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Job Title: 

Full time teacher of Spanish: maternity cover



(IGCSE Spanish, A Level and IB B Standard and Higher levels in Years 12 and 13)

Job Reference No:
18-19008
Responsible to:  
Head of Modern Foreign Languages
Salary:


Dependent on experience
Start date for role:        January 2019 
Taunton School is just over 170 years old. It is an Independent School for over 1100 boys and girls, aged from 0 to 18 years with approximately 350 boarders. We aim to challenge, inspire and nurture young people to succeed in a global community. 

The School is situated on an attractive campus on the edge of Taunton, which it shares with the co-educational Preparatory School, Pre-Prep and Nursery, providing continuity of education for all ages.
Academic
The School’s academic offering is broad, encompassing GCSE, A Level and the International Baccalaureate Diploma Programme as well as BTEC Sports Science. The overwhelming majority of pupils go on to Higher Education.  

The Modern Languages Department is based at the heart of the School and is well resourced in terms of rooms and equipment.  The Department has expanded its use of technology over recent years and has access to a range of software and online subscriptions including Kerboodle, Thisislanguage and Linguascope.

There are six full time members of staff including the Head of Department and four part time teachers.  We have language assistants for French and Spanish.  The Department teaches across the 13-18 age range, with some colleagues also delivering lessons at our Preparatory School and Taunton School International.

French, German and Spanish are taught as part of the core curriculum through Years 7-11.  In the Sixth Form, French, German and Spanish A Levels are offered.  For the International Baccalaureate Diploma Programme, we teach French A and B, Italian A and ab initio, Spanish B and ab initio and German A and B.  

In French and Spanish the pupils in Years 9, 10 and 11 are in sets according to ability. There is currently one German group in each of Years 9 to 11.  A language is compulsory in these year groups but students have the freedom to choose which one or two languages they study.  Modern Languages is taught in two single 35 minute periods and one double in Years 9 to 11.  Teaching is in a mixture of doubles and singles in Years 12 and 13.

The Department follows the Edexcel IGCSE specification for GCSE and AQA in the current A Level.  With a good academic record, last year the A* to C pass rate at IGCSE was 86%, of which 44% were A* or A.  56% of our A Level students achieved A or A* grades in French, Spanish and German.
Given that a language is compulsory for Year 11 students, entry numbers for IGCSE are very healthy and we are proud of the students’ results as they move through sixth form and beyond.  The Department also currently teaches large numbers of students on the various language routes offered within the IB Diploma Programme.  We are a flexible department, for example it is possible for A level students to study an IB language.
As well as delivering excellent lessons, Modern Languages teachers are fully engaged outside the classroom. We run a German exchange and study trips to France and Spain.  The regular and varied extra-curricular language activities programme includes visits to Universities, guest speakers, films, quizzes, pancake making and pétanque.   

Duties and Responsibilities 

The successful candidates for the Language teacher roles will be highly motivated and enthusiastic with a strong linguistic background and a passion for sharing this with both the students and the department.  NQT teachers will be considered.
The ethos of the School is a shared responsibility to which teachers are expected to make a significant contribution.  The expectation is that staff will be positive and contribute cheerfully to the life and work of the School.

Teachers are directly responsible to the relevant Head of Department for the happy and efficient running of their classes as this affects the development and performance of pupils.

Within the guidelines of the School’s and departmental policies it is the teacher’s responsibility to:

Curriculum
· Plan and prepare courses and lessons so that effective teaching takes place within the classroom;

· Teach according to the educational needs of the pupils within the expectation of the School, as 
interpreted by the Head of Department;
· Prepare pupils thoroughly for the appropriate public examinations;

· Mark and moderate coursework as required by the Head of Department;

· Promote the use of Information Technology within the curriculum;

· Set and mark pupils’ work and keep a record of pupils’ performance as is required for internal 
assessment and external examinations;

· Report through orders and reports the progress, attainments and efforts of the pupils in         
accordance with agreed School policy;

· Assist in the production of reports and testimonials as needed from time to time during the year;

· Assist the Head of Department in developing new courses, teaching methods and materials as is 
appropriate;

· Attend such courses as are agreed by the Head of Department or Headmaster, which should help in the 
      development of teaching skills;

· Take care of the teaching resources that are made available, including the general fabric of the 
School;

· Undertake such tasks, within the Department, that the Head of Department might reasonably 
request.

General
· Promote the general progress and well-being of individual pupils;

· Assist in monitoring the appearance and general behaviour of pupils around the School, 
maintaining good order and sound discipline among pupils, including safeguarding their health 
and safety;

· Be actively involved in the School’s pastoral and academic tutorial system;

· Implement the School’s agreed policies;

· Participate in the School’s appraisal programme;

· Be actively involved in the extra-curricular programme;

· Cover for absent colleagues, do examination invigilation and other duties as required;

· Participate in School based INSET;

· Assist with administrative, organisational other tasks as may reasonably be requested by the 
Head of      

      Department, the Senior Management Team or the Headmaster;

· Perform any other duty that the Headmaster from time to time might reasonably request.

Communication and Meetings

· Attend Staff, Department and other meetings as appropriate;

· Support effective communication by forwarding documentation or memos to the relevant staff;

· Assist with the Department’s contribution to the School marketing effort;

· Preserve and foster the good name of the School in all dealings with the wider public.

This job description is not definitive and may be adapted dependent upon the skills and interests of the successful applicant.
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