
RECRUITING OUR NEW PRINCIPAL

Closing date: 5th November 2018
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ABOUT US
James Brindley is a multi-sited, multi-provision 
special Academy that provides education for 
young people, aged 2-19, whilst either in hospital 
or unable to attend mainstream school due to their 
medical conditions, special educational needs 
or disability. We believe that every young person 
deserves an education which enables them to be 
the best they can be.

Our staff teach across 10 centres throughout 
Birmingham: 7 hospitals (both physical and mental 
health); 2 teaching centres for young people with 
social, emotional and mental health conditions; 
an autism specialist centre; and we also provide 
teaching in the home. On a daily basis we provide 
education for an average of 350 young people.  
Annually this equates to teaching approximately 
2,500 young people, all with complex and varied 
needs.  These young people may be placed 
with us through Birmingham’s referral route or 
come from across the UK and wider via their 
medical placement.

The Academy employs approximately 220 specialist 
staff to ensure the highest quality provision for our 
young people.  They all share a commitment and 
work hard to create an inspirational education in a 
safe, stimulating and supportive environment. Ofsted 
agree that this is a Good School and have found that 
our teaching provides learning experiences for young 
people that are “skilfully adapted to their complex 
needs” where young people “make good and 
sometimes outstanding progress with their social 
and emotional skills, confidence or their behaviour”.

We are very proud of the achievements our young 
people make whilst they are on short or long-term 
placements with us. At James Brindley, staff and the 
Governing Board work together towards our aim of 
providing excellent education that is creative and 
engaging, providing suitable pathways for our young 
people’s next steps. 

“At the specialist and the hospital centres, teachers are highly skilled at adapting teaching to the pupils’ 
circumstances so that they can still achieve. Aspirations are high and teachers continually try to instil a 
sense of normality for pupils who are experiencing huge personal challenges…This highly personalised 
approach enables pupils to make demonstrable progress while undergoing serious operations or treatment 
for serious illnesses such as cancer…At the three main teaching centres, teaching is well planned and 
usually meets pupils’ needs well. Staff know the pupils well and make sure that lessons are accessible to 
them, taking into account their barriers for learning.” 
Ofsted Report, January 2017

“I just wanted to thank you for your help during my time in hospital... I believe without your 
help, I would have found it hard to get where I did in my final GCSE results.” 
Pupil, Royal Orthopaedic Hospital
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On behalf of Governors, staff and young people, 
welcome to James Brindley. 

Thank you for your interest in the post of Principal 
and we hope that this pack has all the information 
for you to learn about the kind of qualities and 
experience we are looking for in the role.

Many of our young people make exceptional 
progress in the face of significant personal 
challenges with physical or mental health.  It is 
our primary role as educators to prioritise their 
academic studies but equally we recognise the 
importance of supporting their well-being and 
preparing them for their next steps.

The Academy is now in a stable position following 
a period of significant change and development 
necessitated by leadership issues and a negative 
Inspection report at the start of 2015.  Every 
monitoring report following this recognised the 
improvements being made and the 2017 Good 
judgement was in my view an accurate assessment 
of the journey made up to that point. We have an 
ambitious, highly motivated Leadership team and a 
supportive, challenging and aspirational Governing 
Board who are working together to ensure that the 
school builds on recent successes whilst continuing 
to innovate and expand the services we provide 
across Birmingham and beyond.

The current Principal joined us 4 years ago on an 
interim basis (having previously retired from full-
time Headship) and has now decided that the time 
is right for us to recruit our next leader.

At James Brindley we put young people first in 
all our decision making. Staff morale, training 
and development are also key drivers for us.  The 
current Principal has helped to create an ethos of 
resilience, inclusivity and high expectations and this 
climate is dependent upon a distributive model of 
leadership across all levels of the Academy.

We are seeking a dynamic, collaborative and 
creative person who will lead the Academy on its 
next stage of development. Someone who has 
high expectations, puts young people first, and 

distributes leadership effectively as part of a team.  
We are looking for a Principal who is excited by 
overseeing the development of curriculum and 
pathways that are fit for our young people, 
adapting to the ever changing educational and 
medical climate. With Governors they will be willing 
to look at areas for expansion and growth where we 
can apply our expertise and strengths where there 
is a need and gap in provision in Birmingham or 
further afield.

