M®UN Job Description

STMARY'S | BARLBOROUGH HALL B rass Tea C h er

At Mount St Mary’s College we seek, for the greater glory of God, to achieve an improvement in living and
learning for our pupils, forming them into men and women for others who will use their education to
contribute to the common good. The Music department supports a well-rounded education for pupils

ensuring creative talents are nurtured and musical traditions upheld.

Brass Teacher Outline:

To support the work of the music department at Mount St Mary’s College and Barlborough
Hall School by teaching one to one lessons on a range of brass instruments and coaching and
conducting ensembles as required. The brass teacher is an experienced musician who will
work with the music department to ensure a forward thinking and ambitious musical team.

e Dynamic approach to supporting e Drive for improvement
pupils e Creativity

e Instruction on technique, music e Soft skills - communication
literacy and all aspects of
performance

e To teach the brass instruments to pupils aged 5-18 across two different sites in one-to-
one lessons.

e To work alongside the other visiting music staff in planning timetables.

e To contribute to ensembles and orchestras by mutual agreement with the Director of
Music.

e To work as part of a team in planning repertoire for concerts and offering performing
opportunities for pupils.

e To contribute to departmental discussions regarding repertoire and events.

e To assist the work of both music departments by dealing with administrative and other
matters. This includes overseeing instrumental stock, liaising with the finance office,
updating attendance registers and monitoring the music library.

e To assist in the scholarship audition process and prepare suitable candidates for
auditions.

e To liaise with the Director of Music about all matters.

e Committed individual with an interest e Exceptional level of performance on
in Jesuit education one or more brass instruments

e Enthusiasm for working with pupils e Ability to lead ensembles
and an ability to relate and inspire e Understanding of safeguarding within
them a school setting

e Positive and flexible approach to e Strong organisational skills
working with others e Excellent communication skills

e Ability to take initiative e |T literacy

e Strong sense of responsibility e Rapport building skills

This list is not exhaustive, and you may be assigned additional responsibilities reasonably required, to deliver aims of
the School. This document will be reviewed periodically and is subject to modifications where appropriate.



