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Job Description: 
Part-Time (0.4) Teacher of Art 

Start Date	September 2018
Department:	Art & Design
Title of Post:	Teacher of Art
FT or P/T:	Part-Time (0.4)
Permanent/Temporary:	Permanent
Principle location of work:	Ascot – Berkshire
Immediate line manager:	Subject Leader of Art
Managed Staff:	None
Last reviewed:	December 2017

The School

[bookmark: _GoBack]Heathfield is an all girls’ boarding and day school, providing our girls with a first class education in beautiful surroundings, with a level of continuity of care and pastoral support, which we believe, is unrivalled. We offer opportunities that would otherwise be difficult for girls to access, with a wide weekend programme designed to stimulate our girls and to provide them with a release for both their physical and creative energies.

Set in 35 acres, the School is 50 minutes from London by train, 25 minutes from Heathrow and 20 minutes from Reading by car.  The facilities and grounds are what one would expect from a School of this standing. 

One of the School's great strengths is the fact that, because of its size, (190 girls aged 11-18), we are able to concentrate on individual achievement. We have consistently high GCSE and ‘A’ level results and all girls go on to higher education, including Oxbridge.  Because of our size, every girl is known to each other and to each member of staff.

The Department 

The Art Department at Heathfield is flourishing. There is a long history of girls studying and succeeding, for examples within the areas of Fine Art, Textiles, Ceramics, and Illustration; many girls take GCSE, A-Level Art and Design and a large number choose to combine these qualifications with those in Photography, and History of Art, which are also popular choices. Several girls go on to Foundation Courses and Degree Course in Art-related subjects at many prestigious national and international art schools. The Art Department consists of a fine art room, a ceramics room with kiln, a textiles room with a designated pattern cutting area and sewing room, and a suite of computers.

The Art Department has an excellent reputation both nationally and internationally, and seeks to appoint a candidate who is able to uphold and contribute to its extremely high standards. The Department requires a team player with the vision and motivation to maximise student potential.

The Candidate 

The successful candidate will be an outstanding practitioner and enthusiastic Teacher, with the ability to deliver Art and Design across all Key Stages. They will also have subject specialist knowledge in one or more of the following areas: Digital Art (Animation and/or Film), Printmaking, Ceramics, and/or Sculpture.

Person Specification:

	
	
Essential


	
Desirable



	
Qualifications:
	
A degree 2:1 or higher in a related discipline
	
· MA or PhD


	
	
A PGCE or equivalent teaching qualification.

	
· Additional professional qualifications 


	
Experience:
	
Experience of delivering Art and Design across KS3, 4, & 5
Subject Specialist knowledge in on or more of the following areas: Digital Art (Animation and/or Film), Printmaking, Ceramics, and/or Sculpture.

	
· Practising artist
· Industry Experience



	
Skills:
	
Excellent communicator
Strong written English
ICT Literate
An outstanding classroom practitioner 
Ability to teach critical analysis


	
· Working knowledge of Adobe Photoshop an advantage




	
Knowledge:
	
Excellent subject knowledge of Art, Craft, and Design 
Familiarity with traditional and contemporary artists
An awareness of the statutory requirements of Health and Safety within practical environments
An awareness of statutory requirements for Safeguarding
Commitment to CPD

	
· Awareness of pedagogical developments in Art Education


	
Personal competencies & qualities:
	
Motivated and driven to work with independence
Enthusiastic and good humoured
Ability to work collaboratively and with positivity
Discrete
Flexible
Ability to form and maintain appropriate relationships and personal boundaries.
Highly organised 
The ability to show initiative 
Able to work with range of SEND.

	
· A perceptive understanding of teenagers and their ‘needs’ and ‘expectations’.








The Teacher of Art will:

· Primarily deliver the Art curriculum to the highest possible standard across KS3, 4 and/or 5
· Support the stated aims of the School as given in the Staff Handbook, Department Development Plan, and School Development Plan. 
· Operate within the context of a boarding/ day school 
· Carry out school duties, house duties, and extra curricular art activities as appropriate (Pro-rata).
· Attend School Inset Open Mornings, and any other activities relating to the Art Department as directed by the Subject Leader for Art & Design or SLT (Pro-rata).
· To help to raise the profile of the school by leading or assisting with display, competitions, exhibitions and functions (Pro-rata).

