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A talented and dynamic teacher of English is required to join this vibrant and successful department ideally from September 2016 or January 2017.
The Grammar School at Leeds (GSAL) is a co-educational independent school with over 2,000 pupils between the ages of three and 18. The senior and junior schools are located at Alwoodley Gates adjacent to open countryside on the northern edge of Leeds, and the nursery and pre-prep (up to year 2) at Rose Court in Headingley.

The school started life as Leeds Grammar School (LGS) in 1552, and today is the UK’s largest independent school following its merger with Leeds Girls’ High School in 2008. The school at Alwoodley Gates was purpose-built for LGS, which relocated from the city centre in 1997, and was later extended and improved to accommodate the merged school.

Under the ‘diamond model’ structure, children learn in single sex classes from ages 11 to 16, while benefiting from shared form time and extra-curricular activities. All senior school staff are expected to teach both boys’ and girls’ classes. Class, set and form sizes are usually between 16 and 22, and attention to detail and the best interests of the pupil assume a high priority. The school is academically selective, with consistently excellent examination results. Independence from the National Curriculum provides flexibility and a breadth of academic experience for pupils, who can develop their individual interests and strengths in order to make informed choices at GCSE. Sixth form students have a choice of nearly 30 AS/A2 subjects, and the option to undertake the Extended Project Qualification (EPQ).

Superb learning resources and facilities support the school’s academic offering as well as a wide range of extracurricular activities. The departmental teaching areas are complemented by year group common rooms, including an excellent Sixth Form Centre. Junior School and Rose Court each have their own libraries, sports halls and facilities for science, music, art/design, dance and food technology.

We place academic achievement at the heart of an all-round education, providing personal development and learning beyond the classroom through a wide range of extracurricular activities. Sport, music and drama, scouts, CCF, Duke of Edinburgh and debating are all impressive, with a strong record of success in national competitions. A lively house system encourages a high level of pupil participation, whether by experienced competitors or those having a go at something new.  
The school promotes a strong sense of integrity, courtesy and social responsibility. Staff and students throughout the school are active in charitable work locally and internationally, while all sixth form students undertake voluntary service. Senior School provides religious assemblies for five different faiths.

Our success depends upon committed, professional, passionate and well-qualified staff, strongly focused upon excellence in the classroom and contributions to the wider life of the school. Staff are rewarded with a good degree of autonomy in their teaching, outstanding resources, freedom from government edict and an attractive benefits package.  Many staff enjoy good career progression within the school; CPD is encouraged and there are many opportunities for leadership within the school, through curricular development, pastoral roles, the house system, or leading extracurricular development. The school is friendly, fun and supportive, while retaining high expectations.

Leeds is a thriving city which has benefited from a period of sustained economic expansion. Diverse and friendly, with a wide range of cultural, social, sporting and leisure activities the city has something for everyone. With all the benefits of a modern city and Yorkshire’s beautiful countryside on the doorstep, residents really can enjoy the best of both worlds.  






www.gsal.org.uk 
The English and Humanities Faculty 
The English and Humanities Faculty is led by Mrs Jane Pratt while the Head of the English Department is Mrs Jenny Bolton.
The English Department 
This is a high-performing department which prides itself on excellent, innovative teaching and consistently impressive examination results at both GCSE and A Level. We comprise a team of 10 full-time teachers and 1 part-time teacher all thoroughly committed to their own teaching as well as to collaborating and sharing ideas and resources. To this end we have a Key Stage 3 Co-ordinator who is regularly helping to develop exciting, innovative schemes of work to support the curriculum. We follow a core curriculum in the KS3 years which is regularly reviewed as are the GCSE and A-Level Specifications. This is indeed an energetic and fast-paced department.

Both English Literature (OCR Specification) and English Language (AQA Specification B) are offered at A-Level and the take-up of these subjects is consistently high. We aim to teach A-Level groups of up to a maximum of sixteen students, though classes are regularly smaller than this. 

The Curriculum

The departmental schemes of work at all stages aim to go beyond the requirements of the National Curriculum and seek to stretch and challenge students at all levels. Reading and research are vital to our work; we have a close working relationship with the library staff and the facilities in the library are second to none, including a dedicated ICT suite which can be booked for class use. 

All students are entered for GCSE English and Literature on a mixed-ability basis and we are currently following the AQA Specification. 

A-Level English students have the option of extension classes and we offer lunchtime lessons for students who wish to continue their studies of English at university including Oxbridge. Extension classes are also offered to students at KS3 level in the English Society, supported by A-Level English students.
Extra-curricular activities and enrichment opportunities lie at the heart of our subject: Debating, Literary Society, Media Club, Competitions Club, are some of the opportunities on offer; we also visit the theatre and invite visiting speakers and writers into school quite regularly. 
The Post
The post is a full-time permanent post for a Teacher of English from September 2016 (ideally), or January 2017, and we are seeking a good honours graduate with a teaching qualification who is able to teach the subject throughout the school. The successful candidate will be capable of teaching English Literature at A-Level and the ability to and /or interest in teaching A-Level English Language would be an advantage. The post could be seen as a career move to a challenging academic environment but could equally suit an NQT or someone seeking a first move. GSAL provides a structured induction programme.

