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BISHOP THOMAS GRANT SCHOOL

BELLTREES GROVE, LONDON SW16 2HY

Telephone:  020-8769 3294  Facsimile: 020-8769 4917

e-mail: info@btg-secondary.lambeth.sch.uk web: www.btg.ac
SELECTION CRITERIA

 HEAD OF HISTORY
	Education and Qualifications
	Essential
	Desirable

	Qualified teacher status
	(
	

	Appropriate Degree
	(
	

	Commitment to personal/professional development
	
	(

	Evidence of continuing professional development
	
	(


	Experience
	Essential
	Desirable

	Experience of teaching KS3, KS4 & KS5 students
	(
	

	Experience of teaching Government & Politics at AS/A2  Level  
	
	(


	Knowledge and Understanding
	Essential
	Desirable

	Secure knowledge and understanding of the concepts and skills in specialist subject
	(
	

	Clear understanding of the secondary curriculum and its assessment
	(
	

	Ability to employ a range of effective teaching, learning styles and assessment methods
	(
	

	Strong command of subject area
	(
	


	Teaching and Learning
	Essential
	Desirable

	Ability to raise achievement for all
	(
	

	Committed to ensuring excellent standards of behaviour at all times
	(
	

	Good communication skills
	(
	

	Committed to role of tutor for a group of students and the benefits of pastoral care 
	(
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	Leadership and Management
	Essential
	Desirable

	Understanding of the process of change
	(
	

	Experience of operating whole school policies
	(
	

	Ability to develop a successful team
	(
	

	Ability to coach, direct and monitor the work of colleagues
	(
	

	Understanding and management of CPD
	(
	

	Ability to identify the required resources for the Department
	(
	


	Skills and Attributes
	Essential
	Desirable

	Ability to establish good working relationships with students, parents and staff
	(
	

	Good communication skills
	(
	

	Enthusiasm and good sense of humour
	(
	

	Excellent role model for staff and students
	(
	

	Good knowledge and understanding of current issues in learning and teaching History
	(
	

	Ability to generate ideas and drive initiatives
	
	(

	Child Protection
	Essential
	Desirable

	Commitment to form and maintain appropriate relationships and personal boundaries with young people
	(
	

	Commitment to safeguarding and promoting the welfare of young people
	(
	

	Understanding of how best to promote the health, safety and well-being of young people
	(
	


	Personal Qualities
	Essential
	Desirable

	High expectations of students and colleagues
	(
	

	Highly motivated and able to motivate and inspire students
	(
	

	Enthusiastic and committed
	(
	

	A passion for teaching
	(
	

	Open-mindedness
	(
	

	A forward-thinking approach
	(
	

	Excellent interpersonal skills
	(
	

	Ability to be reflective and self-critical
	(
	

	Display calmness under pressure
	(
	

	Potential for further promotion
	
	(

	Charismatic - having 'a presence’
	
	(

	Willingness to take on other roles and responsibilities within the department
	
	(


JOB DESCRIPTION 

HEAD OF HISTORY
The postholder is required to carry out the duties of a schoolteacher, including those particular duties which the headteacher may reasonably assign from time to time as the needs of the school dictate, and as outlined in the current Schoolteacher’s Pay and Conditions documentation.

Bishop Thomas Grant School is a Catholic school and all teachers are expected to have an understanding of the aims and objectives of the Catholic school and to play an active part in implementing the mission of the school and support in the development of its distinctive ethos.

The postholder, as Head of Department will carry out the following: 

1. Maintain good order and discipline within the given curriculum area.

2. Oversee the given curriculum suite and ensure that Health and Safety regulations are adhered to.

3. Line manage a group of teachers within the curriculum area and meet with the individual teachers, once per half term.

4. Manage the performance of staff within the curriculum area in accordance with the school’s Performance Management Policy. 

5. Organise and chair departmental meetings at the frequency detailed in the school calendar. 

6. Produce an annually reviewed DDP (Departmental Development Plan) which accurately reflects the SDP (School Development Plan).

7. Lead, initiate, monitor and evaluate all curricular developments, both subject specific and whole school.

8. Effectively manage the CPD and subject specific teaching and learning needs which arise from all school based, local and national initiatives.

9. Produce detailed schemes of work and differentiated teaching programmes which include subject specific targets and strategies and which seek to address the needs of all students identified as having SEN, EAL and A,G&T needs. 

10. Liaise and collaborate with the Co-ordinators of SEN, EAL and A,G&T to ensure the targets set out in students’ IEPs are fully met by all departmental staff.

11. Establish, implement, monitor and evaluate departmental policies and action plans which incorporate national, local and school based initiatives. 

12. Ensure parents/carers, students and relevant support staff are aware of the aims and objectives of schemes of work.

13. Monitor the delivery of the given subject specific curriculum through classroom observations, work sampling (homework and class work) and student interviews so as to evaluate the quality of teaching and learning.

