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	Position Information

	Job Title:

Contract:

Salary:


Hours:

Annual Leave:

Pension Scheme 
	Additional Learning Support Team Leader 

MC Teaching Support, Full Time, Permanent 

Teaching Support Scale 6, Pts 23 - 25
From £25,710 - £27,429 per annum 

37 hours per week

30 days per annum, plus statutory Bank Holidays 

NEST Pension Scheme 




	Job Purpose

	
The Additional Learning Support (ALS) Team Leader will lead a team of Learning Support Assistants, including day to day supervision, leading on providing specialist support to individuals and much more. 




	Strategic Objectives

	To actively contribute to the College’s Strategic Plan and in particular the ambition to become an outstanding provider of education and training.

To hold and actively demonstrate the College’s Core Values in all that you do.

· Aim High…
· Work Hard…
· Take Responsibility…
· Do What’s Right… 
· Respect Others…
· Challenge Yourself….
· Take Pride……

To commit to the College’s Safeguarding Policy and promote a safe environment for children, young people, and vulnerable adults within the College.

To be a Deputy Designated Safeguarding Lead.





	Post Holder’s Responsibilities

	Specifically, the post holder's responsibilities will be as follows:

1. To lead a team of Learning Support Assistants, including day to day supervision, managing timetabling and sickness absence cover.

2. To be the lead on providing specialist support to an individual or small group of students with emotional or behavioural difficulties and/ or challenging behaviour and help develop their social skills.

3. To be involved in the designing and implementation of behavioral strategies for students with High Needs as an intervention.

4. To develop support plans for a caseload of High Needs students including the sharing of information with Personal tutors and the allocation of Learning Support within the classrooms.

5. To be involved in the transition, assessment, and guidance of potential students. 

6. To lead on the Education, Health, and Care plans for a case load of students within the assigned directorate. 

7. Work with the High Needs Coordinator to closely liaison with Health Providers, Care Providers and multi agencies to ensure support is implemented for High Needs students including Occupational Therapists and other Commissioning Services. 

8. To ensure that Service Level Agreements are in place when working with external agencies.

9. To deliver a training session to New Staff during Induction.

10. To support with the Enrolment process ensuring that all students with ALS have the opportunity to disclose during induction.

11.  Where appropriate (including in exams) assist the student with notetaking, reading, writing, and acting as a prompt.

12. Escorting, when necessary, students between their classes and to and from their arrival/departure point.

13. Occasionally accompanying an individual on outside and residential visits.

14. To undertake Staff Appraisals of team members, in accordance with the Colleges Staff Appraisal Policy.

15. To actively participate in Continuous Professional Development including the introduction of new technologies to allow you to contribute effectively to the success of the College.


16. To carry out such other appropriate duties commensurate with your skills, knowledge, and experience.

17. The College may, in consultation with you, need to vary these duties from time to time in order to respond to the changing requirements of the College.




	Person Specification

	Qualifications
· Certificate in Behaviour Management
· An appropriate level 2 qualification in supporting students in an educational setting (or equivalent) or commitment to complete within an agreed timescale.
· Grade C or above in Maths and English (or equivalent).
· Team Teaching Qualification – Desirable 
· Teaching or Training Qualification – Desirable 

	Experience
· Experience in working with students with Social, Emotional and Mental Health Difficulties and strategies to support these.
· Experience of working with disengaged young people aged 14-19 (24 with SEN).
· Demonstrate up-to-date experience of successfully working with external agencies to support young people with Social Emotional / Mental Health.
· Proven track record of supporting students to engage and achieve – Desirable 

	Knowledge & Skills
· Knowledge of completing Education, Health, and Care reviews.
· Knowledge of SEN and barriers to learning especially Social, Emotional and Mental Health difficulties.
· To have proven, effective, and demonstrable communication and organisation skills.
· The ability to lead and motivate team members.
· Proven ability to organise and prioritise work.
· The ability to lead on tasks and meet deadlines.
· High level of IT competency.
· Ability to collaborate effectively with other agencies, both internal and external.
· Ability to work well under pressure.
· Vision, creativity, and optimism.
· Professional manner and ability to engage effectively with staff at all levels across the College and external agencies.
· To be flexible and demonstrate the ability to contribute to cultural change.
· To commit to the safeguarding and promotion of the welfare of children, young people, and vulnerable adults within the College.


Please note that all appointments are subject to a satisfactory Enhanced Disclosure and Barring Service check and receipt of two satisfactory references.
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