We are open to applications from those 
interested in flexible working as well as from 
candidates who may have experiences other than 
teaching that they can bring to leading our diverse 
and large organisation.  

It is an honour and a pleasure to be part of the 
Leadership and Governance team at James 
Brindley.  I very much hope that you will be excited 
by this opportunity and will visit us. We look forward 
to receiving applications from those who share our 
vision and passion.

Claire Marshall
Chair of Governing Board

WELCOME 
    

“The governing body is well led and effective. Governors have a good knowledge of 
the teaching centres, the specialist sector and the hospitals. They use this knowledge 
effectively to challenge leaders as well as to support them.” 
Ofsted, January 2017
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OUR LOCATIONS

James Brindley Academy, 
Main Base &
Parkway

Newbridge House

Dovedale

Ardenleigh

Birmingham Children’s Hospital

Queen Elizabeth Hospital

Heartlands Hospital

Royal Orthopaedic Hospital

Northfield

Willows
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OUR VISION
All young people have the right to an education 
that provides them with the skills and opportunity 
to achieve their potential regardless of their 
circumstances or medical needs. At James Brindley 
we keep the needs of each individual at the heart of 
everything we do so that all our young people are 
challenged and supported to experience success. 
For those in hospital we seek to minimise the 
interruption and disruption to the young people’s 
education so that academic progress will continue 
for as much as their health permits. 

Across all our settings we provide an individually 
tailored educational programme and pathway to 
enable each young person to succeed in 
education and to prepare them for their future life 
and next steps. 

We will achieve this by: 

•	 Ensuring that Academy developments are 
planned exclusively around meeting young 
peoples’ needs.

•	 Continuously reviewing and evaluating our work 
with the aim of further improving the quality of 
educational opportunities and achievements of 
our young people.

•	 Recognising and celebrating the success of 
everyone.

•	 Working effectively and in partnership with 
parents, our colleagues in the NHS, BCC 
and other key professionals and the wider 
Birmingham school community.

•	 Delivering a broad, balanced and engaging 
curriculum.

•	 Providing a safe, secure and stimulating 
learning environment in which the team of 
highly skilled staff deliver engaging teaching 
and effective support programmes to meet the 
needs of all our young people.

•	 Valuing the entire school community, promoting 
well-being and encouraging spiritual, moral, 
social and cultural development in an 
atmosphere that fosters British Values and the 
growth of respect and responsible behaviour.

•	 Making learning an integral part of young 
people’s stay in hospital or a longer-term 
residential centre in order to ensure continuity 
and enjoyment for each young person.

•	 Preparing and empowering young people for 
their future lives.

•	 Placing a high importance on transferring back 
to school or to another educational setting or 
work placement as seamlessly as possible.

•	 Providing a range of stimulating, age 
appropriate ‘extension’ activities designed to 
build confidence, self-esteem, resilience and 
emotional maturity.

Staff and Governors have adopted ‘The 
Seven Principles of Public Life’ and have high 
expectations of themselves and others, always 
striving to achieve the highest standards of 
education and care for our young people.
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ABOUT BIRMINGHAM
Birmingham is an exciting place to be - the city 
centre has been and continues to be regenerated, 
there is a thriving cultural scene, national sporting 
venues, miles of canals (famously more than 
Venice), a huge number of restaurants ranging from 
Michelin-starred to pop-ups, plenty of shops and 
great transport links to the rest of the region, the 
country and the world. 

Birmingham is a city full of energy and enthusiasm - 
a great place to live and work. We are the youngest 
city in Europe with under-25s accounting for nearly 
40% of our population. We have over 400 schools, 
15 universities and three university colleges within 
one hour’s drive of the city. 

Our youthfulness provides relentless spirit and 
ambition ensuring the city always has a new 
achievement, breakthrough, creative adventure or 
something awe-inspiring up its sleeve. 

Our appetite for progression is boundless. We have 
been a champion of innovation since the earliest 
days of the Industrial Revolution. Today we focus 

our mighty research and development resources on 
developing the next generation of everything from 
greener transport to genetics, from regeneration to 
faster broadband speeds. 

We have great theatres, museums, the world 
famous City of Birmingham Symphony Orchestra, 
beautiful historical buildings and our iconic Library 
of Birmingham. We also have amazing concert 
and sporting venues such as the NEC, Edgbaston 
Cricket ground and Alexander Stadium. 

