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School and Local Information

Heckmondwike Grammar School is a coeducational, selective school founded in 1898 and is proud of its academic, sporting, musical and extra-curricular traditions.  In September 2015 we admitted 180 pupils into year 7, therefore we anticipate that there will be around 1,450 pupils on roll, with over 600 of these pupils being within the sixth form.    
The school became grant-maintained in 1989, one of the first to do so and following a period of time as a Foundation School, was one of the first outstanding schools to convert to Academy status on 1st September 2010. The Academy Trust therefore owns the site and buildings and employs the staff.  The school is extremely popular with local parents and is heavily over-subscribed; this year there were over 800 applicants for 180 places.

The school has regularly featured in the Times Good State Schools Guide and has appeared in many published analyses of high achieving state schools.  The School has been inspected four times, most recently in 2007.  In the 2007 report the school was judged to be outstanding in every category, and had no areas for improvement identified. All three previous reports described the work of the school as very good with much that is outstanding.  The school has been named on three occasions in the Chief Inspector's annual report as an outstandingly successful school.

The school's buildings date from 1898 but were extended in the 1930's, the 1960's, 1980’s and more recently, to provide a new Sports Hall, Sixth Form teaching block and drama studio.  In 2015 the school benefited from a further building programme which added an additional 9 classrooms to the school. Specialist accommodation also includes thirteen laboratories, five computer rooms, two music rooms, library resources centre, technology suite and three art rooms.  There are hard playing areas surrounding the school, an adjoining all weather pitch and extensive playing fields a quarter of a mile away.  

The school held Technology College Status from 1996 and has used the additional resources to enhance teaching and learning across all areas of the curriculum.  Specialist accommodation has been refurbished, a school-wide computer network installed and additional support staff employed. Through HPSS arrangements the school subsequently acquired Language College and Training School status. Whilst the specialist schools’ programme has now ended, the school retains its curriculum emphasis and still engages in significant initial and continuing teacher education. 

There are currently the equivalent of around eighty full-time teaching staff including the head teacher who are well supported by an extensive team of non-teaching support staff. Pastoral care is primarily the responsibility of the form teacher, supported by the head of keystage, the deputy head teachers and head teacher.  All pupils belong to a house and inter-house competition in sport, music, drama and debating is an important feature of the school.

Heckmondwike is a town in the so-called 'heavy woollen' district of West Yorkshire.  The woollen mills have long since gone, replaced by various small industries and commercial activities. Heckmondwike is conveniently placed for access to the M1 and M62 and lies within 10 miles of Leeds, Bradford, Huddersfield and Halifax.  Some of the most attractive countryside in Britain - the Yorkshire Dales - is a short distance away, whilst the Lakes, Peak District and North Yorkshire Moors are also easily accessible.

Further information about the school including main school and sixth form prospectus may be found on the school website at www.heckgrammar.co.uk
Heckmondwike Grammar School
Further Particulars for the Position of Teacher of Biology

(Full-time)

We are seeking to appoint a committed and enthusiastic graduate to teach Biology to KS3, GCSE and A-Level from September 2016.  This post is permanent and is suitable for either a newly qualified or experienced teacher.

The Biology department has seven experienced specialist teachers and two technicians, under the leadership of the Head of Department, Dr Neil Millar.  The staff are friendly and supportive, sharing ideas and resources.  We aim to be reflective practitioners, delivering lessons that are challenging, varied and fun, with high standards of teaching and learning.  There is no setting, and teachers usually teach in all key stages.

The department uses five well-equipped modern laboratories, a large staff office and a dedicated prep room.  Capitation is generous, and the laboratories are well-equipped, with a comprehensive range of practical apparatus.  Excellent ICT resources are available in the department and across the school, including interactive white boards in every room.  These are used extensively to support the imaginative and innovative range of teaching styles that the department employs, as well as the increasing use of our on-line virtual learning environment.

In year 7 pupils are taught science by one teacher, but from year 8 onwards pupils are taught three separate sciences by specialist teachers.  We have written our own Key Stage 3 Biology scheme of work with a strong emphasis on practical and investigative skills, including a field trip in Year 8.

In Key Stage 4 all students take three separate sciences. In Biology we have followed the Edexcel IGCSE course for the past few years, and from 2016 we will use the new Edexcel GCSE specification. Achievement is very high; in recent years Biology students have achieved a 100% pass rate at GCSE with 70% of grades at A* - A.

Biology is one of the most popular A-Level choices, with over 300 students studying at AS or A2 Biology, following the new Edexcel “B” A-Level specification. There is a residential field trip at the end of Year 12.  Our students achieve good results at A- Level, with over 50% of grades at A* - B.  Each year we enter a team in the British Biology Olympiad and our students have achieved a number of gold and silver medals. Almost all A-Level Biology students continue to University, many studying medicine or related degrees and various branches of science.  Value-added data for both GCSE and A-Level confirm that achievement in the department is very high.

More detail about the school and the department can be found on the school website at www.heckgrammar.co.uk.  Application forms and a supporting letter should be returned by the closing date of noon on Thursday 14th April 2016 to:

The Business Manager

Heckmondwike Grammar School

High Street

Heckmondwike 

West Yorkshire

WF16 0AH
Tel: 01924 402202  Fax: 01924 418318   Email: recruitment@heckgrammar.co.uk

Heckmondwike Grammar School

Person Specification – Teacher of Biology
	Essential
	Desirable
	Evidenced by

	1. Suitably qualified - degree in relevant discipline plus teaching qualification
	Good honours degree. 

	Application form, confirmed with original documents.

