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Manor Junior School

TLR 2B Job Description
General:

TLR 2Bs are accountable to the Headteacher.
The appointment of a TLR 2B is subject to the current conditions of employment for teachers contained in:

· the School Teachers’ Pay and Conditions Document (STCPD);

· the Teachers’ Standards;

· other current legislation.
This job description may be amended at any time following discussion between the Headteacher and the member of staff, and may be reviewed annually as part of the Appraisal process.

Specific Job Description 

At Manor Junior School, TLR 2Bs are senior teachers who have been assigned a significant area of responsibility and are line managers to other members of staff. This may include the role of being a Year Group Leader, leading and managing working parties, acting in the absence of the Senior Leadership Team or other such responsibilities as designated by the head teacher.
They are required to ensure that the school’s vision, ethos and values are embedded in the day-to-day and long-term running of the school. Each post-holder must share and deliver the school’s principles and values of quality teaching and learning, encouraging others to become resourceful, resilient and creative, taking responsibility and caring for our community and encourage others to do so.
As a TLR 2B, they will have both responsibility and accountability for their areas of leadership through:

· Meeting the Teachers’ Standards to a high standard in addition to all other standards applicable to the position in line with legislation of the time.

· Being a role model for staff and children of exemplary professional conduct, behaviour management, teaching and learning. They should do this using practices underpinned by sound pedagogical theories including Assessment for Learning.

· Demonstrating a commitment to raising standards in their teams.

· Leading and implementing agreed strategies from the School Development Plan.
· Possessing the analytical, interpersonal and organisational skills necessary to work effectively with staff and leadership teams. 

· Leading others and being accountable for the development, monitoring and evaluating of teaching and learning within their team.

· Providing models of excellent and innovative teaching
· Acknowledging excellence and challenging poor performance across the team they lead and, where necessary, ensuring effective corrective action and follow-up in liaison with the Headteacher.

· Monitoring progress and evaluating teaching and learning by working alongside colleagues, observing teaching & learning and analysing work and outcomes, including pupil progress and attainment data.

· Ensuring teachers’ classroom organisation and teaching methods are consistent, adhere to school policies and procedures and are of a high standard.

· Disseminating materials and advice relating to best practice and educational research.
· Taking a lead in planning collaboratively with colleagues in order to promote effective practice. 

· Ensuring that improvements in Literacy and Maths are priority targets for all pupils.

· Liaising with appropriate stakeholders and outside agencies to ensure an up to date knowledge of local and national opinion, guidance and regulation

· Evaluating and reviewing the implementation and effectiveness of the School Development Plan and its impact on raising standards through classroom observation, data analysis and monitoring of pupil learning and teacher planning. 

· Establishing and developing policies through which the school can improve, meet its statutory obligations and promote pupil well being and achievement.

· Feeding back findings relating to successes and/or areas for development and disseminating good practice strategies to improve the identified areas of development and team performance. 

· Reporting to Governors if required by the headteacher.

· Providing staff with guidance on planning, organising and delivering the curriculum to meet the needs of all learners.

· Leading on the formal and informal development of staff who they line manage, to impact on teaching practices, effecting progress of all children.

· Identifying and considering the views of children and parents to inform school development.

· Ensuring that the teachers they line manage are familiar with and follow the school’s agreed policies.

· Supporting the teachers they line manage in meeting the Teachers’ Standards and in developing appropriate responses to the challenges of teaching. 

As a member of the Senior Management they will;
· Meet together regularly. 

· Disseminate the good practice and effective teaching and learning strategies identified through observation and monitoring.

· Identify common issues for future whole school improvement and development.

· Have input into contributing to and writing specific sections of the school SEF

· With the Leadership Team, set whole school improvement objectives.

· Be solution focussed in determining strategies to improve identified areas for whole school improvement and contribute to the School Development Plan 

· Ensure with others that the agreed outcomes from the School Development Plan are achieved 
· Assist in the induction and mentoring of newly qualified teachers and others.
· Support teachers who are experiencing difficulties.

· Ensure that pupils’ behaviour is conducive to learning and play a key role in ensuring pupils know the standards required of them through emphasising the school’s behaviour policy- including agreed rewards and consequences.

· Discuss, evaluate and act on the views of children to ensure excellence and enjoyment.

· Keep records of monitoring, reviews, developments and progress for School Self Evaluation Review

· Be emotionally intelligent and resilient especially in the face of difficulty and challenges.

· Apply consistent and equitable leadership and management of staff.
· Prioritise, plans and organise themselves and others. 

· Make professional, managerial and organisational decisions based on informed judgements. 

· Think creatively to anticipate and solve problems. 

· Promote teamwork and motivates staff to ensure effective working relations.