Birmingham is still one of the most popular places 
to shop in the UK, with the impressive names of 
Selfridges, John Lewis and Debenhams already 
established here. 

That’s just where we are now. With the Big City Plan 
taking us forward and the exciting ongoing changes 
to the landscape of our city, Birmingham will only 
continue to improve. 

www.birmingham.gov.uk
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JOB ROLE: PRINCIPAL
Location: James Brindley Academy, Bell Barn Road, Birmingham, B15 2AF

Salary: Group 8, L33-40 

James Brindley is a multi-sited, multi-provision Academy that provides education for young people 
whilst either in hospital or unable to attend mainstream school due to their medical conditions, special 
educational needs or disability. We believe that every young person deserves an education which enables 
them to be the best they can be. 

We are seeking a dynamic, collaborative and creative person who will lead the Academy on its next stage 
of development. This is a unique opportunity for someone who has high expectations, puts young people 
first, and distributes leadership effectively as part of a team. You will also need prior experience of working 
in a large organisation and have the acumen to deliver the financial and legal responsibilities the role 
brings. 

We welcome applications for flexible working and proposals for co-headship will be considered.

Closing date: 5th November 2018 

Interview dates: 20th and 21st November 2018

Start date: September 2019 

Visits: 17th, 23rd or 25th October 2018 

For all enquiries contact: Laura Szendy - szendyl@jamesbrindley.bham.sch.uk

“As much as I am excited to 
go home, I still do not want to 

leave because I will miss my 
teacher here so much.” 

Pupil,
Birmingham Children’s 

Hospital
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The Academy is committed to safeguarding and promoting the welfare of children and young people; the successful applicant must be willing to 
undergo an enhanced DBS and other relevant checks.
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PERSON SPECIFICATION 
Criteria Essential Desirable Evidence

Qualifications •	 Degree •	 QTS
•	 NPQH
•	 Higher qualification in 

education and/or management

•	 Application 
form

•	 Certificates

Experience •	 Senior leader within a 
large organisation

•	 Proven track record of 
measurable organisational 
improvement over a 3 
year period

•	 Successful leadership of 
change & inspiring others

•	 Management of large 
budgets to achieve short 
& long term organisational 
aims

•	 External evaluation
•	 Managing organisational

•	 Previous headship experience
•	 Leadership of complex 

organisations across multiple 
sites 

•	 Experience of a range of school 
settings

•	 Experience of working within 
the health sector and/or Local 
Authority social care

•	 Application 
form

•	 Selection 
process

Professional 
knowledge & 

understanding

•	 Special Educational 
Needs

•	 Environments & 
curriculum programmes 
that promote successful 
learning for all

•	 Curriculum entitlements
•	 Academies & Academies 

Financial Handbooks
•	 Governance & working 

with governors
•	 Ofsted framework & 

expectations
•	 Appraisal/Performance 

Management frameworks
•	 The current education 

climate & the 
opportunities/threats for 
schools

•	 Complex needs
•	 Awareness & appreciation of 

the value that the school places 
on the arts and creativity

•	 An awareness of appropriate 
legislation

•	 Application 
form

•	 Selection 
process
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PERSON SPECIFICATION 
Criteria Essential Desirable Evidence

Professional 
skills & 
abilities

•	 Strategic mindset - a thinker 
who pays attention to detail

•	 Team builder who can develop 
others

•	 Delegator who holds others to 
account

•	 Produce & implement 
improvement plans and 
policies

•	 Teaching/mentoring young 
people

•	 Application 
form

•	 Selection 
process

•	 References

Philosophy & 
commitment

•	 Capacity to recognise and 
build on the considerable 
successes of the school 
& formulate a vision for 
innovation and improvement

•	 Genuine passion & desire to 
work with the young people at 
JB

•	 Places young people & their 
individuality at the centre of all 
thinking

•	 Commitment to include & 
make a difference for every 
young person

•	 High expectations of all 
•	 Commitment to the 

encouragement, empowerment 
& training of staff

•	 Commitment to own self 
development

•	 Commitment to strong parent 
partnerships

•	 Willingness to further 
connect JB with the City of 
Birmingham & West Midlands 
Combined Authority

•	 Clear vision of how to 
improve outcomes for young 
people & families through 
networking and partnerships

•	 Application 
form

•	 Selection 
process

Personal 
qualities & 
attributes

•	 Passionate about education
•	 Leads by example with high 

professional standards
•	 Creative
•	 Dynamic, proactive & 

motivational
•	 Confident & resilient
•	 Approachable, collaborative & 

responsive
•	 Firm & fair
•	 Pragmatic
•	 Enjoys challenges
•	 Decisive

•	 Outward facing •	 Application 
form

•	 Selection 
process

•	 References

Safeguarding •	 Commitment to safeguarding 
& promoting the welfare of 
young people is central to your 
working practice. 