	2. Clear view of the place of the subject in the curriculum and its future development
	
	Letter. Interview.

	3. Evidence of successful teaching and ability to inspire and motivate pupils in KS3 to KS5 
	Experience includes successful teaching. 
Experience of teaching able students.
	References. Interview. Lesson observation.

	4. Excellent organisational skills and ability to meet deadlines
	
	References. Interview.

	5. Presentational skills, confidence and fluency to deal confidently with pupils, parents and others 
	
	References. Interview. Lesson observation.

	6. Open, approachable yet firm in application of standards
	
	References. Interview. Lesson observation.

	7. Commitment to wider life of the department and school
	Evidence of prior commitment to extra-curricular activities
	Interview. Letter.

	8. Energy, enthusiasm and sense of humour
	
	Interview.

	9. ICT skills and an understanding of the potential for use of ICT for teaching & learning, including IWB/Powerpoint/VLE/iPad. 
	Evidence of good ICT training or qualification

	Interview. (Lesson observation).

	10. Able and confident to contribute to development of schemes of work and teaching & learning materials
	Experience of contribution to creation of schemes of work and/or teaching and learning materials.
	Letter. References. Interview.

	11. Suitability to work with children
	
	References. Interview. DBS check.


Heckmondwike Grammar School

Teacher of Biology: Job Description
Professional Characteristics

Teachers are expected to be effective professionals who challenge and support all pupils to do their best.  Teachers should inspire confidence, build team commitment and engage and motivate their pupils. They should think analytically about their work and take positive action to improve the quality of pupils’ learning. They will encourage high standards of academic and personal achievement and be a good role model for the students in the school. They will make an active contribution to the policies and aspirations of the school and their department.  

Teaching 

1. To encourage high standards of academic and personal achievement, appearance and conduct in all pupils, taking account of the published aims of the school;

2. To contribute to the teaching and development of a specialist subject or subjects under the direction of the appropriate Head of Department;

3. To plan and prepare courses;

4. To deliver well-planned and effective lessons designed to meet individual pupil needs including the setting and marking of work  to be carried out by the pupil in school and elsewhere;

5. To ensure that adequate homework is set in line with school policy and the published homework timetable; 

6. To ensure that pupils' work is regularly assessed;

7. To assess, record and report on the development, attainment and progress of pupils in the form and at intervals required by the school;

8. To use information on prior attainment of pupils to set appropriate targets, provide effective feedback and monitor progress;

9. To analyse the progress and attainment of pupils and teaching groups against national benchmarks (Midyis, Yellis, Alis, PANDA etc.) ;      

Other activities

10. To encourage and foster extra-curricular activities;

11. To be a form tutor of an assigned form and to carry out the related duties described in the Staff Handbook; 

12. To provide guidance and advice to pupils on educational and social matters and on their further education and future careers, including information about sources of more expert advice on specific questions;


13. To make records of and reports on the personal and social needs of pupils; 

14. To communicate and consult with the parents of pupils;

15. To participate in meetings with colleagues, parents and pupils for any of the purposes described above;

16. To provide or contribute to oral and written assessments, reports and references relating to individual pupils and groups of pupils;

17. To share responsibility with other users for the care of furnishings, fittings and equipment in any room particularly assigned;

18. To carry out any reasonable professional activity as requested by the head teacher from time to time;

Appraisal

19. To participate in arrangements for appraisal of performance, including that of other teachers;

Review, induction, further training and development

20. To review methods of teaching and programmes of study on a regular basis;

21. To participate in arrangements for further training and professional development as a teacher including those needs identified in appraisal objectives or appraisal statements;

Educational Methods
22. To advise and co-operate with the head teacher and other teachers on the preparation and development of courses of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements;

Discipline Health and Safety

23. To maintain good order and discipline among the pupils and safeguard health and safety both on the school premises and when they are engaged in authorised school activities elsewhere;
Staff Meetings

24. To participate in meetings at the school which relate to the curriculum for the school or the administration or organisation of the school, including pastoral arrangements;

Management

25. To co-ordinate or manage the work of other staff;

26. To take part in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school;


27. To contribute to the selection for appointment and professional development of other teachers and support staff, including the induction and assessment of new teachers and teachers serving induction periods;

28. To assist the head teacher in carrying out threshold assessments of other teachers for whom they have responsibility;

Administration

29. To participate in administrative and organisational tasks related to such duties as are described above, including the direction or supervision of persons providing support for teachers; 

30. To attend assemblies, register the attendance of pupils and supervise pupils whether these duties are performed before, during or after school sessions;

Public Examinations

31. To participate in arrangements for preparing pupils for public examinations, in assessing pupils for the purposes of such examinations and recording and reporting such assessments, and participating in arrangements for pupils’ presentation for and supervision during such examinations;

Cover

32. To supervise and as far as practicable teach any pupils whose teacher is not available to teach them subject to the limits on cover as defined in the Pay and Conditions document;

UPS 3 Teachers

Teachers on point 3 of the upper pay spine play a critical role in the life of the school. They are highly experienced classroom teachers who will have grown professionally since passing the threshold.  

The School Teachers’ Pay and Conditions Document 2004 defines additional roles for teachers on point 3 of the Upper Pay Spine: 

· to provide a role model for teaching and learning; 
· to make a distinctive contribution to the raising of pupil standards;
· to contribute effectively to the work of the wider team;
· to take advantage of opportunities for professional development and use the outcomes effectively to improve pupils’ learning.

UPS3 teachers are therefore expected to make a significant contribution to the leadership and management of their departments and the school. 
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