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	Post Title:
	Farm Development Manager

	Reporting to:
	Headteacher / Governing Body

	Liaising with:
	Headteacher / Governing Body

	Disclosure level:
	Enhanced DBS

	Christian Ethos :
	To work with the Headteacher and colleagues in creating, inspiring and embodying the Christian ethos and culture of this Church of England Academy, securing its Vision Statement with all members of the school community and ensuring an environment for teaching and learning that empowers both staff and pupils to achieve their highest potential

	Purpose of the Post

	
· To have overall responsibility of the Farm and delegate and support the development and skills of the Assistant Farm Manager to ensure that the day to day running of the farm is effective
· To mentor and support the Farm Apprenticeship Scheme.
· To take a lead role in the school to promote and develop curriculum links and liaise with other curriculum areas to use the outside learning environment, embracing educational opportunities
· Maximise opportunities and increase the number of pupils accessing the farm area.
· To develop a programme of study for Year 7 AEN pupils including a Year 9 mentor programme
· Liaise with relevant external organisations (Reaseheath) in order to inform and guide curriculum development.
· To attend faculty meetings to explore educational opportunities within the curriculum, including promoting the use of the farm Area.
· To provide the Governors and Headteacher with a termly update regarding the Farm Resources and the strength of educational opportunities available.
· Contribute to the safeguarding and promotion of welfare and personal care of children and young people with regard to the Child Protection Policy and Social, Emotional Aspects of Learning.


	Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.
Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.
The School will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.
This job description is current at the date shown, but following consultation with you, may be changed by Management to reflect or anticipate changes in the job which are commensurate with the salary and job title.
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