14. Arrange assessments of students’ progress and inform parents/carers/students setting appropriate subject specific targets, thereby ensuring all students attain their full potential within the given curriculum area.

15. Ensure that relevant and sufficiently differentiated and demanding homework is set regularly, is marked in line with the school’s homework and marking policies and record homework on the school’s online homework calendar.
16. Collate public examination entries and liaise with the Examinations Officer and Headteacher accordingly.

17. Set individual end of Key Stage summative student targets and departmental targets for the forthcoming academic year. 

18. Designate members of the department to act as ‘Link Teachers’ for EAL, SEN, G & T and facilitate attendance at cross-curricular meetings.

19. Assist the EAL Co-ordinator in the planning and delivery of appropriate induction programmes within your given curriculum area for all new EAL entrants to the school.

20. Liaise and collaborate with the SENCO, EAL Co-ordinator, A,G&T Co-ordinator and support staff as necessary. 

21. Liaise with other Heads of Departments to ensure effective cross-curricular delivery of key skills, themes and issues.

22. Assist the ITT Tutor in the care and supervision of newly qualified teachers.

23. Identify departmental and individual CPD needs and ensure these are met within the school’s capabilities.

24. Identify resource needs and frame bids for resources for the given curriculum area.

25. Effectively manage departmental budget and resources and comply with the school’s Financial Management Policy and Procedures. 
26. Ensure class teachers use student performance data effectively to improve learning, set challenging targets, track progress and identify underachievement (e.g. PAT/Raise Online)

27. Effectively implement Assessment for Learning (AFL) within the given curriculum area.

28. Lead the staff you manage in developing students’ skills in peer and self assessment.

29. Ensure appropriate/relevant aspects of ‘Every Child Matters’ are reflected/evidenced in Departmental Policies and Action/Development plans.

30. Provide the Headteacher and Governors of the Curriculum Committee with detailed termly departmental reports. 

As the needs of the school change, this job description is subject to amendment following consultation at any time in the future.
Bishop Thomas Grant School History Department

The History and Politics department at Bishop Thomas Grant School is a successful and ever growing department, with a good record of examination success and extremely high uptake at both GCSE and A-level.

In KS3, we focus on the history of the British Isles, commencing in Celtic Britain and ending with the reign of Queen Victoria. We currently follow a three year KS4 model with students starting our GCSE in Year 9. However, we have also included two depth studies on the First and Second World War which are not part of the GCSE specification.

We currently follow the Cambridge IGCSE speciation, where we follow core content Option B, The 20th Century, International Relations since 1919 alongside the Germany, 1918-45, Depth Study. Our coursework component focuses on the significance of Martin Luther King in the US Civil Rights Movement. GCSE History has proved a very popular option choice. We currently have five classes in Year 10 and three in Year 11. We also have a good track record of success, with 89% of students achieving A*-C last year and 54% of students achieving A*-A.

In the Sixth Form, we currently follow the Edexcel A-level History specification. However, from September 2015 we are switching to the new AQA specification, where students will study The British Empire, 1857-1967 and The Cold War, 1945-1991 as well as undertaking an independent pre-1791 historical investigation as part of their coursework component of the course. The department also delivers Edexcel’s A-level Government and Politics course. In Year 12 students focus on British Politics through Unit 1, People and Politics and Unit 2, Governing the UK, whilst in Year 13 the focus shifts to International Relations, through Unit 3D, Structures to Global Politics and Unit 4D, Global Political Issues. 

The department is also very active within the whole school community. We offer both History and Politics clubs and look to enrich our students learning experience through a number of trips. These include an annual Battlefields trip to Belgium and an annual residential trip to either Normandy or Berlin, which we run in partnership with the Modern Foreign Languages Department. We also look to make the most of being located in London, through day trips to various historical attractions and seminars within the city. 

As a department, we endeavour to support one another through a collaborative approach. We share good practice through regular departmental meetings as well as

our resources which we store on the school network. An area of good practice that we have implemented this year is three phase feedback on student assessments, where students are required to respond to their teacher’s comments. We are also piloting independent learning projects in KS3, where students complete an enquiry based project over a number of weeks. The school also supports staff with any CPD they may need in order to help them develop as teachers and to be able to deliver examination courses with confidence.  

The various teachers within the department are specialists in different periods of History; however our focus at both KS4 and KS5 has historically been built around Modern History and International Relations. With the introduction of new home board GCSE from September 2016 and the new Pre-1791 A-level coursework, there will be the opportunity to branch away from this. 

The History Department

Mr Jonathan Croucher- Head of History and Politics

Miss Stephanie Tice- Second in charge of History and Politics 

Miss Natasha De Stefano – Teacher of History

Miss Chloe Hayward – Head of Year 8 and Teacher of History

Mrs Anne O’Donovan- Head of Year 7 and Teacher of History

Miss Leila Tottingham  – Teacher of History

Mr Jamie Wrate- Teacher of History and Politics 
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