.65




Reasons to work at King Solomon High School

Be part of the success story

* Havingbeenjudgedasrequiresimprovement by Ofsted in November 2021, staff will be
part of the success story when we move to good and outstanding.

* OQOurstudentsare fantastic, polite and caring young people. They deserve aworld class
educational experience. Join us to be part of theirfuture.

Ambition & excellence

* We are ambitiousforevery studentand member of staff.

*  We strive forexcellence and to be an example of best practice in all that we do.
*  We expectall staff and studentsto be the best they can be.

Staff and student wellbeing

* We are a caring and supportive Jewish community school.

* We have an earlyfinish every Friday at 1.20pm, as part of our Jewish ethos and to promote
a work life balance.

* We have a sensibleapproach to meetings and most meetings for main scale teachers are
streamlined intoa Tuesday.

* Theschoolisclosed onlJewish holidays.

Transport links
* We are a 4 minute walk from Fairlop underground station onthe central line.
* We are well served by several bus routes and we have astaff car park.

Careerdevelopment
*  We are committed toinspiringambition and to supporting staffintheircareer
development.



The role

The role: Lead Practitioner—English/Media
Contract: Permanentand full time

Line managed by: Deputy or Assistant Headteacher
Salary: Outer London L2-6 (£52,369- £57,404)
Hours: Full time

Safeguarding statement
King Solomon High School is committed to safeguarding and promoting the welfare of children and young people and expects allstaff to share this
commitmentand be familiar with the school’s safeguarding policy. Child protection screening will apply to this post.

Equality statement
King Solomon High School is committed to equality of opportunity and values its diverse staff and student community. Allstaff are required toadhere
to the school’s equal opportunities policy. We have a zero-tolerance approach to discrimination, harassment and bullying.

Staff code of conduct statement
King Solomon High School has high standards and expects all staff to always behave in a professional manner. All staffare expected to adhere tothe
school’s staff code of conduct policy.




Key accountabilities for the Lead Practitioner — English/Media

Thisisan exciting opportunity foran excellent teacher of English/Mediato lead best practice in teaching and learning acro ss the
school.

Asa Lead Practitioneryou will:

* Leadbestpracticein teachingand learningin English/Media, and more widely across the school.
* Contribute tothe new Teaching & Learning group.

* Coach and mentorteachers.

* Leadtrainingonteachingandlearning.

* Contribute tothe development of teachingand learning policies.

* Inspire and lead staff totake a research centred approach to pedagogy.



Job description forall member of the SeniorLeadership Team

The self-improving school system Pupils and staff
Underthe direction of the Senior Leadership Team: Underthe direction of the Senior Leadership Team:
* Create an outward-facing school which works with otherschoolsand ¢ Coach and mentorteachers.

organisations to secure excellent outcomes forall pupils. * Demandambitious standards forall pupils, instilling a strong sense of
* Develop effective relationships with fellow professionals. accountability in staff forthe impact of their work on pupil outcomes.
* Modelinnovative approachestoteachingand learning. * Ensure excellentteachinginthe school, including through training and
* Inspire andinfluence othersto believe inthe fundamental importance  development for staff.

of educationinyoung people’s lives and to promote the value of * Establishaculture of ‘open classrooms’ as a basis for sharing best

education. practice.

* Create an ethos within which all staff are motivated and supported to

Qualities and knowledge develop theirskills and knowledge.
Underthe direction of the Senior Leadership Team:
e Communicate the school’s vision compellingly. Systems and processes
* Leadby example, holding and articulating clear values and moral Underthe direction of the Senior Leadership Team

purpose, and focusing on providing excellent education forall pupils. ¢ Ensure that the school’s systems and procedures are adhered to.
* Build positive relationships with all members of the school community, * Provide asafe, calmand well-ordered learning environments for all
showing positive attitudes to them. students mergingtalents and inspiringinnovation.
* Keepupto date with developmentsin education and have agood
knowledge of education systems locally, nationally and globally.
* Keepupto date with best practice and educational research.
* Seektrainingand continuing professionaldevelopment to meet
own needs.



Job description—responsibilities of all teachers

Curriculum and Assessment

* Contribute tothe ongoing development of arigorous and inspirational,
knowledgerich curriculuminline with the school’s vision forbeingaworld
class educational establishment.

* Pursue anevidence and research-based approach to curriculum
development that puts yourdepartmentatthe forefront of innovative
curriculum design.

* Contribute to curriculum developmentto ensure thatit meetsthe needs of
all studentsincluding SEND and EAL students.

* Ensurethat exam coursesare plannedinline with exam specifications.

* Be accountable forstudent progress of the studentyou teach, ensuring that
every studentachieves betterresultsin line with, or betterthan, national
expectations.

* Track student progressand make intelligent use of datatoidentify
underperformance and plan appropriate support within the classroom.

* Use formative assessmentto check forunderstanding and ensure that
knowledgeis embedded.

* Ensure arange of intervention strategiesarein place torespondto
underachievementand to promote best possible outcomes forall students.

