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TITLE OF POST:    Head of Music  
 
GRADE:     TLR2B 
 
DATE OF APPOINTMENT:  September 2019 
 
LINE MANAGER:   Member of Leadership Group 
 
 
Job Description 
 
Purpose: 

 To provide effective strategic leadership and management of the Music Curriculum area. 
 

Strategic Leadership 
 
Within the context of the wider aims and vision for the school: 
 
1. To ensure an innovative, coordinated, effective and evolving Music curriculum that challenges and stimulates 

students of all abilities within the context of statutory and school-wide requirements 
 
2. To have overall responsibility for ensuring effective teaching and learning and a range of support strategies across 

the area that maximises the performance of all students 
 
3. To be responsible for establishing and developing a creative leadership and staffing structure across the area that 

ensures a primary focus on effective teaching and learning and builds leadership capacity at all levels 
 
4. To have overall responsibility for processes of quality assurance in terms of teaching and learning across the area 
 
5. To have overall responsibility for ensuring a reflective learning culture is established across the area and that the 

professional development needs of all staff are met 
 
6. To develop and implement review and monitoring processes that will inform progress and ensure effective 

development planning in the annual school cycle 
 
Specific responsibilities 
 
1. Coordinate all aspects of the Music curriculum area in each Key Stage in order to secure the highest possible 

standards of student work and attainment 
 
2. To lead a team of staff in the curriculum area and provide line management of agreed responsibility holders to 

ensure the area meets its strategic aims and objectives 
 
3. To be responsible for the deployment of resources and the management of available funds to ensure that the 

strategic aims of the area can be met 
 
4. To produce a coordinated Improvement Plan for the area as part of the annual School Improvement Plan cycle 
 
5. Coordinate the preparation and development of schemes of work, teaching materials, teaching programmes, 

methods of teaching and assessment, ensuring all statutory and exam specification requirements are met, and 
the needs of all students are catered for 

 
6. Maintain a high quality and safe environment in the area that celebrates achievement. 
 
7. Develop a wide range of extra curricular activities for students and other stakeholders.  
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8. Work closely with parents to enhance the achievement of students 
 
9. Establish effective links with business and the wider community to support and promote the effective delivery of 

the curriculum and to enhance the extra-curricular opportunities available to our school community 
 
10. To develop and promote innovative use of ICT throughout the area’s curriculum 
 
11. To effectively lead teams of staff on delivering and developing Music events. 
 
General responsibilities 
 
1. To ensure that all students have access to well designed, stimulating resources, undertake challenging activities 

and work in an interesting and cared for environment.  
 
2. To take responsibility for the efficient and effective use of assessment, recording and reporting procedures in the 

curriculum area in line with school policies and ensuring that students know the level at which they are operating 
and the strategies they need to undertake to make progress 

 
3. To take responsibility for specialist teaching materials, technological and curriculum development within the 

curriculum area in line with school policies.  
 
4. To be responsible for the management of behaviour in the area and to assist with the management of behaviour 

and movement of students around the site and participate in the school’s duty and student supervision rota  
 
5. To help ensure that staff in the curriculum area keep well informed with regard to contemporary issues in the 

teaching and learning of the curriculum, new technologies, education in general and national policy 
 
6. To contribute constructively to the ethos of the school and to help ensure the smooth running of the school by 

leading, managing or participating in relevant whole-school tasks and activities 
 
7. Be available to undertake such responsibilities commensurate with the post and as can reasonably be directed by 

the Headteacher. 
 
Due to the evolving nature of the school structure all job descriptions may need to be adjusted, through consultation, 
to meet the needs of the school. 
 
All job descriptions should be read in conjunction with the operating Pay and Conditions document published by the 
DFE. 
 
Barnhill Community High is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. 
 
 