In addition to the Personal Specification above, key tasks of the role will also involve undertaking the duties detailed below. 

Essential Requirements:

· Ability to write, review and implement effective programmes of study and SoW as directed by Subject Leader. 
· Monitoring of pupil progress in accordance with School policy.
· Ability to develop Schemes of Work, and teaching and learning materials.
· To manage pupil learning and enjoyment of Art through effective teaching.
· To ensure continuity, progression and cohesiveness in all teaching.
· To use a variety of methods and approaches, which differentiate and stimulate to match curricular objectives and the range of pupil needs, and ensure equal opportunity for all pupils.
· To set and mark prep regularly, (in accordance with the School’s prep policy), to consolidate and extend learning and to encourage pupils to take responsibility for their own learning. 
· To work with the Learning Support staff.
· To work effectively and collaboratively as a member of the Art Department to improve the quality of teaching and learning.
· To set high expectations for all pupils, to deepen their knowledge and understanding and to maximise their achievement.
· Ability to work in an enthusiastic manner, sharing new ideas and suggestions.
· To use positive management of behaviour in an environment of mutual respect that allows pupils to feel safe and secure and promotes their self-esteem. 
· Planning, leading and/ or accompanying trips as appropriate on a pro-rata basis.

Monitoring, Assessment, Recording, Reporting, and Accountability
 
· To be immediately responsible for the processes of identification, assessment, recording and reporting for the pupils in your charge
· To assess pupils’ work frequently in line with departmental and school policy and use the results to inform future planning, teaching and curricular development.
· To be familiar with school assessment and reporting procedures and to prepare and present informative, helpful and accurate reports to parents. 
· To monitor unexplained absences or patterns of absence/behaviour which should be reported immediately to the academic tutor or House staff. 
· To reward pupils with consistency according to whole school and departmental policies.

Professional Standards & Development 

· To be a role model to pupils through personal presentation, dress and professional conduct. 
· To arrive in class, on or before the start of the lesson, and to begin and end lessons on time. 
· To cover for absent colleagues as required and to assist with examination invigilation as requested. 
· To co-operate with the employer and Subject Leader in all matters concerning Health & Safety and Safeguarding / and specifically to take reasonable care of their own Health & Safety and Safeguarding, and that of any other persons who may be affected by their acts or omissions at work. 
· To be familiar with the School and Art Department handbooks and support all the School’s policies. 
· To establish effective working relationships with professional colleagues and associate staff. 
· To strive for personal and professional development through active involvement in the School’s appraisal system and performance management procedures. 
· To liaise effectively with parents and with other agencies with responsibility for pupils’ education and welfare. 
· To undertake any reasonable task as directed by the Subject Leader and Senior Management. 
· To be familiar with and implement the relevant requirements for codes of practice relating to Child Protection, Health and Safety, Special Educational Needs or any other code of practice. 
· To consider the needs of all pupils within lessons (and to implement specialist advice) especially those who: have SEND; are Highly Able; are not yet fluent in English. 


N.B: This job description may be subject to amendment or modification at any time. It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the School in relation to the post holder’s professional responsibilities and duties.


Any other duties as reasonable required by your Subject Leader or member of the Senior Management Team 


Application and Interview Process:
Enquiries in the first instance should be emailed to Mrs Lynn Farrin at lfarrin@heathfieldschool.net
To apply please send the following addressed to the Headmistress – Mrs Marina Gardiner Legge, c/o Deputy Bursar – Mrs Lynn Farrin

·  Letter of application
·  Full Curriculum Vitae
·  A completed application form
·  Email or post these documents to lfarrin@heathfieldschool.net

Closing date:		Friday 5th January 2018	
Interview dates:		Thursday 11th and Friday 12th January 2018 	

Applications will be acknowledged and then evaluated against the selection criteria.

The letter of application should contain the names, addresses, e-mail address, and telephone numbers (landline and mobile) of two referees. 

References will be taken at short-listing unless a request has been made to the contrary


Heathfield School is committed to safeguarding and promoting the welfare of children, applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosures and Barring Service. Heathfield School is an equal opportunities employer.
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