•	 Experience of being a 
Designated Safeguarding 
Lead

•	 Application 
form

•	 Selection 
process

•	 References
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JOB DESCRIPTION
Grade: 

Group 8, L33 - 40 

Responsible to: 
Governing Board/Academy Trustees 

Job purpose:
The Principal is accountable to the Governing 
Board for the professional leadership, strategic 
direction and operational management of the 
Academy in order to ensure that the Academy’s 
aims are implemented in accordance with the 
Academy’s Development Plan and policies. 

The Principal is the Academy’s Accounting Officer, 
as outlined in the ESFA’s Academies Financial 
Handbook and is to ensure all legal duties of the 
Academy are fulfilled. 

The Principal is required to monitor, evaluate and 
review the impact of policies, priorities, targets and 
finances of the Academy and take timely action as 
necessary if ineffective. 

The Governing Board is committed to safeguarding 
and promoting the welfare of young people and 
the Principal must ensure that the highest priority 
is given to following the guidance and regulations 
which safeguard young people. 	

The Principal will carry out their professional duties 
in accordance with and subject to ‘The School 
Teachers Pay & Conditions Document’. 

Main duties:

•	 Work with the Governing Board and other key 
stakeholders to ensure the Academy vision 
and values are clearly articulated, shared, 
understood and acted upon effectively by all

•	 Lead by example, demonstrating the vision 
in everyday work and practice, providing the 
inspiration and motivation to create a shared 
culture and positive climate.

•	 Promote excellence, equality and high 
expectations of all young people, staff 
and governors, ensuring a consistent and 
continuous academy wide focus on young 
peoples’ well-being, safety, achievement and 
attainment, with learning outcomes placed at 
the centre of strategic planning and resource 
management.

•	 Ensure that the Academy’s financial      
resources are utilised for the benefit of young 
peoples’ learning, fulfilling the Accounting 
Officer role of assuring regularity, propriety and 
value for money.
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JOB DESCRIPTION
Key responsibilites:
Leadership and management of pupil 
achievement, progress, behaviour and safety

•	 Ensure that young peoples’ safety is at the 
centre of all the Academy’s functions, in 
particular strategic planning and resource 
management resulting in a calm and well-
ordered environment.

•	 Ensure an aspirational culture and ethos of 
challenge and support where all young people 
can overcome disadvantage to achieve success 
and become engaged in their own learning and 
the learning of others.

•	 Ensure a consistent and continuous academy-
wide focus on achievement, using data and 
benchmarks to monitor progress in every young 
person’s learning.

•	 Implement strategies, which secure high 
standards of behaviour and attendance, welfare 
and citizenship for all young people in the 
Academy.

•	 Ensure the Academy follows all national and 
local safeguarding guidance as laid out by      
the DfE.

Leading and managing staff

•	 Ensure that outstanding learning is the primary 
objective for all teachers and that teaching is 
consistently good or outstanding.

•	 Lead, motivate, support, challenge and develop 
staff to secure improvement.

•	 Ensure that all staff are engaged with the 
Academy’s key improvement priorities and 
the development of the academy’s aims and 
objectives, through effective communication 
across the whole Academy community.

•	 Instil a strong sense of accountability in staff 
for the impact of their work on young peoples’ 
outcomes.

•	 Promote positive staff working relationships 
within the Academy.

•	 Model and ensure adherence to Equalities 
throughout the Academy.

•	 Implement and sustain rigorous procedures for 
managing the performance and development 
of all staff enabling poor performance to be 
remedied and emerging talents to be grown.

•	 Distribute leadership throughout the 
organisation, forging teams of colleagues who 
have distinct roles and responsibilities and hold 
each other to account for their decision-making.