All colleagues are required to participate in the wide range of extra-curricular activities available within the school and to support the House system.  The salary is constructed from a combination of National Spine points and GSAL supplements to reflect the commitment that is expected from all staff. This additional commitment includes participation in the wide range of extracurricular activities offered.  

If you have any further questions about the department or the school you are welcome to contact the Head of Department, Jenny Bolton (JAB@gsal.org.uk)  or the Senior Deputy Head (Academic), Mr Kevin Carson (KTC@gsal.org.uk).
Applications

The letter of application and completed application form should be sent to Mrs Elaine Green, elaine.green@gsal.org.uk   to arrive no later than noon on Monday 9th May 2016. Interviews will take place on Monday 16th May2016.  

In addition to formal interviews there will also be an opportunity for short-listed candidates to see around the School and meet members of the department. Part of the interview procedure will be to teach a lesson. Details will be made available with the call to interview. All short listed candidates will be provided with lesson briefs. This is a normal part of our appointment procedures.

In accordance with the school’s Child Protection policy, all staff are responsible for promoting and safeguarding the welfare of children and young people for whom they are responsible and/or with whom they come into contact. All applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.
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	Main Purpose of Job:

· To communicate enthusiasm for the subject, to teach to high standard of professionalism and to encourage students to be actively involved with their learning. 

· To use a variety of activities to encourage students to take a wide interest in the subject and to enhance their understanding.  

· To establish good working relationships with groups and individual students and to motivate through praise and encouragement.




	Main Responsibilities/Accountabilities:

Planning

· To plan and deliver courses, schemes of work and individual lessons appropriate to the needs, interests, experience and existing knowledge of students in assigned groups and in accordance with departmental syllabuses, schemes of work and  examination requirements.
· To organise teaching resources giving appropriate notice of requirements to supporting staff.

· To maintain an attractive and stimulating classroom environment. 

Setting and supervising work 
· To teach classes, sets groups or individuals and to set tasks to be undertaken at school and elsewhere.

· To set regular homework in accordance with school policy.

· To set work for classes in the event of absence from school.

Assessing, recording and reporting

· To mark and assess students’ class work and homework thoroughly and constructively in accordance with departmental guidelines and school policy.

· To set and mark examination papers and tests as required by the Head of Department. 

· To record marks and assessments in accordance with school and departmental policy.

· To provide or contribute to oral and written assessments, reports and references, both at school and elsewhere, relating to the attainment, progress, development and learning of individual students and of groups of students.

Discipline and relationships

· To maintain good order, discipline and respect for others amongst students.

· To implement the schools’ academic expectations policy.

· To promote the school’s values and rules. 

· To safeguard health and safety.

· To develop relationships amongst students conducive to optimum learning. 

Communication with Parents and prospective parents
· To build and maintain co-operative relationships with parents and to communicate with them on students’ learning and progress, drawing attention to skills and talents as well as areas for improvement and difficulties.

· To attend parent consultation evenings and other meetings with parents as required and to provide parents with information about a student’s effort, attitude, performance and prospects.

· To attend Speech Night and other presentation evenings.

· To attend open evenings/days as required.

Professional Development
· To keep up to date with new developments in the subject and current educational thinking and practice.

· To evaluate and review one’s own teaching methods, materials  and schemes of work and make changes as appropriate.

· To participate in the School’s programme of professional review as agreed with the Head of Department and the Head.

Departmental 

· To build and maintain cooperative relationships with colleagues, ancillary and technical staff.

· To share in the responsibilities for administering the department.

· To attend departmental meetings and contribute to the discussion of policies, planning, implementation and evaluation of the work of the department. 

· To assist with the supervision of student teachers as appropriate.

· To safeguard the fabric and furniture of the school and to investigate, deal with and report any instances of damage.

Corporate Life

· To take participate fully in the corporate and pastoral life of the school by attending assemblies, acting as a form tutor, acting as a house tutor, attending a variety of other events and carrying out general supervision duties as required, as well as contributing to some extra curricular activities.

· To take part in whole school reviews of policy and aims and in the formulation of guidelines as required.

· To attend staff meetings. 




	General:

No job description can be fully comprehensive and all are subject to review and modification as necessary.  The teacher is required to undertake tasks as reasonably directed by the Head.

Each member of staff has a responsibility for promoting and safeguarding the welfare of children and young people she/he is responsible for, or comes in contact with.