Quality of Teaching and Learning

Teach a timetable as allocated.

Set high standards and expectations for students and staff that embody
the school’s vision of excellence and rigour.

Set high expectations so thatall students are inspired, motivated and
challengedtoreachtheirfull potential, andin doing so meet their
progress and attainment targets.

Plan and teach well-structured, adaptive lessons that are aligned tothe
school and/ornetwork curriculum and cultivate every student’s
intellectual curiosity.

Use datato inform teachingand learning, identify areas for
intervention and provide feedback to students, staff and familiesin
orderto promote progress and outcomes.

Manage behaviouraccordingtothe school’s behaviour policy.

Engage in professional development.

Lead, develop and line manage the team through the provision of CPD,
insettraining days and the appraisal process.

Identify needs and participateintraining opportunitiesin schooland
withinthe local authority.

Participate fully in the School’sinduction, CPD and appraisal process.
Contribute to the school’s intervention programme.



Job description —responsibilities of all teachers

Behaviour
All staff are expected to do the following

* Implement all aspects the school’s ‘prevention before
sanction” BehaviourPolicy consistently and fairly.

* Be at theirclassroomdoorsatthe startand end of all lessons.

* Use the 5-0 countdown as the school’s universal language to obtain
silence.

* Use STARexpectations at the start of everylessonto create a high
focussed climate forlearning.

* Implementthe school’s approachesto behaviour; warm strict, 100%
compliance; positive framing and sweating the smallthings.

* Overseelineup proceduresinthe morning.

* Logconcernand achievement codeseachlesson.

* Challenge and address behaviouraround the school that does not
follow the school’s Behaviour Policy.

* Role modelandlead by example on the school’s behaviour procedures.

* Walkstudentsto detention atthe end of each day.
* Liaise with parents and carers regarding student behaviour.

Professional development

Participate fullyinthe school’s CPD programme, weekly CPD programme
and INSET days.

Attend specificCPDand keep up to date with subject specific
developments.

Supportand mentor colleagues as appropriate.

General requirements of all staff

Adhere toall school policies.

Work cooperatively with colleagues and underthe direction of yourline
manager.

Seek supportand guidance where needed.

Always maintain confidentiality.

Work to promote the safeguarding of all students.

Promote equality, diversity and inclusion.

Complete work to a high standard.

Supportand promote the vision of the school.

Supportthe school’s Jewish ethos.

Attend school events asrequired.

Keep upto date with development changes and legislation in relation to
yourrole.

Review Arrangements

These responsibilities may be amended atany time in the future by the Headteacherin ordertorespondtothe changingdemandsand needs of the
school, national initiatives and statutory legislation. The Headteacheralso reserves the right to make reasonable management requests of all staff.




Person specification

Qualifications & experience (pleasereferto these inthe personal Skills & attributes
statement
e Abilitytothink strategically.
* Qualified teacherstatus and agood honours degree. * Ability to delegate and manage teams effectively and efficiently.
* Proventrackrecord of raising standardsin a school context. «  Abilitytotrain, supportand develop others.
* Knowledge of whatexcellentteachinglooks like and atrack recordof Ability to provide detailed analysis and evaluation.
deliveringatthislevel.  Ability to work proactively with attention to detail.
* Aclearphilosophyintermsof whatan excellent curriculumlookslike Highly developed interpersonalskills including influential skills.
and experience of developing curriculum. + Willingness to constructively challenge the work of self and others to
* A goodunderstanding of educational research and how this can be used continually improve own and team performance.
to improve educational provision. .

* Experience of coachingand mentoring teachers.
* Knowledge of how to safeguard children and acommitmentto doingso.,
* Evidence of promoting equal opportunities for students and/or staff.

Ability to manage conflicting priorities, make decisions and

resolve issuesin potentially stressful situations.

Ability to write high quality reports and make presentations to stake
holders.

Ability to work to high standards and with rigor.

Commitmentto equal opportunities.

Commitmentto the school’s Jewish ethos.
Commitmenttoimprovingthe lives of children.

Commitment to safeguarding.



Application process

1

Complete the London Borough of Redbridge application form (CVs are not accepted).

Complete apersonal statement of no more than two sides of A4 outlining how you meet the person specification. Please coverall the points of the
person specification as this will be used forshortlisting purposes. Please complete your personal statementon a separate documentand not in the
application form.

Email your application form and personal statement to recruitment@kshsonline.uk

Thisadvertwill close at 9am on Monday 22nd April 2024. However, we will interview suitable candidates as and when we receiv e applications. We
therefore reservethe right to close this vacancy before the published closing date. Candidates interested in the role should apply as soon as possible
if they would like to be considered before the closing date.

Candidates canrequestto booka phone call with the Headteacherabout the role. To arrange this, please email recruitment@kshsonline.uk

\%

Solomon
High School



mailto:recruitment@kshsonline.uk
mailto:recruitment@kshsonline.uk
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