Managing resources

•	 Exercise strategic, curriculum-led financial 
planning to ensure the equitable deployment 
of budgets and resources, in the best interests 
of young peoples’ achievements and the 
Academy’s sustainability.

•	 Using political and financial astuteness actively 
encourage the development of new income 
streams that are consistent with the Academy’s 
vision and values.

•	 Monitor the effective administration and control 
of Academy budgets so that the academy 
secures its objectives and meets its legal 
requirements as outlined in the Academies 
Financial Handbook.

•	 Deploy and manage the Academy’s financial 
and human resources efficiently and effectively 
to achieve the Academy’s educational goals and 
priorities in line with the strategic plan and the 
Academies Financial Handbook.

•	 Promote creativity, innovation and the use of 
appropriate existing and new technologies to 
achieve excellence.

•	 Ensure Academy buildings and facilities meet 
the needs of young people and staff and are 
clean, in good condition and compliant with 
health and safety regulations.

•	 Meet with staff unions and associations to 
foster positive working relationships.
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Leadership and management of curriculum

•	 Determine and ensure implementation of 
a diverse, flexible curriculum to ensure 
high quality, personalised and relevant 
learning experiences for young people of all 
backgrounds and abilities.

•	 Ensure that the curriculum is providing for the 
intellectual, spiritual, moral, cultural, physical, 
social and emotional wellbeing of all young 
people.

Stakeholders and the local community

•	 Secure the commitment of all parents and 
carers, especially hard-to-reach parents, and 
the wider community to the vision and direction 
of the Academy.

•	 Act at all times as an ambassador for the 
Academy in a manner which upholds its values 
and ethos.

•	 Contribute to the development of the 
education system by sharing effective practice, 
working in partnership with other educational 
establishments and promoting innovative 
change.

•	 Develop the Academy to be more outward-
facing and work with other establishments and 
organisations to secure excellent outcomes for 
all young people.

•	 Promote effective relationships with fellow 
professionals and colleagues in other public 
services to improve academic and social 
outcomes for young people.

Accountability and governance

•	 Work with the Governing Board to set a 
strategic direction by analysing and planning 
for the future needs and further development 
of the Academy within the local, national and 
international context.

•	 Translate the vision into an Academy 
Development Plan with agreed, prioritised 
objectives and operational plans which will 
promote and sustain improvement within an 
agreed timeframe.

•	 Encourage an Academy ethos which enables 
everyone to work together, share knowledge 
and understanding, celebrate success and 
accept responsibility for outcomes.

•	 Present a coherent and accurate report of the 
Academy’s performance in a form appropriate 
to a range of audiences, including parents, 
the ESFA, the local community and others, 
to enable them to challenge and contribute 
effectively.

•	 To act as Accounting Officer for the       
Academy Trust.

•	 To work with the School Improvement Partner 
and other external advisors.

Teaching

•	 Teaching is not required of this post-holder, 
however there is responsibility for securing 
excellent teaching and actively managing the 
quality of teaching and learning.

The Principal may be asked by the Governing Board 
to undertake other duties reasonably regarded as 
falling within the duties and responsibilities of the 
post. This job may be reviewed annually at the end 
of the academic year or earlier if necessary. It may 
be amended at any time after consultation with the 
post holder.

JOB DESCRIPTION
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APPLICATION PROCESS
Opportunity to visit: 

We will be holding visits for potential applicants, starting at James Brindley Parkway (KS4) Centre and 
visiting multiple sites. 

All potential applicants are warmly welcome to attend on one of the following days: 

Wednesday 17th October 2018 
12:30pm - 4:00pm 

Tuesday 23rd October 2018 
8:30am - 12 noon 

Thursday 25th October 2018 
4:30pm - 6:30pm 

To register your interest please contact Laura Szendy: szendyl@jamesbrindley.bham.sch.uk 

Application process: 

The application form is available to download from: 
www.jamesbrindley.org.uk/workingforus

Timeline: 

Closing date: Monday 5th November 2018

Invitation to interview: Tuesday 13th November 2018 

Interviews: Tuesday 20th November and Wednesday 21st November 2018 

Appointment confirmation: Tuesday 4th December 2018 
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James Brindley Academy
Bell Barn Road, Birmingham, B15 2AF 

0121 666 6409

www.jamesbrindley.org.uk

vacancies@jamesbrindley.bham.sch.uk

Company Number: 7844694
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