	Person Specification 
Job Title:

Teacher of English
Location:

The Grammar School at Leeds, Alwoodley Gates
Summary of Duties and Responsibilities:
To contribute to the teaching of English across the age range of Senior School

To contribute to pastoral responsibilities and co-curricular activities
Applicants should ideally possess:

Qualifications & Attainments

1. Strong A levels and a good degree in English Literature or Literature
2. A PGCE or equivalent

Experience & Knowledge

3. Excellent subject knowledge

4. The ability to teach across the Senior School age range (11-18)

5. The ability to set high standards in the classroom whilst having a good rapport with the students

6. The ability to set, mark and report on students’ work on a regular basis so that effective feedback is given

7. The ability to contribute effectively to pastoral life at GSAL

8. The ability to contribute effectively to GSAL’s co-curricular classes and activities

9. A good level of familiarity with IT and its application to teaching and learning in English
10. Up to date knowledge of educational practice and issues

Skills & Qualities
11. The skills and qualities expected of an excellent classroom practitioner
12. A genuine enthusiasm for the subject as well as the ability to convey this to the students

13. A desire to stretch and support all students through careful lesson preparation and a willingness to offer extension classes and revision sessions
14. The ability to relate to and empathise with pupils, and to develop trusting and respectful relationships with them
15. A positive approach and a willingness to share ideas and work as part of a team
16. The ability to communicate effectively, orally and in writing, to a range of audiences

17. A high level of organisational and planning skills with the ability to investigate, solve problems and make decisions

18. An open mind that is receptive to new ideas, approaches and challenges

Values & Ethos

19. A commitment to achieving the highest academic standards to ensure all pupils reach their full potential

20. A commitment to an involvement in pastoral responsibilities and co-curricular activities 

21. A willingness to participate fully in the Faculty’s programme of trips and events

22. A willingness to promote English by taking on a specific role within the department as recommended by the Head of Department
23. A willingness to consider and reflect upon one’s teaching methods, with a commitment to learning and continuing professional development.
24. A willingness to  contribute to the corporate life of the school

25. A supportive understanding of the ethos of independent education 
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Important information – please read:

Application Form

· Applications will only be accepted from candidates completing the GSAL Application Form in full.  CVs will not be accepted in substitution for such forms.

· Candidates should be aware that all posts in the school involve some degree of responsibility for safeguarding children, although the extent of that responsibility will vary according to the nature of the post.  Please see job description for the post.  Accordingly this post is exempt from the Rehabilitation of Offenders Act 1974 and therefore all convictions, cautions and bind-overs, including those regarded as “spent” must be declared.

· Where appropriate the successful applicant will be required to complete a Disclosure from the Disclosure and Barring Service at the appropriate level for the post.

· We will seek references on shortlisted candidates and may approach previous employers for information to verify particular experience or qualifications, before interview.

· If you are currently working with children,  current employer will be asked about disciplinary offences, including disciplinary offences relating to children or young persons (whether the disciplinary sanction is current or time expired), and whether you have been the subject of any child protection allegations or concerns and, if so, the outcome of any enquiry or disciplinary procedure.  If you are not working with children but have done so in the past, that previous employer will be asked about those issues. Where neither your current nor previous employment has involved working with children, your current employer will still be asked about your suitability to work with children, although it may, where appropriate, answer not applicable if your duties have not brought you into contact with children or young persons.

· You should be aware that provision of false information is an offence and could result in the application being rejected or summary dismissal if the applicant has been selected, and possible referral to the police and/or DfE Children’s Safeguarding Operation Unit.

Invitation to Interview

· If you are invited to interview this will be conducted in person and the areas which it will explore will include suitability to work with children.

· All candidates invited to interview must bring documents confirming any educational and professional qualifications that are necessary or relevant for the post (eg the original or certified copy of certificates, diplomas etc).  Where originals or certified copies are not available for the successful candidate, written confirmation of the relevant qualifications must be obtained from the awarding body.

· All candidates invited to interview must also bring with them:

· a current driving licence including a photograph or a passport or a full birth certificate

· a utility bill or financial statement showing the candidate’s current name and address

· where appropriate any documentation evidencing a change of name

Please note that originals of the above are necessary. Photocopies or certified copies are not sufficient.

Conditional Offer of Appointment:  Pre-Appointment Checks

Any offer to a successful candidate will be conditional upon:

· receipt of at least two satisfactory references (if these have not already been received)

· verification of identity and qualifications

· a check at DfE List 99 and the Protection of Children Act List as appropriate

· a satisfactory DBS Disclosure

· verification of professional status such as GTC registration, QTS Status (where require), NPQH

· (for teaching posts) verification of successful completion of statutory induction period (applies to those who obtained QTS after 7 May 1999) + Prohibition check

· where the successful candidate has worked or been resident overseas in the previous five years, such checks and confirmations as the school may require in accordance with statutory guidance

· verification of medical fitness in accordance with DfE Circular 4/99 Physical and Mental Fitness to Teach of Teachers and Entrants to Initial Teacher Training

· satisfactory completion of the probationary period

· Possible Disqualification by Association declaration

Warning

Where a candidate is:

· found to be on DfE list 99 or the Protection of Children Act List, or the DBS disclosure shows s/he has been disqualified from working with children by a Court or

· found to have provided false information in, or in support of, his application or

· the subject of serious expressions of concern as to his/her suitability to work with children

The facts will be reported to the Police and/or the DfE Children’s Safeguarding Operation Unit.

